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“

“ We’ve been with Paul and the SiDCOR team 
since soon after they opened their doors and we 
wouldn’t think of going anywhere else. Paul has 
provided us with the highest quality accounting 
and financial advice – but he and his team have 
been much more to us than that. He has been a 
coach in our business and financial lives, with a 
passion and drive that filtered into other aspects 
of our lives that we could never have anticipated 
getting from our accountant. ”

 Tony Isaac – Kotara Medical Centre

Call Paul Siderovski today for a FREE confidential review.
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We know talent.
Chandler Macleod has an extensive database of active 
candidates in various industry sectors and 22,000  
employees out working on client sites every week. 
Through our experience with planning, sourcing, assessing, 
developing and managing talent along with industry 
intelligence, we know a lot about talent...

Contact our Newcastle team on 02 4978 7744.

chandlermacleod.com
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Hunter Business Review

HBR is essential reading 
for anyone wanting to 
stay informed on local 

business news and 
issues that affect 

business.

Subscribe NOW
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The Australian economy is currently in a dangerous position. 
The mining boom that propelled the economy for many years has 
well and truly finished. It presented Australia with a long period of 
economic growth as well as a wide range of opportunities to diversify 
the economy and strengthen other areas for the inevitable end to the 
boom. Opportunities we promptly ignored.

The Chinese economic jitters continue and our assumption that 
we would continue to benefit from the continued growth of this 
economic giant now looks shaky at best.

The question as to where the Australian economy is headed 
and how we will build the future prosperity of our nation is 
blowing in the political leadership wilderness that we are now 
experiencing.

At least at the national level, the two major parties are simply 
failing Australia. There is no leadership to drive our nation 
forward. There is no plan to make Australia prosperous. There 
seems to be little interest from either party to have a cohesive 
plan for our future. The only plan that is clearly displayed day after 

day from our national politicians is their fixation to hold onto 
power – for themselves and secondly for their party.

Australia has many economic strengths and it is no doubt that 
the power of our agricultural and mining industries has allowed 
us to get by without much planning.

But times have changed drastically. Industries have changed 
remarkably. Completely new industries are blossoming around 
the world. And the nations that are benefiting most from the 
21st century economic landscape are not those that can just 
grow or mine, but those that can harness and direct their nations’ 
intellectual assets to address the threats of rapid change and 
capitalise on the opportunities that exist.

Make no mistake. If the leaders of businesses were so inept in 
planning as our national politicians are, they would be sacked or 
out of business.

The real problem Australia has is that there appears to be a real 
dearth of politicians that really understand 21st global economics 
and are motivated to do something for our national wellbeing.

The electorate is crying out for leadership and vision, but the 
calls continue to remain unanswered from our political leaders.

If one of the parties actually displayed more vision and came out 
with a cohesive plan on how they will help to propel the nation 
forward, I am sure they would attract votes. Perhaps we would 
even see a Government elected on its merits, instead of merely 
being the lesser of the evils as it has been in recent elections.

The big question for Australia is how do we change the 
current political situation, particularly when the vast bulk of the 
electorate has been knocked into a state of apathy?

It is not easy to answer, but it must be answered if Australia is to 
reach anywhere near its future economic potential.

 
Do you agree with me or do you think I am being 

too tough on our political leaders? 
Please email me at garry@HBRmag.com.au with 
your comments

Garry Hardie
Publisher & Editor

On This Month’s Cover
AGL Construction Project Manager Tim Knill and AGL 
Managing Director and CEO Andy Vesey at the launch of 
AGL’s new Newcastle Gas Storage Facility. The facility has 
now shipped its first consignment of liquefied natural gas 
(see story on page 42)
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Mercedes-Benz demonstrator vehicles represent outstanding value 
with all the benefits of owning a brand new vehicle. Come in to 
Hunter Star Motors and experience our exclusive range of 
demonstrator vehicles today.

www.mbnewcastle.com.au

2014 C 200 Sedan 2.0 lt Turbo, Seat Comfort Pack  
and 19” Alloys. CXW27G 

2014 C 250 Sedan 2.2 lt BlueTEC Diesel,  
Iridium Silver with Black Leather. CXN45P 

2014 C 250 Sedan 2.0 lt Turbo, Vision and COMAND  
& Seat Comfort Pack. CXN45Y 

2014 C 250 Estate 2.2 lt BlueTEC Diesel, Vision  
and COMAND & Seat Comfort Pack. CXN45Q 

2014 ML 250 2.2 lt BlueTEC Diesel, AMG Sports  
and Convenience Package. CWU33J

2015 E 200 Sedan 2.0 lt  Turbo, Electric Sunroof  
and Seat Memory. CYZ97X

2014 E 250 CDI Sedan 2.2 lt Turbo Diesel, Electric Sunroof  
and 360˚ Camera. CYZ97Y

2015 CLS 250 CDI Coupé Black with Porcelain Leather,  
AMG Sports Package. CZB10H

Drive Away

 
$63,888 

 
$72,888 

 
$75,888 

 
$79,888 

 
$88,888 

 
$79,888 

 
$96,888 

 
$118,888

Demonstrator 
opportunities.
Mercedes-Benz demonstrators at Hunter Star Motors.

60
75

-T
44

Hunter Star Motors 1 Pacific Hwy, Bennetts Green    Tel: 4974 4244         
Open 7 Days    Cessnock Automotive Sales Pty ltd Lic No 18100

A new design for the transport interchange 
at Wickham has been released. According to 
Transport Minister Andrew Constance feedback 
on the original design prompted an update to 
the plans.  The Wickham transport interchange 
is due to open in 2017 and will incorporate the 
new intercity train fleet. Further feedback on 
the design will be sought from local residents, 
businesses and council. 

New plans for Wickham 
interchange after feedback
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Eat Drink & Be Merry
Christmas Functions Starting @ $45pp

“The Deck” Available for Private Functions

PH: 02 4998 4300 
functions@harrigans.com.au 

www.harrigansirishpub.com.au

Book before 

30th September  

& receive 

complimentary  

canapés on 

arrival

The newly built Mercure Newcastle Airport was officially opened on 
August 1st. Peter Cock, CEO of Newcastle Airport said at the opening 
“Today is a significant day for the region and having a hotel located 
at the airport is vital for the region’s development. The expansive 
network the Mercure brand brings to our region is huge and we 
are excited to be part of the growing transport hub that surrounds 
Newcastle Airport”.

In officially welcoming Mercure Newcastle Airport, the Mayor of Port 
Stephens, Bruce MacKenzie said he was extremely proud to be part 
of the hotel’s opening as it represents a coming of age for Newcastle 
Airport and will bring a significant boost to the Port Stephens 
economy, he also lauded the hotel for its conferencing and event 
facilities which will be of huge benefit to businesses in the area.

The $15 million, 95-room new build hotel features contemporary 
sound-proofed guestrooms with high speed wireless broadband, 
blackout blinds, iPod docking stations, Foxtel and smart TV’s. Spacious 
family rooms which can sleep 4 people are also a feature, plus a 24hr 
gymnasium and the hotel’s onsite restaurant, Mach One Restaurant 
and Bar which will offer a seasonal, locally sourced menu and will be 
open for breakfast, lunch and dinner.

There will be four purpose-built conference rooms which can 
hold up to 150 delegates and all rooms are bathed in natural light, 
come with 3m high ceilings and feature the latest in audio-visual 
technology.

A one-stop online shop for 
businesses in the Cessnock 
local government area has 
been launched. Advance 
Cessnock City is a strategic 
partnership between Cessnock City Council, all local chambers of 
commerce and industry organisations across the region. The new 
website is a hub for important business news, local business profiles 
and a calendar of business-related dates and events. 

For information visit www.advancecessnockcity.com.au and to 
receive the weekly e-News Monitor for Advance Cessnock City email 
economic.development@cessnock.nsw.gov.au or phone 4993 4257.

Regional Development Australia (RDA) Hunter played host to 
Australia's chief scientist, Professor Ian Chubb AC in August.

During his visit, Professor Chubb delivered a public lecture 
at the Newcastle City Hall on the importance of science and 
innovation to regional development and saw first-hand some of 
the RDA Hunter initiatives that support economic development 
in the region. “My consistent message has been that science 
is critical to Australia’s future and far too important to leave to 
chance,” Professor Chubb said.

While here, Professor Chubb visited RDA Hunter’s ME Program 
partner school, St Philip’s Christian College, to talk with students 
about the importance of STEM subjects, as well as ME Program 
industry partner BAE Systems to see how the ME Program has 
helped the business and improved its access to skilled staff.

RDA Hunter CEO Todd Williams said they were honoured to 
have hosted Professor Chubb. “His support for our initiatives 
is invaluable and reinforces that we are on the right track in 
planning for the region’s future.”

$15M hotel opens at Newcastle airport Australia’s Chief Scientist visits the Hunter

New website launched for Cessnock 
businesses
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Call us today!
1800 247 864
hvtc.com.au

WE NEED YOU! Eight of these job ready apprentices need to secure work 
placement with an electrical contractor in order to complete their first year.
CAN YOUR BUSINESS HOST ONE OF THESE APPRENTICES FOR WORK PLACEMENT? 
The first four week block of placement is FREE to host businesses, with the option of continuing 
support for the balance of the apprenticeship. Students have already completed over six months 
of accelerated theory and workplace training so are job ready and have sound safety knowledge.

HVTC thanks the following businesses for providing workplace skills training in August!
Austest Electrical, Austindo Consulting Services, Fabtech Enterprises, Hunter Water Corporation, 
Mailec Electrical, Mainlec Electrical, Novocastrian Electrical, The Plumbing & Electrical Doctor, 
Tim Walsh Electrical, Ultrafloor.

HVTC YOUTH EMPLOYMENT SKILLS (YES) PARTNERSHIP

The $100 million Stockland Glendale expansion has been 
approved by Hunter’s Joint Regional Planning Panel. The project 
will see the number of retail outlets at Glendale grow from 50 to 
103 and include a bigger Coles, an enclosed mall and boulevard-
style restaurant precinct. According to Mayor Jodie Harrison “this 
project will allow Glendale to become one of Lake Macquarie 
City’s major centres, providing further employment opportunity 
and boosting the local economy.” 

It is expected that Council’s Lake Macquarie Transport 
Interchange will unlock further development potential for 
the area by providing essential transport links and improving 
connectivity between town centres once it is also complete.

A proposal to build a state of the art Recycled Water Centre at 
Cooranbong has been given the green light by Lake Macquarie 
City Council. The Johnson Property Group’s $2.5 million centre, 
which will service 2,500 new homes within the Watagan Park 
community has been approved.

Councillor Laurie Coghlan remarked “This is a thing of the future, 
this is a better way of treating our waste … I think it will be a 
good system and we will see more of them around the Hunter in 
the future.”

The environmentally friendly Recycled Water Centre uses 
technology designed by Flow Systems and works by taking 
wastewater from kitchens, bathrooms and toilets and purifying it 
at the Recycled Water Centre. The refined water is then pumped 
back to certain taps in the home like those connected to a toilet, 
washing machine or outdoor area using a separate set of pipes. 
Drinking water comes into the home via a different set of pipes, 
connected to the kitchen, shower and bathroom.

“This is a great win, and isn’t just a win for us, this really is a win 
for the whole Cooranbong community. This Recycled Water 
Centre is going to help drought proof the area by using cutting 
edge technology to reduce Cooranbong’s demand on drinking 
water by up to 70%.” said Johnson Property Group Founder Keith 
Johnson.

Earlier this month, Cessnock City Council approved plans to 
rezone a parcel of land in the Bellbird North urban release area, to 
allow a Recycled Water Centre to be built near Johnson Property 
Group’s proposed Bellbird North community. If approved, the 
Bellbird North community will eventually provide 3,500 new 
homes as well as a shopping centre and commercial district.

For further information visit www.cooranbongwater.com.au

$2.5M recycled water plant approved $100M Stockland Glendale 
expansion approved
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DOG tired of shopping around 
for competitive Insurance for 

your Business?  

PHONE 02 4350 1200 

Then let Steadfast IRS do it for 
you!  

 

In the blink of an eye, everything 
can change so having the right  

Insurance protection is paramount. 
Our mission is to obtain the right 

Insurance protection so you can get 
on with your business.   

We offer a broad range of                   
Insurance packages designed to 
meet the needs of businesses 

across our region. 
 

Call Sue Wiseman on .. 

Unit 8, 1 Pioneer  Avenue  
TUGGERAH NSW 2259 

ABN 95 159 898 398  AFSL 435538 

www.steadfast-irs.com.au 

The Hunter Business Awards were announced in August at 
a gala dinner sponsored by GradSchool. Around 500 business 
people from across the region attended.

Newcastle Businessman and Scratchleys Restaurant Manager 
Neil Slater, was presented with the Hunter Business Chamber’s 
Business Leader of the Year Award for 2015. Chamber CEO, Kristen 
Keegan said that Neil was a shining example of the calibre of 
leaders the Hunter business community is home to.

In presenting the President’s Award to Quarry Mining, 
Chamber President Ross Taggart commented on their long term 
commitment to the Hunter and beyond.

Specialised Geo was named by Newcastle Herald as winner 
of the award for Excellence in Small Business (-20 employees) 
and SRO Group was awarded the Excellence in Business (20+ 
employees) award by NSW Minerals Council.

Hunter Plastic Surgery was named by the Greater Building 
Society as the winner of the Customer Service (-20 employees) 
award and Jayco Newcastle won the Pacific National sponsored 
award for Customer Service (20+ employees).

The Local Chamber of Commerce Award sponsored by Pitcher 
Partners was awarded to Dungog District Chamber of Commerce 
while Port Waratah Coal Services won the Port Authority of NSW 
sponsored award for Contribution to the Region.

Swansea Workers Club won the Hunter Water sponsored Hunter 
Water Savers Award and Bryce Gibson of LJ Hooker Cessnock and 
Kurri Kurri was named Young Business Executive by Hunter TAFE.

 

Hunter Business Awards announced

Winner of Young Business Executive sponsored by Hunter TAFE - Bryce Gibson (LJ 
Hooker Cessnock & Kurri Kurri), Winner of the President’s Award presented by the 
Hunter Business Chamber - Kari Armitage (Quarry Mining), Business Leader of the 
Year sponsored by CPA Australia - Neil Slater (Scratchleys On The Wharf Restaurant)

The Fifteenth Annual Australian Law Awards have announced Nexus 
Law Group as a finalist in three major categories, establishing the 
Newcastle firm as a major player in the national legal industry. The 
categories include Boutique Law Firm of the Year, Managing Partner 
of the Year, and Sole Practitioner of the Year.

Nexus’ Founder and Managing Principal, Marcus McCarthy has been 
selected as a finalist in the Managing Partner of the Year category, an 
award that is being contested by managing partners from some of 
Australia’s most established and best known firms, including Baker 
and McKenzie, Clayton Utz, Gilbert and Tobin and Herbert Smith 
Freehills.

Justin Sprogis, who forms part of Nexus’s network of consulting 
principals has also been nominated by one of his corporate clients in 
the ‘Sole Practitioner’ category of the Australian Law Awards. 

The winners of the 2015 Lawyers Weekly Law Awards will be named 
at an event held in Sydney on September 17th, 2015.

Newcastle Law Group triple finalists at 
national awards

Image courtesy AJM Photography

Chinese visitors in town for global exchange
In a first for Hunter TAFE, more than 30 Masters students from 

Ningxia University in China visited Newcastle for an eight week 
Study Tour during July. The students came to the Hunter as part 
of a language and cultural exchange where they completed a 
comprehensive 8-week course at Hunter TAFE’s award-winning 
Newcastle English Language Centre.

The visit allowed for some downtime, and the students also 
got a taste of Australian culture with an Aboriginal smoking 
ceremony, a whale watching cruise off the Newcastle coast, 
and a chance to get up-and-close with our local wildlife at the 
Australian Reptile Park. They also visited universities in both 
Sydney and Melbourne during the tour.

The Masters students come from a diverse background 
of study fields including foreign languages, politics and 
law, resources and environment, economics, humanities, 
mathematics and computer science.

Hunter TAFE CEO, Christine Warrington said the International 
Study Tour is the first of this kind for the institute and was 
welcomed with strong support from both the local and 
international education community.

@HBRmag
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At ERM Business Energy, our pricing is always simple and competitive. 
We’re Australia’s largest business only electricity retailer.̂  So this means 
we’re focussed on providing the best price for your business.

^by volume of electricity sold to customers.  HBR 17065A 0815

See how much you could save with us.
Upload your bill now or call us. It only takes a minute. 

 ermbusinessenergy.com.au/upload   134 376

Chinese visitors in town for global exchange

Local businesses are being urged to take a closer look at 
‘discounted’ electricity offers before signing up as they don’t 
always represent the best value for money according to ERM 
Business Energy, Australia’s fourth largest electricity retailer1.

“For example, a 25 per cent discount from one retailer may 
represent a better saving than a 30 per cent discount from 
another retailer. This is because the electricity prices being 
discounted are not the same - a retailer offering a higher 
discount may have a higher starting price than a retailer offering 
a lower discount, or even no discount at all,” Sales Manager, Mr 
Peter Bennett said.

Mr Bennett believes confusion stems from a common 
misconception that electricity prices are set by government, but 
this hasn’t been the case since deregulation.

“Electricity prices are set by energy retailers and rates can 
vary considerably between retailers, so it pays to do some 
research,” he said.

“Don’t be fooled by the size of discounts. To make an accurate 
comparison for your business, focus on the price per kilowatt-
hour shown in cents, as this is the best way to measure the real 
cost of your electricity.”

“At ERM Business Energy, our pricing is straightforward and 
competitive. There are no gimmicks or discounts on inflated base 
prices, just our best price and, unlike some of our competitors, 
we don’t charge exit fees or early termination fees if customers 
break their contracts,” he said.

It’s not all about price though. ERM Business Energy specialises 
in energy for businesses, not households, and understands the 
importance of retaining customers by consistently offering 
quality customer service.

“We have dedicated Business Account Management and 
Business-Only Sales Specialists focussing on the things that 
matter to business and, as a result, ERM Business Energy 
has been voted number one for customer satisfaction for four 
years running2,” he said.
 
1 Based on volume of electricity sold to customers.
2 Utility Market Intelligence (UMI) survey of large customers of major electricity retailers by 
independent research company NTF Group in 2011, 2012, 2013 and 2014.
*Cents per kilowatt hour is the only way to measure the real cost of your electricity and to 
accurately compare prices.

When a “discount” on electricity may actually cost you more
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Local, trusted support
when you need it most.

Jirsch Sutherland has been working with 
local business to provide turnaround, forensic and 

insolvency accounting services 
since 1984.

Hunter TAFE, the Aboriginal Learning Circle and the Newcastle 
Knights have collaborated on a project designed to encourage 
Indigenous youth to pursue education as part of their future.

Deadly Skills - It's your future Claim it, was launched to coincide 
with the NRL Indigenous Round and as part of the lead-up to 
2015 National Skills Week.

Hunter TAFE Deputy CEO, Marie Larkings, welcomed the project 
as part of the Institute's ongoing commitment to recognition, 
respect and empowering Aboriginal and Indigenous people to 
engage with education.

'This partnership aims to provide young people with better ways 
to connect with education. There are so many options for young 
people and our job is to make it easier for them and we hope by 
working with the Knights and the Learning Circle annually we will 
empower young people to pursue their dreams," Ms Larkings said.

A local business developing cutting edge unmanned aerial 
vehicle (UAV) technology to help farmers, miners and emergency 
services monitor remote locations has been given a kick start 
from winning the inaugural Hunter Beyond Bank Community 
Entrepreneur grant.

The Community Entrepreneur Program rewards entrepreneurs 
and start-ups with grants and access to support networks to 
help them realise their dreams and promote local economic 
development. Grants of up to $20,000 will be on offer twice a 
year for people and businesses committed to benefiting their 
community.

HiveUAV was unveiled as the winning Hunter applicant in 
the first round of the program at an awards ceremony and 
networking event held in Newcastle on 17 August.

“The Hunter is a large regional area with a lot of remote 
locations and industry,” said Beyond Bank General Manager 
Distribution, Ray O’Brien. 

“Farming and mining in particular are a lifeblood of our region. 
Anything that can help reduce costs for local businesses, increase 
safety or assist with expansion will benefit our whole community.

“Another application of the technology being developed by 
HiveUAV could be to support emergency services. The Hunter has 
experienced a number of natural disasters and the tireless efforts 
of emergency service staff and volunteers has helped save many 
lives. The potential to reduce the risks these men and women face 
and assist them in their work helped HiveUAV stand out.”

HiveUAV founder Dr Chris Renton said the goal of the business 
is to address the current shortcomings that are preventing UAVs 
fulfilling their potential to assist in multiple sectors.

“Currently limited battery life restricts the flight time of UAVs 
and therefore how far they can travel,” Dr Renton explained.

“This means they have to be located close to where they are 
going to be used and there has to be someone there to manage 
and fly the vehicle and download the information collected.

“HiveUAV is combining autonomous UAVs and a docking station 
or Hive, that will enable programmed take off, landing, image 
transfer and wireless charging for a fleet of UAVs. Hive is mobile so 
it can be located just about anywhere and send imagery back to a 
central location or command centre where the user is located.

“The Beyond Bank grant funds will be used to complete the 
integration between our machine vision solution and a commonly 
available UAV autopilot system and to demonstrate automated 
landing and docking in our base station using this technology.”

“We know getting started or making it over the early hurdles are 
probably the hardest things for a new business,” Mr O’Brien said. 
“We want to help businesses in the Hunter negotiate through 
these initial stages and go on to bigger and better things. 

“HiveUAV is the first grant recipient in this region, but grant 
rounds are being held every six months. We encourage local 
innovators and entrepreneurs to apply in the future as we want to 
help those with great business ideas succeed.”

The next Hunter grant round opened on 1 August and will close 
on 30 September 2015.

TAFE & Knights support Deadly Skills

Jordan Cooper, Nick Banano, Brody Lam, James Taylor, Dylan Phythian, Brock Lamb, 
Annabelle Bartlett, Petana Townsend

$19,000 entrepreneur grant for HiveUAV 

Work to upgrade Maitland’s historic Town Hall has commenced. 
Built in 1890 with extensive renovations in 1934, Maitland Town Hall 
is listed on the State Heritage Register and provides a significant link 
to Maitland’s history. Maitland City Council Mayor, Cr Peter Blackmore 
says “These refurbishments will help improve the facility’s commercial 
viability, the functionality for existing and new hirers, as well as 
maintaining the space as a valuable community asset.”

The project is funded by the Hunter Infrastructure and Investment 
Fund which is managed by the Hunter Development Corporation. 
Kingston Building Australia Pty Ltd has been appointed as the head 
contractor to carry out the associated building works and is scheduled 
for completion in November this year.

$2M refurb for historic Maitland town hall 



Sky Central Ground Level, East Tower, 123 Pacific 
Hwy, Charlestown, NSW.  1800 240 432

Arthur J. Gallagher, the ‘locally grown’ 
global has arrived
We have expanded our presence across 
Australia through the acquisition of OAMPS 
Insurance Brokers.  

We’re bringing you global capability, 
but we’re keeping our local focus
Same faces - locally 
Your broker will remain your broker. The service 
you expect will continue but be backed-up by 
greater, smarter companywide capabilities.

Local experts in your area
We still have 25 branches across Australia so 
you can deal with us right here in your town.

More to offer - locally
Our strengthened relationships with insurance 
companies in Australia, New Zealand and 

globally will help us to negotiate better deals  
and more coverage options; ultimately 
delivering even better value for money to you.

As your ‘locally grown’ global broker Arthur J. 
Gallagher undertakes just three missions:
·  We commit to understand your business 

inside out
·  We partner with insurers who value that 

understanding 
·  We help you understand what we are doing, 

so you can clearly judge the value for 
yourself

Imagine that? A risk manager who is prepared 
to be judged on terms you can understand.  
To learn more call your local broker or visit
www.ajg.com.au
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With over 70 years of combined 
experience in corporate insolvency and 
reconstruction, we have the knowledge, 
experience and professional empathy to 
guide businesses to the best possible 
outcome for their circumstances. 

Talk to us today.

T 02 4908 4444 
E info@shawgidley.com.au 
www.shawgidley.com.au

Feeling lost in a financial maze? 
We’ll help you find your way.

 
 

 

The Young Professional Engineer of the Year Award aims to 
acknowledge and reward young professional engineers who 
have reached a high level of achievement and involvement 
in engineering and the community.   The award is presented 
annually to a member of Engineers Australia, who is a 
practising engineer under the age of 35 years. Candidates are 
judged on:

•  Contribution to the well-being of people and communities
•  Resourcefulness in the planning and solution of design 
    problems
•  Pioneering in the use of materials and methods
•  Use of sustainable engineering practices
•  and  Innovative design, construction and aesthetic values
This year’s winner of the Newcastle Division 2015 Young 

Professional Engineer of the Year: Tim Walton from 
Lindsay Dynan.

Tim’s strong analytical background, coupled with his 
passion for the design and implementation of water cycle 
management systems, has seen him acquire the skills and 
multi-disciplinary approach required of civil engineers in 
today’s environmentally focused development industry. His 
broad experience in commercial, residential and industrial 
projects has seen him develop a variety of successful 
initiatives that have required the integration of urban 
hydrology, land use planning and life-cycle economics.

Tim prides himself on delivering design solutions that are 
cost effective, efficient and sustainable. He endeavours to 
ensure that what he is designing now will not adversely 
affect future generations, enhancing Lindsay Dynan’s 
position as a leading consulting engineering firm within the 
sustainability industry.

The winner of the Newcastle Division 2015 Professional 
Engineer of the Year:  Neil Petherbridge from Northrop.

Neil is the Northern NSW/QLD Regional Manager and 
a Director of Northrop Consulting Engineers. Neil joined 
Northrop prior to graduating from the University of Newcastle 
1990. He  opened the Newcastle Northropoffice in 1992, 
which has grown to over 50 staff today. Passionate about the 
future of our industry, Neil has provided countless hours of 
volunteer work with EA, the UoN and Property Council.

Neil is well respected for his expertise in the field of mine 
subsidence, evidenced by the fact that Neil is the only non-
government representative on the NSW Premiers and Cabinet 
Working Party looking at Newcastle mine subsidence.

A locally designed migrant training and employment program 
has been announced as a finalist in the 2015 Australian Migration 
and Settlement Awards in the Business Inclusion category.

The “Preparation for Employment Program” is a joint partnership 
between Hunter TAFE and Maria’s Farm Veggie (MFV).

The  $75 million greenhouse vine ripened vegetable farm, in 
development at Fullerton Cove, approached Hunter TAFE and 
together they collaborated on training programs that met the 
specific criteria needed for the jobs available at MVF.

To date over 60 migrants and refugees have been through the 
program, providing them with skills and qualifications that will 
enable them to secure long-term employment at MFV. A further 
50 will complete the training by December 2015.

The Australian Migration and Settlement Awards (AMSA) 
recognise the good work of organisations and individuals that 
assist new migrants and refugees to settle, to feel included and to 
participate in Australian society.

National recognition for local 
training program 

Young & Professional Engineer of the Year 
UGL has announced the awarding of a $131 million contract 

by Transport for NSW to UGL Unipart Rail Services Pty Limited 
(UGL Unipart Rail) for the technology upgrade of the Tangara 
passenger rail fleet. 

UGL Unipart Rail is a joint venture between UGL and Unipart Rail 
to deliver the Sydney Trains Level 3 maintenance contract, providing 
heavy maintenance and supply chain services to 1,050 passenger cars 
for Sydney’s metropolitan fleet. UGL holds a 70% shareholding in the 
joint venture company. 
In support of Transport for NSW’s drive for a more efficient 

and effective transport system, UGL Unipart Rail will carry out a 
technology upgrade of the 446 Tangara passenger railcars. These cars 
were designed and constructed by UGL on the Broadmeadow site 
and are currently maintained by UGL Unipart Rail. 

The technology upgrade extends the life of the existing Tangara 
fleet and aligns the railcars with the latest generation of trains on the 
Sydney network. The scope of works includes management, design, 
supply, integration, testing and commissioning of the upgrade to 
train operation systems, door systems and other customer experience 
enhancements. 

UGL Unipart Rail will partner with Mitsubishi Electric who will be 
responsible for the train operation system and associated design and 
other technology or traction related systems. UGL has commenced 
mobilisation with an expected completion date of July 2018. 

$131M Tangara contract for UGL

We want to hear about your business stories 

CONTACT: garry@HBRmag.com.au



(AND WE MAKE IT THAT SIMPLE)

outofthesquare.com    4929 6640    ideas@outofthesquare.com

You probably don’t speak geek, but when  
we build your website, you don’t have to.

We take care of everything from design to hosting to  
make the whole process painless and the result is a  

beautiful, functional and reliable tool for your business.

WE
DO

WEB
STRATEGY  |  DIGITAL  |  CREATIVE 

Talk to our team today for smarter digital solutions.
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Royal Institute for Deaf and Blind Children 
(RIDBC) Hunter invites you to be part of 
the inaugural RIDBC Kick 4 a Cause.

Join in the fun and help raise $50k at the 
inaugural RIDBC Kick 4 a Cause for a 
great Hunter charity.

Enquiries: Visit ridbc.org.au/kick4acause, 
call 02 4979 4016 or email kim.simpson@
ridbc.org.au

Friday, 16th October 2015

Football FIVES Speers Point

Six charities and the people they help will benefit from more 
than $800,000 in new funding from the foundation of a leading 
Hunter-based business, Greater Charitable Foundation.

2015 funding recipients
Raise Foundation - $44,560 - 1 year
Sir David Martin Foundation - $113,992 - 18 months
Camp Quality - $128,000 - 2 years
Aspect - $320,000 - 2 years
Cerebral Palsy Alliance - $98,500 - 18 months 
Starlight Children’s Foundation - $110,000 - 1 year
TOTAL: 815,052
Existing funding recipients
HMRI - $330,000 – 3 years
Youth Off The Streets – $ 287,375 -2 years 
YWCA NSW - $245,300 - 2 years
Foundation CEO Anne Long said the funding has gone to a mix of 

new partners and projects as well as continuing funding for existing 
partners’ projects that improve the lives of families in the Hunter, 
regional NSW and the Gold Coast.

Camp Quality has $128,000 for its Child Life Therapy Program at 
Newcastle’s John Hunter Children’s Hospital.

Autism Spectrum Australia (Aspect) will use an additional $320,000 
to operate its Early Intervention Readiness Program for families of 
children newly diagnosed on the autism spectrum in Port Macquarie 
for the first time as well expand the program in the Hunter. The 
Foundation funded the pilot of the program in the Hunter.

Cerebral Palsy Alliance has received another $98,500 to deliver its 
mentoring programs for teenagers and young adults with cerebral 
palsy in the Hunter and Central Coast regions. 

Starlight Children’s Foundation will use an extra $110,000 to 
introduce regular visits by Captain Starlight to Taree Hospital for the 
first time as well as continue the diversional therapy program 
visits in eight other hospitals in the Hunter (Maitland and John 
Hunter), North Coast, New England Central Coast and Gold Coast.  
This takes the total funding from the Foundation to Starlight to 
almost $700,000 over four years. 

Other charities working in regional NSW to benefit are the Raise 
Foundation  and The Sir David Martin Foundation.

Ms Long said this funding follows on from a special additional 
funding allocation of $155,000 in January this year to three current 
partners - Aspect, Starlight Children’s Foundation and Cerebral Palsy 
Alliance – to continue providing their unique services to regional 
communities.

Three other current charity partners are continuing to benefit from 
Foundation funding - Hunter Medical Research Institute (HMRI), 
Father Chris Riley’s Youth Off The Streets and  YWCA NSW.

Ms Long said that an important part of the Foundation’s support 
for its partners and the community, is co-ordinating opportunities for 
Greater Building Society staff to volunteer with those partners.  

The Greater Charitable Foundation was established in 2011 and 
is funded from the profits of the Greater Building Society.  The 
Foundation has committed almost $5 million to 14 charitable 
organisations since inception.

When Out of the Square Media (OOTS) recently moved from 
their home of 18 years at 27 Watt St to newly renovated larger 
premises at 7 / 77 Hunter St Newcastle, they recorded the event 
for posterity and posted it on Facebook. Within two days the short 
video had received over 12,000 views, which according to Marty 
Adnum Managing Director blew them away. 

The move was driven by need for space as the business expands, 
the new premises also offers tons of natural light, the latest 
technology, including two digital edit suites, sound booth and 
design studio area. 

“We love Newcastle,” said Marty, “and this is a show of 
commitment in the faith we have in the region and desire to 
continue to grow and evolve with it.” 

To view the OOTS move go to: https://youtu.be/OMwu-_OW4Vs

Moving day for OOTS $800K charity funding from Hunter 

Charity partner CEOs celebrate receiving funding from Greater Charitable Foundation
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OFFER #1: Receive 4 weeks FREE unlimited training PLUS 4 personal training 
sessions. Total value @$272.00 Only available for new clients on 6mth or 12mth 
memberships. Conditions may apply. See in store for details. First 50 people only. 
Must present this advertisement upon booking.

PHONE NOW FOR A QUOTE 
ROSS LEWIS 4918 5002   Fax 4918 5009

• Business
• Public Liability
• Trade Insurance

AFSL 244601

•  Commercial Motor Vehicle
• Strata  Building
• Personal Accident

• Landlord Protection
• Home & Contents

For All Your Personal & 
Commercial Insurance Needs

PO BOX 110 CHARLESTOWN 2290    49 RIDLEY STREET CHARLESTOWN

After being engaged by Viking 
River Cruises for a few years, 
Linkara Accountants has been 
appointed to assist the Los Angeles 
headquartered tourism operator 
in its growth in Australia and New 
Zealand and ensure compliance with 
the relevant legislative requirements. 

Linkara began carrying out audits 
for Viking River Cruises when their 
operations in Australia and New 
Zealand were quite small. Viking 
River Cruises were pleased with 
Linkara’s efficient and effective 
dealing with these matters and now 
that the operations have grown 
significantly sought to strengthen 
the relationship to encompass a 
broader range of audit and financial 
responsibilities. 

Lindsay Karathanassis, Director 
of Linkara Accountants, visited the 
head office in March and successfully 
addressed matters with the company 
and its wordwide service providers. 

With this strengthened relationship 
established, Lindsay will be returning 
to Los Angeles in September to carry 
out further work for the growing 
global company.

“This is an exciting time for Linkara,” 
said Lindsay.

“From our offices in Merewether, 
Linkara is certainly a company now 
working internationally.”

Local accountants 
strengthen relations 
with global tourism 
operator

Newcastle and Port Stephens based real estate business Robinson Property has received 
significant national recognition from industry peers at the 2015 Real Estate Business Awards. 
At an event held at Sydney Star Casino, Guy Robinson took home the highest accolade in 
Australia “The Real Estate Business Excellence Award”. 

This premier award recognises the real estate professional that represents best practice 
in the industry. The winner is selected by the judging panel based on their submission 
and performance across all individual categories of the Real Estate Business Awards.

In addition, earlier in the evening, Guy was named “Regional Principal of the Year”.
Robinson Property is not a franchise, or a part of a multi-national chain. The family business 

has been owned and operated by three generations of Robinsons, and was competing 
against 850 of the Real Estate industry’s top individuals and agencies. “As a company we are 
fiercely independent and this has certainly resonated with our clients over many years. We 
are proudly Novocastrian yet operating with a reputation that is second to none nation-wide,” 
said Guy. 

Family owned agency awarded top honour

Guy Robinson receives Real Estate Excellence Award 
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PLEASE VISIT 
OUR NEW 
WEBSITE

www.hunterdoc.com.au

HUNTER DOCUMENT MANAGEMENT - 4952 7777

Newcastle full service creative agency Out of the Square Media 
(OOTS) received 3 Highly Commended Awards in the much 
coveted Australasian Catalogue of the Year Awards. They were 
received for brochure and catalogue work for Camera House 
Australia and Newcastle founded Electrodry. 

Hundreds of entries were submitted Australia wide by many 
"big name" Agencies so "it was a real honour for the efforts and 
high standards of the team to be recognised" says Marty Adnum 
General Manager.

Local media agency highly commended

A breakthrough sustainable energy technology at the 
University of Newcastle (UON) could help solve the global 
challenge of rural electrification in developing countries.

The $1.1 million project, led by Dr Kalpit Shah and 
Professor Behdad Moghtaderi, both based at UON's 
Newcastle Institute for Energy and Resources (NIER), will 
establish a demonstration site of the technology in India, 
which could then be deployed to other developing nations.

Funded by Industry partner VTara Energy Group Pty 
Ltd, the project is aimed at solving a missing link in the 
gasification of biomass – using agricultural waste and by-
product to generate heat and electricity.

Professor Behdad Moghtaderi said the technology could 
have implications for almost two billion people globally 
who do not have access to modern fuels such as oil and gas.

"Inadequate access to energy threatens human health, 
economic growth and limits opportunities for education. 
This project is an example of the role Australia can play in 
supporting global economic development.

"By collaborating with industry, we can apply research 
knowledge to real world problems with great impact," said 
Professor Moghtaderi.

Dr Shah said the demonstration plant will address key 
issues including fuel flexibility, tar removal and heat 
recovery in the gasifier.

"Our research will deliver the science to overcome the 
technological barriers associated with biomass utilisation, 
enabling this sustainable energy technology to be rolled 
out on a global scale," said Dr Shah

Sustainable energy project 
with global implications



FOR B2B MARKETERS

OF POTENTIAL BUSINESS
DECISION MAKERS*

SCA’s KOFM and NXFM reach
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FOR B2C MARKETERS
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SCA’s KOFM and NXFM reach
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Southern Cross Austereo
Dominates Newcastle Radio
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How would you like to see the Hunter evolve over the next 
decade?

I love the region’s natural assets – from our magnificent coast, to 
rich Hunter Valley and world heritage wilderness areas – all of whose 
integrity must be protected. 

Combined with Newcastle becoming Australia’s first regional city of 
the Asia Pacific, whose heart is a vibrant and authentic destination, it 
should make the Hunter the very best place in the world to live.

Favourite Hunter restaurant/café/bar?
Café Inu at Carrington

What are you reading at the moment?
Molly Meldrum’s biography, “The Never, um, Ever Ending Story.”

Do you have a favourite sport and team? 
The great and glorious game of rugby league football, and of 

course, the Mighty Newcastle Knights (we’ll win the comp next 
season for sure).

Best line from a film?
“Shoot straight you bastards, don’t make a mess of it”, 
                                                                              Breaker Morant.

In a few words tell us about your current role.
As NSW Regional Director, Property Council of Australia, my role 

is focussed on advocacy and public affairs. The main responsibility 
is to champion the interests of The Hunter in the political arena 
to deliver regional prosperity, grow jobs and create strong 
communities.

How have you reached this point in your professional life? 
It feels like I have had several careers across different industries. 

The common denominator is that I have spent my entire 
professional life working for membership based organisations.
That’s because I’ve always been attracted to the idea that the good 

of society should be prioritised over the welfare of the individual 
and that the best way to do that is for people to come together to 
achieve common goals.

That led to studying Australian labour history, industrial relations 
and human resource management at the University of Newcastle 
as part of a business degree. It was during those years, as a student 
activist and trade union delegate, that I did my first advocacy work 
on behalf of members.

I immediately enjoyed representing the interests of a common 
group, bargaining on their behalf and the cut-and-thrust of 
a political environment. That put me on a career path which 
has included stints as CEO of a University Union, President of a 
professional body, CEO of a regional organisation and State Director 
of a major industry association.

When you’re not at work, where can we find you?
Hanging out with my two sons, aged 12 and 14, is how I spend 

most of my time outside work. 
Both are keen rugby league players for the Mighty South 

Newcastle Lions and I volunteer my time as an Assistant Coach/
Manager and committee member. That means March to September 
is all about junior footy. During the summer months, time spent 
with my boys means enjoying the Bar Beach surf and attending 
cricket matches at the SCG.

My other personal interests are film, television and live music.

Where do you find inspiration?
My boys provide all the inspiration and motivation I need to do 

my best both professionally and personally.
I want them to grow up and raise their own family in a globally 

competitive Newcastle with unrivalled liveability – something I 
can pursue through my work – and each day I strive to set them an 
example of how to be a good man and productive member of the 
community.

What advice would you give to someone just starting out in 
your field? 

My first piece of advice comes from my Uni lecturer in Manage-
ment Philosophy. He encouraged every student to develop their 
own personal life philosophy -  a strong foundation or belief 
system – to encourage them to “want” to strive for excellence. My 
philosophy on life is to always be “fair dinkum” and it has 

answered every problematic situation I have encountered.
My second piece of advice is to find a mentor and cultivate that 

relationship. I’ve been fortunate to have two mentors in my pro-
fessional life who have also become close personal friends. They are 
men I know I can always rely on for wise counsel - or a kick in the 
arse - depending on which is required. 

What’s something most people don’t know about you?
I am a proud First Fleeter – an eighth generation Australian - and 

direct descendant of Edward Miles, who arrived as a convict in 1788 
upon The Scarborough.

Andrew Fletcher
LET’S TALK WITH...
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Paul Siderovski, the founder and Managing 
Director of SiDCOR Chartered Accountants, has 
20 years experience since starting as a chartered 
accountant with PricewaterhouseCoopers in 1995. 
Paul started Newcastle-based SiDCOR in 2002.  
Paul has a Bachelor of Commerce from the 
University of Newcastle and is a Member 
of the Institute of Chartered Accountants 
and the Taxation Institute of Australia as 
well as the National Tax and Accountants 
Association.

Christina Gerakiteys
Ideation at Work

Entrepreneurs have come to be defined as those who start a new 
business. Textbook definitions add that to be truly 
entrepreneurial, the business must be a ‘new’ type of business (think 
Uber, Yoghurtland, Subway)

The Economist (an English newspaper, owned by the Rothschild 
family and in print since1843) suggests that we can see entrepreneurs 
in one of two ways: we can adopt the traditional view, “that 
entrepreneurs are people who run their own companies, the self-
employed or small-business people”. 

Or we can adopt economist Joseph Schumpeter's (1883 – 1950) 
view that, “entrepreneurs are innovators: people who come up 
with ideas and embody those ideas in high-growth companies." 
Schumpter added that entrepreneurs aren’t simply motivated by 
profit. Instead they regard profit as a measure of success. 

Over the last few years, it seems that the numbers of entrepreneurs 
have increased significantly. But perhaps it’s simply that their stories 
are being told more often and with louder voices. Australia recently 
jumped on the Dragon’s Den reality bandwagon with Shark Tank. 
There has been a rise in the number of conferences and workshops 
highlighting local, national and international entrepreneurs. The 
Internet has made the world a ‘knowledge economy’ on a scale we 
have never experienced before.

Or maybe the numbers of entrepreneurs are increasing. We have 
experienced high levels of redundancies and these have served as 
the catalyst for many to follow the idea/dream that has been sitting 
in the recesses of their hearts and minds for quite some time. And 
I purposefully mention hearts before minds. Because successful 
entrepreneurs act from both. They need both. 

Their idea or dream may be the recognition of a potential business 
opportunity or the solution to a problem that has yet to be resolved. 
It may be a tangible product or it may be an IT development or a new 
app. It may also be a combination of all the above. And it may be 
the idea that comes at the junction of IT and our humanity, a theme 
apparent at the Front End Innovation Conference in May this year. 

It takes courage, belief, passion, determination and resilience to run 
a successful business. And it takes calculated risk and unwavering 
belief to start something new.

Jennifer Holland is a local entrepreneur who shared her story 
recently at the Hunter Innovation Festival in July. Some (particularly 

fans of Shark Tank) will know the story of the young mother who took 
her 15 month old son to the doctor’s and was asked to restrain him 
while a spatula and a light were thrust down the poor bubs throat. 
Her mother’s instinct told her there had to be an easier way. And the 
rest, as they say, is Throatscope history. A ‘history’ of determination, 
belief, patents, lawyers, developers, investors, meetings and 
perseverance that began five years ago and still continues.

One habit of serial entrepreneurs is an unquenchable thirst to know 
more. About everything. They read incessantly, network, attend 
conferences and talks, and join webinars. In 2014 Hunter Collective 
brought four entrepreneurs to the Hunter. There were two agendas 
behind this. Firstly, that people of the Hunter shouldn’t always have 
to travel to the ‘Big Smokes’ to get a business adrenaline hit. Secondly, 
to show off the assets and business acumen that is in this region. On 
September 10, Hunter Collective is on again with entrepreneurial 
guests Lisa Messenger (Renegade Collective), Gary Bertwistle (Author 
and Speaker), Jacinta McDonell (Anytime Fitness) and Melissa 
Edyvean (Bondi Chai). 

Got an idea? Developed the solution to a problem? The seeds of 
entrepreneurialism have been planted. But beware, it’s a path not 
for the faint hearted. You will more than likely find yourself climbing 
into unchartered territory. Like Jack when he climbed the Beanstalk. 
But after a rough beginning and a few trials and tribulations, he did 
manage to find the goose that laid the Golden Egg. 

For further information contact Christina on 0425 236 156, email 
christina@ideationatwork.com.au or visit www.ideationatwork.com.au

Andrew Fletcher

Paul Siderovski
SiDCOR Chartered Accountants

Do you need a coach? Do you need another pair of eyes for you and 
your business?

One of the greatest golfer’s around is Tiger Woods. Do you think 
he has a coach who watches every swing or putt he makes and then 
gives him feedback?

I watched Tiger Woods swing in a practice session in Augusta and 
he had five coaches. After swinging his club, one of the coaches came 
over and instructed him to make a change. I looked for his new grip 
and couldn’t see any change. He did this three times and each time I 
couldn’t see any difference. Huh?

That’s the point. A trained coach can see what you can’t see.
One of my greatest successes was having a coach in my business 

from day one. It’s been the single most valuable decision I made 
in business that got me to where I am today. I now have multiple 
coaches for my business and life that provide so much leverage and 
the ability to make breakthroughs much quicker than I ever would.

Get an advisor/mentor/coach/ in your business and life. The 
investment you make in the right voice will truly change your life!

The rise of the entrepreneur

Christina Gerakiteys is the CEO and 
Creative Director of Ideation At Work. 
She consults as Business Advisor for 
the Creative Industries at The Business 
Centre and has developed the Rippler 
Effect Innovation Program. 

What is the point of a coach?

Who is the right voice? A person who is achieving their goals in a 
way that you want to. Not someone who’s an advisor by theory or 
read from a book!

For further information contact SiDCOR on 1300 743 267, 
email paul@sidcor.com.au or visit www.sidcor.com.au
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Greg Farrow
Pitcher Partners

Australia’s prosperity is more connected than ever to developments 
in the global economy. Our trade with the world is equivalent to 42% 
of our GDP – a number that has not dropped below 25% since 1900. 

The stock of foreign investment in Australia is at record highs of 
A$2.8 trillion, while Australia’s investments around the world total 
A$2.0 trillion (2014). Sustaining our performance as the world’s 12th 
largest economy, with the fifth highest GDP per capita will require 
strong international engagement.

This was further emphasised by the Treasurer Joe Hockey in the 
2015 Federal Budget, which announced government intention to 
assist businesses in taking advantage of the growing services export 
opportunities in Asia, in higher education, tourism, health care and 
financial services. Australian-based businesses exporting home grown 
skills – from advanced manufacturing to services – are seen as the big 
new drivers of wealth creation and job creation over the next decade. 
The Budget commits an investment in new trade agreements with 
China, Korea, Japan and India. 

Free Trade Agreements with China and South Korea, and the 
Economic Partnership Agreement with Japan, signed in 2014, are 
indicative of a strategic push to enable greater access and increase the 
global competitiveness of Australian goods and services providers. 

To access these international market opportunities, SMEs must 
ingrain their export and international engagement plan into their 
business strategy, rather than have it positioned as an optional bolt 
on. Understanding the specific way in which a Free Trade Agreement 
impacts a particular business transaction is key to achieving a positive 
impact on the bottom line. 

To succeed in foreign markets, Australian service providers must 
look for their niche, deepen their understanding of the competitive 
landscape, develop internationally capable leaders and position their 
A team on the ground. If this seems too onerous an investment for 
an individual SME, collaborating with industry peers, academia and 
government can help create more innovative and sustainable models 
for international engagement.

Australia currently has the following trade agreements in force: 
1.   ASEAN – Australia – New Zealand FTA
2.   Australia – Chile FTA
3.   Australia – New Zealand Closer Economic Relations
4.   Australia – United States FTA
5.   Japan – Australia Economic Partnership Agreement

6.   Korea – Australia FTA
7.   Malaysia – Australia FTA
8.   Singapore – Australia FTA
9.   Thailand – Australia FTA
10. Australia – China FTA* 
(*Intention to sign agreement concluded, but the FTA has yet to be signed). 
It is important to recognise that signing of Free Trade Agreements 

between countries do not in themselves result in “trouble free trade”. 
All trade agreements are different and need to be looked at separately 
in the context of specifically identified trade opportunities. 

That being established, below are some examples of how 
businesses can use and benefit from Free Trade Agreements: 

1.  Increasing goods exports to a market due to preferential 
      treatment, quota expansion or simplified customs procedures in 
      partner countries. 
2.  Commencing new goods exports to a market due to newly 
      introduced incentives such as lower tariffs or increased 
      attractiveness of Australian goods to new importers.
3.  Achieving efficiencies through cheaper imported or better 
     quality and technologically advanced inputs due to Australian 
     commitment to eliminate tariffs. 
4.  Harnessing new or more secure access to services markets with 
      the help of liberalising market access and reduced regulatory 
      barriers in different service sectors.
Trade Agreements can be complicated documents, with various 

caveats to ensure they are not disruptive to local industry. In some 
instances, behind the border measures can act as effective barriers 
even when trade agreements have negotiated open access. To 
understand the specific impact trade agreements can have on your 
business, it is wise to seek advice.

For further information contact Pitcher Partners on (02) 4911 2000, 
email greg.farrow@pitcher.com.au or visit www.pitcher.com.au  

Understanding Australia’s International Trade Agreements

Greg Farrow is the Managing Partner of the 
Pitcher Partners in the Hunter Valley with offices 
in Newcastle, Maitland and Singleton. He provides 
clients with expert advice and services in a range of 
areas including business structuring and evaluation, 
GST, property development, superannuation and 
taxation planning. 
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LEAH JAY

NEW ERA PRINT SOLUTIONS

ENDEAVOUR GROUP AUST.

KEYSTONE LAWYERS LEAH JAY

Pippa Rowntree has been appointed 
as Leah Jay’s first Marketing Manager. 
With 12 years of experience behind 
her, Pippa’s first taste of marketing, 
and liaising with international media 
was when she joined the Women’s 
Royal Naval Service. Following this, 
she then stepped into a PR and 
marketing role with Norwich Airport 
before taking up the position as the 
Consumer Marketing Manager with 
Kettle Foods. 

Don MacAskill has been appointed 
to run Endeavour Group Australia, 
the multiservice operation assisting 
local people with disabilities. Don 
has most recently worked as a special 
consultant to the Institute for Urban 
Indigenous Health, prior to that he 
was CEO of Awabakal, and has also 
worked in the disability sector as a 
business manager and has extensive 
experience in the development of 
public policy on social and health 
related issues for Government.

David Doyle has joined the team 
at New Era Print Solutions as the 
Newcastle Branch Sales Manager. 
His role will encompass running the 
Newcastle Sales Office and building 
the business within the Newcastle/
Lake Macquarie and Hunter Valley 
regions. With over 20 years in the 
printing industry both in service 
and sales David brings a wealth of 
knowledge to his new role.

Virginia McMurray has commenced 
as Human Resource Manager at 
Leah Jay, following more than a 
decade with Passmores College. 
Virginia completed her Masters in 
Human Resource Management at the 
University of Newcastle this year. Her 
role at Leah Jay is to drive the people 
needs of the organisation and one 
of her key responsibilities will be the 
recruitment of new staff.

Keystone Lawyers Director Lou 
Stojanovski has appointed Belinda 
Tonkin to work across his growing list of 
commercial litigation and construction 
law clients. Belinda is a high achiever 
with a strong work ethic, which 
translates to successful outcomes for 
clients. She graduated with honours in 
her University of Newcastle law degree 
and a distinction in her Arts degree. She 
also has a Diploma of Legal Practice. 
Belinda worked for a national law firm 
before coming to Keystone. 

Commercial Lending Specialist 
Graeme Boyd has joined the CVG 
Finance team. With more than 30 years’ 
experience working with major banks in 
Relationship Portfolio Management and 
Senior Credit Risk Management roles, 
Graeme brings his back to Newcastle 
after spending the past two years as 
Regional Credit manager for Westpac 
in the Pacific Islands. Graeme specialises 
in commercial finance, property 
investment and development, debtor 
finance and equipment finance.

ENDEAVOUR GROUP AUST. PORT STEPHENS COUNCIL

MORAY & AGNEW LAWYERS MORAY & AGNEW LAWYERS

David Bacon brings depth and 
experience with his appointment to the 
Endeavour Group Australia board. Mr 
Bacon has 20 years board experience 
in Australia and in the UK. He is a Fellow 
of the Australian Institute of Company 
Directors and a Graduate of the AICD 
Company Director’s Course. Mr Bacon 
is the current Chairman of Pacific Link, 
a social housing provider based in 
Gosford, where he was a driving force 
behind a radical improvement of the 
organisations’ financial performance 

Jane Perrin joined Port Stephens 
Council to lead the revitalised 
economic development team. 
Qualified with a Bachelor of Commerce 
and post graduate studies in a Bachelor 
of Psychology, Honours, Jane has 
worked in economic development 
at Lake Macquarie Council working 
closely with town centre groups. As a 
business advisor at The Business Centre, 
Newcastle Region Jane developed an 
appreciation of the opportunities and 
challenges facing business.

Moray & Agnew welcome Jim Griffiths 
as a new partner to its Commercial 
Group. Jim has extensive experience 
in the areas of property development 
including strata and community title, 
and environmental and planning law. He 
represents a range of development and 
government clients, regularly providing 
advice  matters arising from consideration 
of development applications. Jim is 
experienced in intellectual property, 
general commercial contracts, business 
acquisitions and restructuring. 

Kellie Ross has joined Moray & Agnew’s 
Commercial Group. She has experience 
in conveyancing, leasing, environmental, 
planning and property law. She works 
with property developers in relation to 
off-the-plan conveyancing and general 
property matters and advises clients 
regarding stamp duty, negotiation of 
leases and finance documentation for 
lenders and borrowers. She also acts 
for clients in relation to registration and 
opposition of trademarks and other 
intellectual property matters.

NEW APPOINTMENTS
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Tenancy 1a

Tenancy 1b

Tenancy 2

Tenancy 3

Tenancy 4

Tenancy 5

Tenancy 6

Tenancy 7

Tenancy 8

Tenancy 9

Tenancy 10

Tenancy 11

Tenancy 12

Tenancy 13

UNDER NEG

UNDER NEG

AVAILABLE

LEASED

LEASED

LEASED

LEASED

LEASED

LEASED

LEASED

LEASED

LEASED

LEASED

LEASED

Cessnock Central.
Boutique Development - 2 North Avenue, Cessnock.

Ground and First Floor tenancies available 43m2  to  450m2.

Floorplans online:  www.vcmanagement.com.au

For further information contact Lee Woodward:
02 4323 7606    |    0414 877 780    |    lee@vcmanagement.com.au

Compass Housing has taken out the award for Leading 
Housing Development Project at the NSW 2015 Australasian 
Housing Institute Awards for its supported youth 
accommodation development in Islington.

The four storey development in Maitland Road is specifically 
for young people aged between 16 and 25. It features 
24 studio and single bed apartments, eight of which are 
modified for tenants with a disability or complex needs.

The development will now compete with projects 
from the other states at the national awards in Perth on 
October 28.

Compass’ Group Managing Director, Greg Budworth, said 
the project is a first of its kind in the Hunter. Mr Budworth 
said it was designed to address the dire lack of supported 
accommodation for young people. He said the development’s 
close proximity to TAFE and public transport was part of a 
desire to link housing, education and employment.

Compass has worked in partnership with developer, Graph 
Building, and local social services providers on the project. 
It used funding from the Commonwealth and State National 
Rental Affordability Scheme.

“Prior to this development opening in July 2014 local youth 
had to find accommodation through a shrinking number of 
shelters or refuges,” Mr Budworth said.

“We wanted to build a place where young people can get 
the support they need while they work or study to make a go 
of their lives,” he said.

More than 90 per cent of the residents are supported by 
local service social service providers and tenants also access 
Compass’ tenant development programs and expert staff.

“This is another example of how Compass is building the 
right affordable housing for local people but also providing 
opportunities for those tenants to be employed and 
contributing to their community.”

This is the third award for the development. It won the 
Housing Industry Association (HIA) Special Purpose Housing 
of the Year and Apartment Complex of the Year awards in 
2014.

Compass Housing Development

Compass Hunter executive manager accepts AHI NSW award

Compass wins Australasian Leading 
Housing Development Award for 
Newcastle project
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Strata & Community Title Property ManagersP 4942 3305 A 34 Smith St, Charlestown W lakegroupstrata.com.au

Experience • Knowledge • Service

Newcastle • Lake Macquarie • Myall Lakes • Hunter Valley

Lake Group Strata. Industry leaders with proven experience.

These three simple things set us apart as the Industry leaders. For more than 21 years we have 
been the trusted choice for property professionals and owners. In that time we have developed the 
knowledge and expertise to handle strata and community title management with a level of service 
that sets the standard for others to follow. 

4387

Despite strengthening residential building, the national 
construction industry contracted for a fourth month in July, with 
the Australian Industry Group/Housing Industry Association 
Australian Performance of Construction Index (Australian PCI) 
rising just 0.7 points to 47.1.

Reducing engineering activity continued to outweigh the 
positives across the residential building sub-sectors, reinforcing 
the two-speed nature of the industry (readings below 50 points 
indicate a contraction in activity, with the distance from 50 
indicating the rate of the contraction).

All sub-indexes in the Australian PCI remained in contraction in 
July, including construction activity (down 1.0 point to 47.6) for 
a ninth consecutive month, and new orders (unchanged at 45.4), 
employment (up 2.0 points to 47.5) and deliveries from suppliers 
(up 3.6 points to 49.0).

Of the four construction sub-sectors, apartment building was 
the strongest performer once again in July, rising 9.0 points to 
62.0, while house building was stable, declining 1.7 points to 
50.0. Engineering construction activity contracted for a 13th 
consecutive month (down 2.2 points to 43.0) amid further drops 
in new engineering construction and investment. Commercial 
construction recorded a ninth consecutive month of contraction, 
declining a further 3.7 points to 45.2.

Ai Group Head of Policy, Peter Burn, said: "Continued strength 
in residential construction again failed to outweigh the weakness 
in engineering and commercial construction as the broad 
construction industry contracted further in July. Within the 
residential sectors there are distinct regional differences with positive 
comments from respondents from NSW and Victoria contrasting with 
less favourable reports from other states, particularly South Australia and 
Western Australia. The two-speed pattern of expansion in the apartment 
and house building sectors and contraction in the engineering and 
commercial construction sectors is well-entrenched and reflects the partial 
re-balancing of the national economy as investment in mining-related 
construction retreats."

A DA has been lodged with NSW Planning and Environment for a complex containing 13 industrial units at 130 Cormorant Road, 
Kooragang. The units are part of a larger development which includes a service station and food offer which have been approved, and is 
currently under construction, plus a car wash facility currently before the NSW DPE.

The units range in gross floor size from 152 to 324 sqm, include 17 parking spaces, and associated landscaping. It is proposed the units are to 
be utilised for purposes which will mostly facilitate or support the operations of the Port of Newcastle. The development is expected to create 
around 26 jobs.

The 6,000 hectares of land purchased by Hunter Water for the scrapped 
Tillegra Dam has been sold to a mix of local and Sydney residents.

Among the buyers is local hotelier Tracy Norman who has 
purchased the Munni portion of the Tillegra land. Included in her 
plans is the establishment of an Artisan cheese factory open to 
the public as well as a training centre for those wishing to learn 
sustainable farming practices.

Hunter Water received 32 expressions of interest for varying portions 
of the land, including five bids to buy 100% of the land. Ultimately 
after a sales campaign that was overseen by an independent probity 
advisor, the Board of Hunter Water agreed to sell the land divided 
into five lots ranging in size from 1,000 to 1,300 ha, and one separate 
parcel at 86ha.

Hunter Water Managing Director Kim Wood said the sale of the 
land had brought the matter to a close nine years after the former 
Government instructed Hunter Water to build Tillegra Dam. “With 
the Tillegra Dam issue finally put to bed, Hunter Water will focus its 
attention on expanding the pipeline connecting its water network 
to the Central Coast. To be done at a cost of $3 million over the next 
two years, the work will provide the Hunter with up to 11 billion litres 
of water annually should the region face a significant decline in dam 
storage levels,” he said.

Tracy Norman said her purchase of Tillegra land would allow her to 
build a cheese factory as well as a training facility teaching ecological 
agricultural pursuits complete with demonstration farms.

"Dungog is almost purpose built to attract the tourist market with 
its lush rolling hills and placement at the foot of the Barrington Tops. 
An Artisan cheese factory supported by a purpose built dairy farm will 
prove the perfect stop off for anyone travelling through the area.

"My plans will provide sustainable, long-term employment in 
Dungog, as well as encouraging sound land management practices. 
It's an opportunity to have a centre of excellence at the historic Munni 
House providing potential tree changers with the knowledge and 
hands on training to learn the skills to establish their own organic 
farms in their area," she said.

Plans submitted for 13 industrial units at Kooragang

Compass Housing Development

Construction a two-speed industry Tillegra Dam land sold
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LETS US 
KNOW 
ABOUT 
YOUR 

COMMERCIAL 
PROPERTY

LAMBTON                                FOR LEASE

SHOWROOM - WAREHOUSE
This centrally located renovated building of 395m2 has 
small air-conditioned showroom with (4) secure on-site 
car parks only $32,000pa + OGs + GST.
STEVEN DICK 0425 302 771

GREENHILLS                   FOR LEASE

NEAT OFFICE SPACE
Offices of approximately 150m2 (approx) with open 
plan and private offices.  Good storage and on-site 
customer car parking at $33,000pa + OGs + GST.
PAUL TILDEN 0425 302 772

JESMOND                                FOR LEASE

WAREHOUSE WITH CRANES
Featuring (2) x (3) tonne cranes with drive around 
access and high clearance, this 1,155m2 (approx) 
industrial shed is only moments to Newcastle CBD, 
Pacific Hwy and M1 Motorway.                
PAUL TILDEN 0425 302 772

MOVE TO PROSPERITY
Showroom and warehouse of 1,104m2 (approx). Great 
exposure to passing traffic. (33) on-site car spaces.

BROADMEADOW                    FOR LEASE

HALF OFFICE/HALF WAREHOUSE
Neat and tidy concrete construction warehouse with 
two-storey office and amenities.  (3) on-site car parks 
and located just (5) minutes drive from Newcastle City.
JASON MORRIS 0425 302 778

BERESFIELD                           FOR LEASE

 ALAN TONKS 0425 302 770

RAINE & HORNE COMMERCIAL 
NEWCASTLE

Phone: (02) 4915 300
Web: www.rhplus.com.au

Email: kim@rhplus.com.au

Fabulous exposure on the corner of 
Yangan Dr and Birraba Ave.
•  7 allocated car spaces
•  Tiled showroom with an office at its rear
•  Air conditioned 
•  Amenities
•  High bay lighting 
•  Roller door side access
•  Well presented & clean warehouse in 
   fantastic location
Will not last long - please call Nicole Holmberg 
on 0466 094 082 in order not to miss out. Avail-
able October 31st 2015

BERESFIELD                           FOR LEASE 
                                          $59,990+O/G & GST P/A 

Tony Cant Commercial
Phone: 4933 6299

www.tonycant.com.au

MAITLAND                                           FOR SALE  
                                                                  $949,000 + GST

Returning $92,773.50pa Nett + GST 
from 1st October 2015.
•  High profile location 
•  Elevator access
•  First floor location
•  Quality finishes 
•  8 allocated security car spaces 
•  Brilliant natural light 
•  Balcony
•  Purchase will be subject to the completion of the 
   Strata subdivision
This property is a first class, modern office building with 
strong returns, it deserves inclusion in any portfolio.

RUTHERFORD                          FOR SALE 
                                         $397,000 + GST (if applicable)

PRICE REDUCTION - MOTIVATED 
VENDOR - Rear unit in a quiet strata 
complex.
•  Zoning - B5 - Business Development
•  Powered Roller Door x 1
•  Non-powered roller door x 1
•  Total quality when it comes to the Mezzanine offices
•  Air Conditioned Offices on first floor
•  Amenities on both levels, including shower
•  4 car parks on-site
Call Michael Maffey 0438 049 399 to discuss.
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Stockton Shopping 
Village sold

 

Former Best & Less 
property sold in 
Maitland

Large Tomago 
warehouse sold

Kurri Kurri commercial 
property changes 
hands

The Stockton Shopping Village at 51-
55a Mitchell Street, Stockton has 
changed hands for $1.92 million.
The mixed use shopping centre, 
which features 11 retail shops and two 
residential flats, has a current gross 
return of approximately $220,000 pa 
and a net return of approximately 
$165,000 pa., with the potential 
to increase further once fully let. 
Newcastle Permanent Building 
Society & The Greater Building Society 
committed to new leases in July 2014.
This property adjoins the IGA 
Supermarket and is the only shopping 
centre that services Stockton's 
approximately 4200 permanent 
residents and thousands of tourists.
The property was sold through Jason 
Morris of Raine & Horne Commercial.

A warehouse of approximately 2,782 
sqm at 15a School Drive, Tomago has 
been sold for $1.45 million.
Located in the 24/7 work environment 
of Tomago, close to Tomago Aluminium, 
this large warehouse facility has been 
used for manufacturing as well as 
warehousing. Unseen from the road 
and located at the rear of the property 
is a two-storey well-appointed air-
conditioned office.
Features of the property include: a large 
gas supply which serviced a powder 
coating line; a large power supply; heavy 
duty concrete yard; multiple access 
doors along the length of the property; 
ability to be split into two separate work 
areas; and well-presented gardens with 
visual exposure to Tomago Road.
The sale was negotiated through Steven 
Dick of Raine & Horne Commercial.

A high profile property in Maitland’s 
CBD at 423 High Street has recently 
been sold to a local investor who will 
be introducing a prominent chemist 
chain, medical and allied health centre.
Tony Cant Commercial Property 
Executive, Michael Maffey sold the 
property which previously housed 
Best & Less, which has moved to the 
Kmart Plaza.

Located only 15 minutes from Newcastle 
Airport, a secure double storey brick 
building with expansive yard space in 
Tanilba Bay has been sold for $500,000.
Located at 43 Lloyd George Grove, the 
property is a quality commercial space/
residential investment. It currently had 
two tenants returning $52,085 net pa, 
including a blue chip tenant with a lease 
until July 2018 plus two options of 5 
years.

Nicole Holmberg, Commercial Property 
Consultant at Tony Cant, recently 
sold a solid investment to a Sydney 
commercial property investor looking 
to increase their property portfolio in 
the busy Kurri Kurri shopping precinct.
The two storey property at 159 Lang 
Street faces the bustling street and 
has a large glass shop front, lower 
ground floor with toilet, ample storage 
area, kitchenette, parking at the rear of 
the property and is approximately 15 
m long and 5 m wide.  The property 

Tanilba Bay property 
fetches $500,000

The property is on a block size of 763 
sqm with onsite parking for five vehicles.
The sale was negotiated through Alan 
Tonks of Raine & Horne Commercial.

also contains a bed sitter and a one 
bedroom residential apartment at the 
rear.
The marketing campaign for this 
property has generated a high amount 
of interest for properties in this area.
 



Newcastle Airport’s $14.5 million terminal redevelopment 
officially opened on 28 August, marking another important 
milestone in the evolution of this leading regional airport.

The $14.5 million redevelopment was officially opened by 
Parliamentary Secretary for the Hunter and Central Coast 
Scot MacDonald. 

The opening marked the end of the 12-month build which 
expanded and refurbished the Newcastle Airport terminal. 
The entire project, which provided more than 80 direct jobs, 

$14.5 million terminal redevelopment open at Newcastle Airport

NEWCASTLE AIRPORT TERMINAL REDEVELOPMENT
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included a 2,600 sqm expansion of the previous building, 
including a new arrivals hall with a dedicated area of 
permanent customs, immigration, and quarantine facilities 
in readiness for future international services. The remainder 
of the existing building has been fully refurbished and now 
houses a spacious, light-filled departures hall, a new retail 
store, and six food and beverage outlets.

“To unveil to our region the stunning finished product is very 
satisfying,” commented Newcastle Airport’s CEO Peter Cock.  

“We now have an airport that complements the spirit of 
our region. It’s bright, modern, and ready for the future.” 

The project has been completed on time and on 
budget with no lost time to injury. The local design and 
construction team, Schreiber Hamilton Architects and 
Hansen Yuncken, have designed and built a vibrant space 
that will meet the growing needs of Newcastle Airport. 

“The completion of this project begins an exciting period 
for our business and for the region. It’s very timely that 
recent announcements by local airlines showing they’re 
operating in the black, combined with the lowest oil price 
in five years means the airlines are currently operating in a 
sweet-spot. 

“These lower overhead costs combined with increased 
capacity in airline fleets are have coincided perfectly with 
the opening of our terminal; this gives us the ability to take 
on more services we couldn’t have previously. 

“The Newcastle Airport you will experience today really sets 
the benchmark for regional aviation in the terms of design, 
build, and customer service. The building we have today will 
connect our region to the rest of Australia and beyond and is 

Parliamentary Secretary for the Hunter and Central Coast Scot MacDonald MLC 
(unveiling the plaque) and Newcastle Airport Chairman Peter Gesling 



Canberra

Mudgee
Newcastle

Sydney

WEEKDAYS* 

Newcastle/Canberra Return   3x Daily 
Newcastle/Sydney Return  2x Daily
Sydney/Mudgee Return  2x Daily 

SUNDAY* 

Newcastle/Canberra Return   Daily 
Newcastle/Sydney Return Daily
Sydney/Mudgee Return  Daily

*Schedule subject to change.   |   FlyPelican trading as Pelican Airlines Pty Ltd. All Rights Reserved. ACN 167 249 729.

Introducing the latest routes from 
Australia’s newest regional airline

Book online today www.flypelican.com.au

Newcastle to Canberra flights starting at $149.00 one way
Book online today 

www.flypelican.com.au

Introducing the latest 
routes from Australia’s 
newest regional airline

Newcastle to Sydney flights starting at $59.00 one way
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an airport our region deserves,” concluded Peter. 
Parliamentary Secretary for the Hunter, Scot MacDonald 

MLC, was equally enthusiastic about the new development 
and the strong future for Newcastle Airport.

“The $14.5 million project, which includes an $11.1 million 
grant from the NSW Government’s Hunter Infrastructure and 
Investment Fund, means Newcastle Airport has increased 

terminal capacity for additional domestic services, an 
increased food and beverage offering for its passengers, and 
facilities to allow for international flights,” Mr MacDonald said.

“The expansion also opens the possibility for new domestic 
routes such as Adelaide, Perth, and Cairns, as well as 
international services to New Zealand as demand continues 
to grow.”

“To unveil to our region the stunning 
finished product is very satisfying. We now 

have an airport that complements the 
spirit of our region. It’s bright, modern, 

and ready for the future.”
              Newcastle Airport’s CEO Peter Cock



Schreiber Hamilton Architecture have been 
architects to Newcastle Airport for over 11 years and 
designed the latest terminal upgrade.

Their association started with the first $10 million 
expansion of NAPL offices, Baggage Reclaim Area, 
Departures Lounge and the curved retail plaza.

Soon after SHA were commissioned to 
provide commercial office space and the new 
check in hall at the western end of the terminal 
including the check-bag screening for Jet Star 
passenger’s luggage. SHA provided NAPL 
with an update of their carparking masterplan 
including covered fabric awnings, footpaths and 
the smart banner poles along the approach to the 
terminal. SHA also prepared a full site masterplan 
for Corporate Office Park as well as a Commercial 
Hangar Park. This was followed by a $1 million upgrade of the 
public amenities.

SHA has since been successful with the Masterplan 
DA for the terminal expansion to include International 
Facilities including the most recent first stage approval 

Long standing architects for Newcastle Airport

now underway with Hansen Yuncken Builders.
SHA has also been recommended by NAPL to other regional 

airports where they have successfully delivered a $7.5 million 
upgrade to Albury Airport and a $6 million upgrade to Ballina 
Byron Bay Airport.

Williamtown Civil Airport began in 1947, when the 
Commonwealth Government agreed to allow civilian 
flight operations at the Royal Australian Air Force Base, 
Williamtown. 

The Commonwealth Government continued to run the 
airport until 1990 when Newcastle City Council and Port 
Stephens Council accepted an invitation by the Government 
to jointly operate the civil area at RAAF Williamtown. The 
two Councils accepted full responsibility for operating, 
maintaining and developing what was to become Newcastle 
Airport. As a consequence, Newcastle Airport Limited, a 
company limited by guarantee, was formed on 25 May 1993 
by the two Councils and a 30-year lease was signed with the 
Commonwealth Government for 28 hectares including the 
site of the terminal and land for commercial development. In 

Over two decades of operation under Councils
2005 the lease was extended until 2045.

The two councils are very pleased with the continued 
growth of Newcastle Airport and the major economic 
contribution it provides to the region.

Port Stephens Council said that “The recent expansion 
of the airport terminal is a major economic asset to the 
Port Stephens and Hunter region with the provision of 
extra domestic flights, more retail space, and permanent 
customs, immigration and quarantine areas. A significant 
economic driver in terms of business activity, tourism, 
and future development, this expansion paves the way 
for the possibility of international services to meet 
growing demand for services to New Zealand and South 
East Asia opening up access to markets and placing the 
region on a global playing field. “
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•  Data & Fibre Cabling
•  Security & Access Control
•  CCTV Systems
•  Intercom Systems
•  Audio Visual
 

Installation & maintenance 
services since 1974

 Proudly associated with the Newcastle Airport Terminal Expansion project

We're not just Electricians!

(02) 4967 5277  •  info@godbee.com.au  •  www.godbee.com.au



50 Honeysuckle Drive Newcastle NSW 2300 | 02 4908 6300
www.hansenyuncken.com.auUNIVERSITY OF NEWCASTLE // NEW SPACE

MUSWELLBROOK HOSPITAL // 

EMERGENCY DEPARTMENT REDEVELOPMENT

NEWCASTLE AIRPORT // PROJECT XPAND

Hansen Yuncken is building on our 
respected past, while daring to 
re-imagine the future - 

it’s the way we do business.

The Hansen Yuncken Newcastle Airport project team is one 
of the main reasons they won this significate local project. 
Hansen Yuncken is only a couple of years off reaching 100 
years in Australia and for the last 10 years in Newcastle 
have been building select teams to suit local projects, the 
Newcastle Airport project team being a great example. 

This Design and Construct project gave the client the 
major advantage of Hansen Yuncken’s knowledge of 
Airports around the country.

The design team including Hansen Yuncken in house 
designers, Schreiber Hamilton Architects, MPC and Webb 
electrical consultants worked collaboratively with the 
Newcastle Airport to achieve above expectations whilst 
maintaining budgets.

The Hansen Yuncken project team excelled in:
    •  Programing
    •  Engagement of subcontractors, nearly all of which were local
    •  Working with the Airport’s operations. 
The Hansen Yuncken systems and procedures also 

received acknowledgement, winning Hansen Yuncken’s 
internal CEO audit award last year.

The terminal upgrade project reached practical 
completion on 17 August 2015, “on budget and on time”.  

The $14 million upgrade and expansion works is Stage 
one of a three stage Master plan. The expansion work 
allows for the capacity of International flights (The 
new arrivals terminal has dedicated Border Agency 
facilitates, with integrated Border Agencies for the 
Departures lounge). The upgrade works included a full 
refurbishment of the existing terminal with increased 
retail facilities, Café and Dining facilities.

The $14 million expansion works consisted of four stages 
of work, whilst the Airport facility remained operational 24 
hrs day, 7 days a week:

    •  Stage One – 2,600 sqm extension to existing terminal 
       facility including airside asphalt upgrade works.
    •  Stage Two - Refurbish existing arrivals hall into new 
       retail and dining area, with extended seating area and 
       external work extension to awnings (including 
       conversion of the existing external baggage break-
       down area) and extension of building line to the 
       Landside.
    •  Stage Three – New secure screening and check-in 
       area, new amenities (separate amenities facilities for   
       the check-in hall) and external work to extend the 
       awnings.
   •   Stage Four – New arrivals lounge with bar, café and 
      seating facilities. 
The new extended arrivals terminal has capacity for 

international flights with dedicated border agency facilities 
(including Customs, Quarantine and Immigration) and new 
Café facilities. 

The Newcastle Airport Project will be the first Airport in 
Australia to have the three Border agencies amalgamated 
into a shared space. The design process for the border 
agencies was a detailed and extensive process to ensure 
that all three agencies signed off on the final layout, finishes 
and fixtures.  

Phases 2 – 4 included extension to the external awnings 
and upgrade to existing services (electrical, mechanical and 
hydraulic services), new retail, dining, café and bar facilities 
and new toilet facilities at a re-configured check-in area.    

Hansen Yuncken delivers upgrade on budget and on time
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Andrew Masi
Yellow Coaching

Are you struggling to get your team motivated? 
Are you frustrated that your team isn’t performing as well as they 

could, or worried that they’re not looking after your customers? Are 
you tired of dealing with day to day ‘people issues’ that get in the way 
of growing your business?

If this continues, are you worried where your business might be a 
year from now?

If you answered yes to any of these questions, you’re not alone. 
As your business grows, so does the need to spend more time and 
energy training and managing your team. The challenge is doing this 
while also juggling the demands of a growing customer base, and 
streamlining your business structure to support your growth.

For your business to thrive, the cycle of business must be: 
      •  You support your team
      •  Your team supports your customers
      •  Your customers support your business
      •  Your business supports you.
The first and most important step is training and managing your 

team so they can look after your customers. Here are four essential 
tips to build a great team:

1.  Share your business vision with your team
Your vision is the dream you have for your business and what it will 

achieve. Think about why you started your business and what legacy 
you want to leave behind. Write it down as a vision statement, and 
review it with your team weekly. This gets your team working towards 
a common goal.

2.  Enforce a team culture and values
Every team has a culture – some good, some bad! The key is to 

define what you want it to be. Write it down as a promise outlining 
non-negotiable behaviours (eg. respect, excellence). Share it with 
prospective employees when recruiting. Review it with the team 
weekly, and encourage them to keep each other accountable to the 
‘rules of the game’.

3.  Have clear job descriptions
When people know their place in the organisation and what is 

expected of them, it’s easier for them to perform to a high standard. 
Encourage team members to take ownership of their own role, but 
also to ‘cross-over’ and help others when needed. 

4.  Review performance KPIs regularly
Review performance quarterly at a minimum. Assess each team 

member not only on how well they perform their tasks, but also on 
agreed standards of customer service, how well they live up to the 
team values and culture, WHS, and any other important aspects of 
their role.

As well as this, it’s essential that you and your managers regularly:
      •  Give both adjusting and affirming feedback to your team 
          members
      •  Coach your team for improved performance
      •  Empower them to be autonomous with added skills and 
          responsibility 
You’ll know you are inspiring and managing your team well 

when they share your passion for your business and its customers, 
and take responsibility for their part in its success. With this 
support, they can look after your customers, and the rest of the 
cycle can continue. 

For further information please contact Andrew Masi on (02) 4933 6622 email 
andrew@yellowcoaching.com.au or visit www.yellowcoaching.com.au

	  

Business	  Owners:	  Are	  you	  
getting	  enough	  energy	  from	  

your	  team?	  
	  

Your	  team	  can	  either	  make	  or	  break	  your	  business.	  	  
	  

Are	  you	  spending	  too	  much	  time	  and	  energy	  
fixing	  mistakes	  and	  dealing	  with	  people	  
issues,	  rather	  than	  growing	  your	  business?	  	  
	  

A	  dysfunctional	  team	  leads	  to:	  
• Poor	  morale	  
• High	  staff	  turnover	  
• Unhappy	  customers	  
• Decreased	  profits	  
	  
Yellow	  Coaching	  is	  the	  Hunter’s	  leading	  	  
leadership	  and	  management	  consulting	  firm.	  	  
In	  one	  session	  we’ll	  show	  you	  how	  to	  have	  your	  	  
team	  firing	  on	  all	  cylinders	  so	  you	  can	  focus	  on	  
what	  you	  do	  best.	  
 

Business	  Owners:	  	  
Is	  your	  team	  running	  	  

(or	  ruining)	  your	  business?	  
	  

www.yellowcoaching.com.au	  
	  

Call	  Yellow	  Coaching	  on	  (02)	  4933	  6622.	  	  
Book	  a	  free	  90	  minute	  consultation	  with	  Andrew	  Masi	  and	  
Julianne	  Schwenke	  (valued	  at	  $375).	  Get	  strategies	  &	  tools	  

to	  get	  your	  business	  back	  on	  track.	  
	  

Andrew Masi Principal of Yellow 
Coaching, is an International award-
winning Business and Executive 
Coach. For over 11 years Andrew has 
helped business owners get the best 
performance from their managers and 
teams. 

Four essentials to building a great team
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Elizabeth Radley
Moray & Agnew 

The role of an HR Manager is crucial to the effective operation of 
an organisation in many respects – not least of which is in providing 
guidance in relation to employee rights and entitlements. A recent 
decision serves as an important reminder for HR professionals as 
to their role in ensuring compliance with the Fair Work Act 2009 
(Cth) (Act) and, importantly, the extent to which individuals can be 
personally held to account if a breach occurs.  

Director of the Fair Work Building Industry Inspectorate v 
Baulderstone Pty Ltd & Ors (No 2) [2015] FCCA 2129 involved a 
construction worker, Mr Teariki, who resigned as a member of the 
Construction Forestry Mining and Energy Union. It subsequently 
came to the CFMEU’s attention that he was employed under a 
salaried arrangement rather than a classification in the company’s 
enterprise agreement, and the union made a complaint about this 
to the company. 

In light of the union’s complaint, Baulderstone’s State Operations 
Manager made a decision to change Mr Teariki’s employment status 
so he would become covered by the enterprise agreement, and 
directed two HR Managers to meet with Mr Teariki and have him sign 
documents to this effect. During that meeting Mr Teariki expressed 
confusion over the arrangements and said he did not understand why 
he could no longer continue on the salaried contract. However, he 
signed the documents given to him by the HR Managers. 

The Director of the Fair Work Building Industry Inspectorate brought 
proceedings against the company and the HR managers personally, 
alleging that: 

   •  the company took adverse action against Mr Teariki by directing 
      him to sign the documents, motivated by reasons related to 
      union membership; and 

STAYING AHEAD 
OF THE CURVE INNOVATIVE 

SOLUTIONS

LATERAL  
THINKING

SPECIALISED 
TEAMS

ACROSS  
ALL INDUSTRIES

Moray & Agnew is a national law firm with 550 people 
including 82 partners. As one of the Hunter Valley’s leading 
law firms, the expertise of our Newcastle legal team of  
13 partners and over 40 lawyers extends to:
 
– Commercial Dispute Resolution
– Construction and Infrastructure
– Corporate
– Insurance
– Property
– Planning and Environment
– Workplace

   •  the HR managers also engaged in adverse action because they 
      were involved in the company’s breach. 
The Court agreed that the company was liable, despite the fact 

that Mr Teariki was immediately reengaged under the enterprise 
agreement following the termination of his salary contact and 
suffered no financial detriment. 

It was also satisfied the two HR Managers were personally involved 
in the contravention because they were aware the decision to change 
Mr Teariki’s employment status was made for reasons which included 
him having ceased to be a member of the CFMEU. Crucially, they each 
“had a choice of not implementing the decision, but failed to exercise 
that choice.” 

The Court found the HR Managers’ conduct “was deliberate” and 
that Mr Teariki was compelled to sign the documents with the HR 
Managers exploiting “the vulnerable situation in which [he] found 
himself.”  The HR Managers were each fined $3,500, and the company 
was fined $25,000. 

This case demonstrates the Court takes breaches of the legislation 
very seriously, and may impose penalties on HR professionals who are 
involved in a company’s contravention of the Act.  

Employers and HR professionals should both exercise caution when 
making decisions which impact on an individual’s employment 
status, and ensure any such decisions maintain employee rights and 
entitlements. Importantly, this case shows the Court expects HR 
managers personally to make the choice not to be involved in actions 
which amount to a breach. 

For further information contact Moray & Agnew on (02) 4911 5400, 
email ERadley@moray.com.au or visit www.moray.com.au

Personal liability for adverse action      

Elizabeth Radley, a Partner at Moray & Agnew 
Lawyers, leads the Workplace team in the firm’s 
Newcastle office and assists employer clients in all 
areas of employment law, anti-discrimination law, 
industrial relations and work health and safety.
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Michelle Crawford
Forsythes Recruitment 

If you read all of the literature on organisational culture 
change, you will see mentioned pretty much everywhere 
that culture change starts from the top. Doesn’t matter which 
industry you are in or whether you are in a small, medium or 
large organisation. Culture change starts from the top.

So.... what do you do then when the top is not ready, 
unconvinced or just plain uninterested in anything to do with 
culture or the significant impact it can have on your business? 
Do you just sit by and let the organisation become less and less 
competitive and slowly go out of business? Or do you tip culture 
on its head and look through a different lens?

Culture by stealth is what I have witnessed a number 
of organisations doing recently (both intentionally and 
accidentally) and to date, it seems to be working, it’s gaining 
traction and is certainly improving the working life and the 
wellbeing of those involved.

There is something profoundly motivating about believing 
that you can change the system that you are operating in, 
rather than leaving it to others, wherever they may sit in the 
organisation.

Imagine then, not waiting for the top, and instead, creating 
opportunities for honest, brave and confronting conversations 
at the line management level. Imagine investing in the coaching 
capabilities of middle management such that there were 
higher levels of confidence in having performance discussions, 
developing more authentic relationships and delivering better 
business results.

Suddenly, there is an energy, a skill set, and a behavioural 
shift, a cultural change, if you like, occurring smack bang in the 
middle of the organisation. Others notice, different functional 
areas and customers are starting to say “what is happening 
there, we like it and we want what they’re having”. There is 
even enough braveness in the middle line to provide upward 
feedback to the executive to start putting pressure on them to 
shift and change. Before you know it the executive almost has 
no choice but to embrace the difference, the new energy and 
the increased effectiveness.

It doesn’t have to be the line managers; it can be a function, a 
business unit, any area in the business that has the courage, the 
presence of mind, and the resourcefulness to get some support 
to co-create a truly constructive organisation.

Be the Change that you want in your organisation……….and 
watch it spread.

For further information contact Michelle Crawford at Forsythes 
Recruitment on 0407 309020, or email mcrawford@forsythes.com.au

Level 1 64-66 Glebe Road
The Junction NSW 2291
PH: 1300 40 60 05
info@performhr.com.au

www.performhr.com.au

changing the way HR is done

Larger offices for performHR
After out-growing their office in Hamilton, performHR has 

established their new headquarters on Glebe Road, The Junction.
The space has been designed to allow performHR staff options 

as to where they work – in addition to work stations, there is the 
option of a café style creative zone, stand-up work bay or the ‘red 
chair of productivity’. 

performHR CEO Lyndell Fogarty said “When choosing the fit 
out materials and design, we wanted to achieve an office that 
supported flexible work options, was aesthetically engaging, that 
clients loved coming too and we are really happy with what we 
achieved”.

With a growing team based across the eastern seaboard, 
performHR is fast becoming a leading provider of end-to-end 
HR for the mid-tier market and their new office allows them to 
double current capacity. The business has grown from a start-up 
concept 6 years ago to now working 
with some of Australia’s leading 
industry sector brands. 

“We work with some of Australia’s 
most dynamic organisations and 
to do this well you need a dynamic, 
diversified team, something that we 
have been able to build, said Lyndell. 

“With the enthusiasm and drive of 
a start-up still, performHR is set to 
continue to grow significantly over 
the next few years.

“We really are ‘changing the way HR 
is done’” 

Culture by stealth

Michelle Crawford is the 
Organisational Development 
Manager at Forsythes Recruitment. 
She communicates complex concepts 
in easily understood ways and has a 
wealth of experience designing and 
mobilising innovative development 
programs for people and 
organisations in multidimensional 
environments. Michelle is the 
Convener of the Newcastle Network 
for the Australian Human Resources 
Institute (AHRI) and until recently 
was the Director of an Aged Care 
organisation on the Central Coast.
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The obvious benefit of using a recruitment firm is the expertise 
they bring to your recruitment. You need to be assured that the 
recruiter you are dealing with is taking your recruitment process 
as seriously as you are.

Just like the big four when it comes to banks, it can be easy to 
go with a name you recognise. The high profile multinational can 

Local leadership expert first 
accredited in sustainable change

A Hunter-based leadership consultant is Australia’s first to 
complete an accredited training program in the innovative field of 
sustainable change.  

Lenore Miller has just returned from a trip of over four months 
to New Zealand where she undertook the Evolved Leadership 
program focusing on the ‘sustainability element’ of professional 
and personal change. She is currently the only Australian 
leadership coach to be certified in Sustainable Transformation. 

Her greatest passion is helping women in leadership positions to 
sustainably transform their lives across all areas.

Lenore is currently facilitating a series of leadership workshops 
in Sydney and Melbourne and has a number of clients who 
have benefitted from the sustainable change approach. Her first 
Newcastle workshop will be held on October 20th.  

“People can learn to detect both their empowered and 
disempowered states, recognise sabotaging and destructive 
emotional patterns and identify crucial access points to implement 
permanent change across all aspects of their lives,”   said Lenore.
 

The benefits of boutique! 
Recruiting top talent

seem like the logical choice. However there can be significant 
benefits to partnering with a recruitment provider at a local 
level. It’s worth investigating the smaller, boutique firms and the 
comparisons can often favour the local alternative!

Why choose a boutique provider?
As a wise person once told me, recruitment is an “art” and the 

best recruitment consultants are not likely to be found marching 
to the beat of a corporate drum. The ‘cookie cutter’ approach to 
recruitment in most cases won’t find you the right long term fit – 
more likely the ‘right now’ candidate.

The exceptional recruiters in the boutique firms, apply a truly 
individual methodology to the recruitment process and tailor it 
to the individual client and role available. They generally have 
a much higher level of flexibility in their services (and fees). 
They thrive on getting to know every inch of their client and 
understanding their business, meaning they’re well-placed to 
help you source talent for every role in your organisation, not just 
those that fall into their ‘division’.

In smaller firms, the recruitment process is much less likely to 
be ‘diluted’ by inexperienced staff performing part of the process, 
which can happen in a larger recruitment agency. Using a smaller 
provider gives you confidence that the process is handled by 
potentially the most senior person in the firm. Every assignment 
has a crucial impact on the firms’ reputation. They simply can’t 
afford to employ inexperienced consultants or not to a good job, 
and risk damage to their brand and relationship with you.

To find the best talent in a highly competitive market, it may 
be best to source through a boutique, generalist, client-focused 
consultancy, providing a professional recruitment service on an 
exclusive basis.

 For further information contact Emery H.R. on (02) 4933 4100, 
email k.blackmore@emeryhr.com.au or visit www.emeryhr.com.au
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Philippa Woolf
Hunter TAFE

There has been a great deal of discussion in recent times about 
how to create a strong leadership capability within organisations. 
Surveys recently conducted among learning and development 
(L and D) and Human Resources (HR) executives in the UK found 
that 34% of organisations had increased their investment to 
develop leaders at senior levels, however only one third believed 
that the money had been well spent. 

Deloitte’s 2015 Human Capital Trends global survey has found 
that leadership and learning have dramatically increased in 
importance, but the capability gap is widening as demand 
increases for leadership at every level of the organisation, 
especially among ‘Millennials’. As a result areas such as culture and 
engagement, leadership, and development have become urgent 
organisational priorities. 

How can organisations improve their leadership programs and 
succession planning options? 

A key feature of any successful leadership agenda must be the 
provision of effective support for first time leaders or leaders who 
have expanded their roles and responsibilities.  

Many frontline or first time leaders often have strong technical 
or operational skills but, as any leader will tell you, it is the people 
management skills involved in successfully leading teams that 
are often described as the most critical. There is also a challenge 
for experienced leaders to continually adapt and grow leadership 
capability as responsibilities change or the size of their team 
expands. 

The weight of expectation for modern leaders can be 
overwhelming so it becomes crucial that our teams make the best 
possible start on their new leadership journey.

The organisation’s HR team can provide aspiring team leaders 
or those team leaders seeking to expand their responsibilities 
with some simple strategies that can build confidence and in turn 
grow organisational leadership capability.

 1.   Do your homework on the business unit as much as 
        possible. Understand their role, previous performance 
        successes and disappointments and any external challenges 
        they have faced recently or changes that may be imminent.
 2.   Confirm the scope of your responsibilities, available 
         resources, scope of the function, levels of decision making 
         authority and ways in which your performance will be 
         measured. 
 3.   Spend some time determining how your role and your team 
        can add the best value to the organisation. Reflect on what 
        the functions are of the team. Are there opportunities to 
        improve the contribution to the organisation in the way the 
        team delivers their services?
 4.   Develop and confirm your ‘must do’ priorities for your first 
        3, 6, 9, and 12 months. This planning includes the 
        preparation of your  ‘100 day plan’ which assists you to focus 
        your energies and avoid becoming overwhelmed. Discuss 
        with senior managers and teams on a regular basis.
 5.   Clearly communicate your vision or plan to the team. Where 
        do we want to be in 12 months? What do we want to have 
        achieved? What are our goals? How will we get there? How 
        will we measure our performance?
 6.   Discuss and confirm the communication methods that will 
        work most effectively for your teams, senior managers and 
        peers. 
 7.   Define the culture you believe is necessary for the team. 
        What behaviours are appropriate? What positive behaviours 
        and attitudes need to be fostered? Once these have been 
        defined you can communicate those expectations clearly to 
        the team.

 8.    Make a concerted effort to personally connect with your 
         team and one to one partnerships.
 9.    Make a conscious and determined effort to make positive 
         impressions at every opportunity in your new role. Convey 
         your leadership through your communication and your 
         actions by delivering on expectations with conviction and 
         enthusiasm.
10.   Invest in your network. Create a deliberate strategy to 
         invest in building strong internal and external stakeholder 
         partnerships. 
11.  Manage the change process. Where you have a number of 
         hange projects identified, reflect on the priority, the 
         expected outcome, the current engagement level of the 
         team and implement the change program accordingly. 
         Focus on small wins initially to build your confidence and 
         the confidence of those around you.
12.   Deliver. Deliver. Deliver. New managers must deliver 
         successful outcomes within reasonable time frames. 
         Identify the priorities and focus your efforts on ensuring 
         that projects of tasks are completed to a high standard. 
         Resist the temptation to take on too many things at once 
         for exactly this purpose.

Developing organisational 
leadership capability

Philippa Woolf is a Hunter TAFE Teacher and 
Human Resources consultant. Philippa is a 
specialist in leadership and management 
and delivers professional training to 
organisations and individuals online, in the 
workplace, and face-to-face in the classroom.
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Kate Grob
Savvy Staffing

Skilled, educated and dedicated workers are the backbone to 
any organisation and as much as jobseekers need to impress 
potential employers, likewise, your ideal candidate may have 
more than one employer vying for them so make sure you and 
your organisation are attractive. 

So what are some of the things that can turn a candidate off and 
what can you do to avoid it?

   •  Not receiving at least an acknowledgement of their application.
      Show some respect for the time and effort they have put  
      into their application. It’s tough being a job seeker, 
      particularly in this market.
   •  Misrepresenting a job.
      Be clear on the job description before you even advertise and 
      don’t mislead a candidate by overselling the job. Chances are 
      even if they do start, they’ll leave and you will have to recruit 
      again. THAT can be costly. Not to mention the bad taste it   
      leaves in everyone’s mouth when things go pear shaped.
   •  Make sure the person interviewing is well informed and 
       up to date of the position description and requirements.
      Ask the candidate what he/or she needs in a role to remain          
      happy and motivated and make sure it aligns with what your 
      organisation can offer.
   •  Make sure the interviewer creates a positive picture of 
       your organisation.
      Everyone wants a happy working environment, and a happy 
      working environment is a productive one. While money is an 
      important factor, it’s not everything.
   •  Make sure you contact all interviewees to let them 
       know of your decision and provide constructive feedback.
      Nobody likes to be left hanging, even if it’s not the news 
      they  want to hear and if you can provide some sound 
      constructive advice on how they can improve for their next 
      interview, they’ll appreciate it.
   •  Be friendly and professional
      Leave a long lasting positive impression of your company.

For further information contact Savvy Staffing on 0429 777 137, 
kate.grob@savvystaffing.com.au or visit www.savvystaffing.com.au

P: 0429777137 E: kate.grob@savvystaffing.com.au
Or visit our website: www.savvystaffing.com.au

•  Fees calculated on an hourly rate resulting in massive savings

•  Consultants with 20+ years’ experience each

•  We focus on creating a sustainable partnership with our clients

•  We endeavour to find  top talent who are the right fit for your organisation

Our point of difference 
                     is your bottom line.....

For more details contact Kate Grob to see how 
we can tailor our services to suit your budget.

Attract talented candidates to your 
organisation don’t deter them

Kate Grob is the Principal at Savvy Staffing. She had a 
background in banking as well as small business administration 
and management before moving into recruitment. Kate has 
spent the last 22 years working as a consultant for National and 
International companies in the Hunter recruitment market. She 
has gained a wealth of experience recruiting in both the white 
and blue collar sectors with a primary focus on professional and 
administrative positions across various industries.

The KPI trap in performance management
Diane Loong
Skildare

Many organisations fall into the trap of using KPI’s as the primary 
Performance Management metric. KPI’s in their traditional format 
(i.e. based on black and white measures such as revenue/profit/sales 
volumes etc.), do not support employee Performance Improvement. 
Rather this approach dilutes the importance of organisational values 
and creates a workforce culture focussed on short-term numbers 
verse continuous improvement.

KPI’s are important for measuring the effectiveness of any given 
strategy, however they are ineffective when used as a Performance 
Management metric. This is because traditional KPI’s are the result of 
multiple inputs (individual performance being just one of them). An 
example of these multiple inputs for a sales role is depicted below.

  

Result 
(KPI)

Individual 
Performance

Team 
Performance

Economic 
Factors

Supply / 
Logistics

Production 
Quality

Marketing 
success

The effect of giving an individual a traditional KPI target is that it 
implies that the actual result is more important than ‘how’ the result 
was achieved. To manage (or more correctly, improve) performance in 
an employee, the focus should be on ‘how’ they execute their role. 

If the employee performs all tasks in accordance with the 
organisations values implicitly, then they will maximise their ability to 
achieve a good result. If their outcome falls short of the KPI, then the 
onus lies with the leadership and their approach to the achievement 
of targets, not the individual. 

On the flip side however, if the employee is told that the result is 
more important than the ‘how’, then they will likely cut corners and 
behave in a manner that is not inline with the organisations values. 
The long-term implication of this outcome is obviously disastrous. 
Moreover, employees focussed on just ‘meeting budget’ will inspire 
a mediocre culture where individuals are more focussed on survival 
rather than improvement.

Behaviour focussed Performance Management requires leaders 
to actually lead, coach and mentor their team members. This 
requirement is not a secondary duty for the leader; it is their primary 
role. Organisations and teams that adopt this mantra enjoy a culture 
of continuous improvement and ongoing organisational success.

For further information contact Diane at Skildare on (02) 4940 8743, 
email diane@skildare.com.au or visit www.skildare.com.au

 

Diane Loong is a 
passionate and pragmatic 
Human resources specialist 
with a proven track record 
of improving her clients’ 
general HR and leadership 
capabilities. In her 20 year 
career Diane has gained 
broad management and 
commercial experience 
with a demonstrated ability 
to work at the most senior 
level.
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Sean Gillard
Crosbie Finance

Determining the best business loan for the requirements of your 
business isn’t a simple matter and the research involved can be 
confusing and time-consuming. Unfortunately, this means that 
many businesses often end up with the wrong loan.

Choosing the best type of finance for your business should be 
based on a very clear financial strategy and discussed at length 
with your finance broker, accountant or financial planner.

Let’s look at just a few:
Business overdrafts – typically secured by a mortgage over a 

residential or commercial property. A convenient way of accessing 
cash for your business when other capital is tied up. Lenders 
typically charge a higher rate of interest for this type of finance.

Business loans – come in a variety of shapes and sizes, rates and 
terms. Most business loans are structured to assist a business to 
purchase larger capital items like motor vehicles. A business loan 
can also assist in acquiring other businesses, growing new 
business lines or expanding commercial property.

Commercial Bill Rate Facilities– often provided for loans 
exceeding $1million. The Bill Rate Facility is tied to the cash rate of 
the day, as opposed to the bank’s home loan rate of the day plus 
a margin, bill roll fee, and line or service fee. Like a business loan, 
the Bill facility can be repaid over an agreed term.

Asset Finance can include hire purchase, chattel mortgage and 
leasing:

Car Finance Lease – also known as an Asset Lease or Vehicle 
Lease, a car finance lease is an option for businesses or sole 
traders where you have the use of a car or commercial vehicle, 
but the financier retains ownership of the car. Tax deductions are 
applicable for business use and interest rates tend to be lower 
than other loans.

Chattel Mortgage – another option for businesses or sole 
traders where the financier holds the vehicle as security for the 
loan. Once the contract is completed, the security is released and 
you take full title of the vehicle.

Novated Lease – typically offered to employees of a business 
and allows them to take advantage of salary packaging. Under 
this finance arrangement, the vehicle finance is paid by the 
employer/business and the employee reimburses by way of pre-
tax salary deduction. 

Fully Maintained Novated Lease – also known as salary 
packaging or salary sacrificing, this lease is an Australian Tax 
Office approved method of salary packaging a car under which 
an employee leases a car and their employer pays both the lease 
repayments and the running costs from the employee’s pre-tax 
income. 

Debtor Finance (Invoice or Factoring) – can provide a growing 
business quicker and greater access to cash by accessing up 
to 80% of the cash that is owed to the business through its 
Debtors ledger. Debtor financing is a specialised product that 
requires additional administration and finance controls. It adds 
convenience but is also typically a little more expensive than 
‘traditional’ finance facilities.

For further information contact Sean Gillard at Crosbie Finance on 
02 4923 4000 email sean.g@crosbiefinance.com.au 
or visit www.crosbiefinance.com.au 

Choosing the best business loan for your business

www.dfkcrosbie.com.au

P 02 4923 4000
E theteam@dfkcrosbie.com.au

• Accounting • Business Services • Audit
• Superannuation • Wealth Management • Finance

Providing accounting 
and business advice 
for over 50 years.

A Partner in Crosbie Finance, Sean Gillard 
has been providing finance advice to 
business owners, investors, home buyers 
and SMSF for nearly 20 years and has 
access to a range of lenders and products.
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Craig Hartup
Prosperity Advisors

With APRA currently trying to slow the residential lending market 
in regards to investment lending, now is the ideal time for individuals 
and small businesses to capitalise on the fact banks are opening the 
gates for increases in small business lending.

Small business lending is growing quickly in Australia with 
increasing demand for cash flow finance being noted in the past 5 
to 6 years and demand is escalating. Just as the residential market 
experiences historically low rates so does the small business 
lending arena and many banks are looking at expanding their 
product offering. Of the big four banks the NAB late last year pledged 
to lend $1 billion per month in the small business arena and this 
will continue to drive strong competition in the sector. To further 
promote small business lending the government announced in 
this years May budget a $5.5 billion package of tax breaks for small 
business that includes the ability to claim an unlimited number of tax 
deductions for buying cars and machinery valued at less than $20,000 
each. Businesses have until June 30, 2017 to take advantage of these 
lucrative tax breaks.

Quite often the line between small business lending and residential 
lending can become blurry for consumers, with some lenders treating 
loans in a company name as commercial whilst other lenders will say 
it is the security that is offered that defines the type of loan required. 
This is where it can pay dividends to have access to a trusted and 
knowledgeable adviser to obtain the best offer and most effective 
structure for your needs and to also explain what is available and how 
it can work for your business. Effective structuring is key to ensure 
your business gets the best outcome in terms of tax advantages and 
the adequate cash flow to achieve your business plan.

Small business lending options:
There are an array of financing options available to small business 

depending on your business needs, so talking to your adviser about 
your requirements is a great place to start and will enable you to 
get access to a variety of lenders and work to get the best offer and 
rate. Some of the most common financing options available to small 
business include:

• Factoring / Cash flow lending
• Commercial Bills
• Commercial facilities to purchase or refinance commercial property
• Overdrafts
• Commercial leasing & Equipment finance
• Fixed term loans / Short term loans
• Novated Leasing
The above types of small business loans and commercial facilities 

are traditionally for shorter terms than residential loans and with rates 
and fees that are generally higher so do your research to ensure you 
source funding that will work in line with your business plan both 
in the long and short term. Additionally when looking to obtain any 
kind of business finance it pays to be organised and up to date with 
your paperwork such as tax returns and BAS statements as business 
finance can quite often demand additional paperwork that is not 
always seen in the residential lending space.

Prosperity has assisted our clients in re-structuring and accessing 
capital to grow their businesses or consolidate their debt. If you would 
like a complimentary discussion regarding your business lending, 
please do not hesitate to contact me.

For further information contact Prosperity Advisers 
on 02 4907 7225 email chartup@prosperityadvisers.com.au 

Why now is the best time to review your business lending structures 

Established for the past 27 years, Kelly’s Commercial Finance provide lending services to the business community of Newcastle, the Hunter and beyond, 
both small and large. 
If you’re tired of jumping over hurdles with your own bank or don’t trust dealer finance, contact us today to arrange a no-obligation quote and consultation 
and discover why Kelly’s Commercial Finance has been so successful in building long term relationships with a diverse range of clients from across 
Newcastle and the Hunter.
Speak direct with directors David Ward or Paul Long on 4952 3988 who will welcome any enquiry you may have or please visit our website for more info 
www.kellyscommercial.com.au and start your new lending relationship today.

 Business Finance           Equipment Finance         Personal Finance              Property Finance

Kelly’s Commercial Finance  - Unit 1/82 Elder Street, Lambton NSW 2299
P: (02) 4952 3988  E: David Ward - david@kellyscommercial.com.au,  E: Paul Long - paul@kellyscommercial.com.au   

Aust Credit Licence No 457545 

 

Craig Hartup is a Mortgage and Lending 
Adviser with Prosperity. He has over a 
decade of experience in the financial 
services industry specialising in home 
mortgages, commercial and small busi-
ness lending. Craig strives to find the best 
structured solutions and savings for his 
customers by aligning the customer’s 
needs with appropriate product features 
& benefits.
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John De Bree
Capify

The Australian SME market is 
undergoing an exciting change 
with more options available to 
business owners looking for 
alternative finance solutions 
to the ones offered by the
 big banks.

However, the 
Australian Alternative 
Finance Industry has 
been flooded with 
inexperienced entrants 
mainly from offshore 
institutions offering 
quick fix cash loans to 
Australian SME owners.
At first, these lenders 
may appear attractive 
with their ability to 
provide fast money for 
a struggling business. 
However, there are a number 
of red flags a business owner needs to be aware of to avoid 
borrowing from one of these rogue entrants.

So, how can you spot a rogue entrant and what are some of the 
things to look out for?

When you are applying for an alternative finance loan, an 
approved credible lender will subject the loan applicant to a 

full credit and background check and will not rely on the wrong 
channels – anyone can set up a business page on Facebook!

A credible lender will have years of historical data it can draw 
upon to assess a loan application. The company has experience, 
and with that experience comes knowledge. In addition, a lender, 
which has been through the full credit cycle, has come out the 
other end and is therefore reliable and trustworthy. Reputation 
and accountability are key, so you need to do your homework.

A rogue entrant can be quick to loan money and many do not 
have a stacking policy – meaning you can borrow a substantial 
amount from numerous lenders at the same time, so the 
repayments ‘stack up’. This could mean that you could find 
yourself in a very dire situation if you borrow from more than one 
lender at once, and cannot adhere to your financial repayment 
commitments. Credible Australian alternative lenders are working 
together to provide transparency for the loans they provide, and 
do insist on having a stacking policy.

At present, the alternative finance industry does not have any 
formal regulation, so weeding out the good from the bad may 
seem like a daunting task. Here are a few tips you can follow 
to ensure that you are borrowing from a reputable alternative 
institution:

1.  Reputation – how long has the company been in operation? 
      Has it been through a full credit cycle?
2.  Application process – how is the lender assessing your 
      business to meet its loan criteria?
3.  Knowledge – does it have an understanding of the  
     Australian SME sector and more importantly, your industry? 
     What is its track record there?
Once you separate the credible lenders from the rogue entrants, 

you are ready to apply for a loan. Navigating the world of 
alternative finance may seem like an obstacle course and there 
are com-mon mistakes a business owner can make.

Here are some ways to avoid the pitfalls:
1.  Choose a loan that works with your cash flow – e.g. smaller, 
     daily repayments so there is less pressure on overall cash flow.
2.  Over commitment – Do not take out more than one loan at 
      a time with alternative lenders as they are easier to get 
      finance from. This can be a trap. Ensure your financials are correct. 
3.  Serviceability – Make sure you have the ability to repay your 
     loan and allow a contingency for unexpected events.
4.  Have a plan for your finances – As this is working capital, 
     SMEs need to think what is the best way they can use the 
     finance for their business. Allow for down turn periods.
5.  Choose a creditable/reputable provider who has a long 
     established history.
6.  Choose a provider with a variety of products and solutions so 
       that they can form a customized solution for your finance needs. 
If you follow these tips, not only will choosing a reputable 

alternative finance lender be a lot easier, you will also avoid 
making costly mistakes.

For further information contact John De Bree at Capify on 
1300 760 930 email solutions@capify.com.au or visit www.capify.com.au

Navigating alternative finance loans

John De Bree, Managing Director, joined 
Capify in 2010 as head of the Australian 
operation and pioneered the alternative 
lending market in Australia. John is a highly 
successful leader with a proven track record 
in achieving strong profitability, winning 
new business and developing and growing 
existing business at a senior level.

NEWCASTLE      •       SYDNEY        •      PERTH
W: www.linkara.com.au       P: 1300 766 631

We are a boutique business comprising a team of 
professionals who gain a thorough understanding of your 
business, balance sheet and capital & debt requirements 

to present a comprehensive package to lenders to 
provide solutions for your lending requirements.

Affiliated with FAST, one of the largest aggregators 
in the finance broking industry in Australia and so 

accessing a large array of quality lenders.

Construction & Development 

Business & Consumer Asset Finance

Business Loans 

Funding for Commercial Properties
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Crowdfunding is a relatively "attractive" business finance option 
that involves donations from the public funding the development 
and commercialisation of a business or product. This is usually 
facilitated through a website, often sites specifically set up for 
crowdfunding.

Backers in turn receive some form of reward. The rewards 
offered in return for donations are varied but can include 
acknowledgement, merchandise, discounts on the product being 
developed and more.

As with all finance alternatives, crowdfunding is not for 
everyone. It offers a range of advantages and disadvantages that 
should be carefully weighed up by anyone considering going 
down this route.

The advantages include:
   •  You maintain full ownership of the business
    •  Low cost of promoting the project through dedicated 
       websites, social media and word of mouth
    •  Low risk. If the goal isn’t reached, you don’t need to commit 
        to proceeding further
    •  The growth of a potential customer based before the 
        product is even developed
    •  Access to valuable feedback as the product develops.

Disadvantages include:
    •  No certainty that your goal will be reached
    •  An investment in time, particularly in attracting backers and 
        then keeping a potentially very large number of backers 
        informed throughout the development project.
    •  Alerting competitors that you are developing the product, 

        giving them time to consider how to react or even fast track 
        an alternative product.
    •  Cost and time associated with providing rewards for backers.
    •  An increasing array of other business ideas competing for 
        backing

If after deliberation you are interested in crowdfunding as a 
means of funding, it is wise to discuss the option with an advisor. 
If possible, it is great to consider feedback from others who have 
tried crowdfunding, both successfully and unsuccessfully.

If you decide to prepare then the key thing to remember is to 
prepare carefully. You may well have only one shot.

Firstly, you must have a realistic goal of how much funding 
you need, when you require it by and how long development 
should take.

You should have a strong case as to why backers should support 
you. They will need to know what the product is, why it would be 
a success in the market, how long it would be before it hits the 
market and of course what rewards they receive. There may also 
be some legal requirements that need to be considered regarding 
your particular product.

The next step is to select the crowdfunding website you wish 
to use. You need to consider the demographic of their visitors, 
the past success of the website, their fee structure and any other 
requirements they may have.

When posting your campaign you should consider how you can 
make it stand out. Obviously the case needs to be strong, but you 
also need to attract potential backers to even consider your idea. 
A social media campaign can be useful, particularly if you can 
motivate others to spread the word.

Is

right 
for your 
business?
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AGL Energy Limited has commenced the permanent 
decommissioning of eight gas wells and two seismic monitoring 
bores in the Hunter Valley.

The decommissioning work follows AGL’s recent decision to 
exit the Hunter Gas Project and sell back its two Petroleum 
Exploration Licences in the Hunter region to the NSW 
Government.

AGL’s Head of Land and Approvals, Suzanne Westgate, said the 
work would be undertaken in accordance with the NSW Office 
of Coal Seam Gas’ Well Integrity Code of Practice and all other 
relevant legal requirements.

“The decommissioning involves the use of a rig to fill the well 
with cement, which is specified for this purpose, to the depth of 
the coal seam,” Ms Westgate said.

“The cement-filled well casing, which already has several layers 
of steel and cement, is cut off at least 1.5 metres below ground 
level and sealed with a metal plate which records data including 
the well name, its depth and exact location. These details also 
are provided to NSW government regulatory authorities for any 
future reference,” she said.

“The site is then rehabilitated, meeting licence conditions and 
giving utmost regard to environmental protection, subsoil and 
topsoil management, erosion control and revegetation.

“This will take around two to four weeks per well and the 
project will take approximately three months to complete,” Ms 
Westgate said.

Demand for NSW coal rises
The NSW Minerals Council has reported that the latest NSW 

coal export results show demand remains strong with total 
NSW coal export volumes increasing by 3.6% over the last 
financial year, driven by increased demand from emerging 
international markets.

“The hunger for NSW coal continues to grow in our key 
Asian markets, with figures showing coal exports out of the 
Port of Newcastle and Port Kembla rose by 3.1% and 7.2% 
respectively over the last financial year,” NSW Minerals Council 
CEO, Stephen Galilee said today. 

Japan continues to be the biggest market for NSW coal 
comprising 40% of total exports, followed by China at 18%, 
Korea with 17% and Taiwan at 11%.

“NSW coal exports to Korea are up 9%, exports to Taiwan 
have risen by 10% and across the rest of Asia outside of Japan 
and China, exports have more than doubled to 19.75 million 
tonnes over the last year.”

“China is the state’s second largest coal customer receiving 
around 30 million tonnes in 2014-15. Despite a fall in coal 
volumes to China over the last financial year, China’s share of 
NSW coal exports has grown from just 1% in 2007–08 to 18% 
in 2014-15,” Mr Galilee said.

There’s also been strong growth in demand from India with 
NSW coal exports to India rising by 110%.

“This dramatic growth in NSW coal exports to India over the 
last year is a promising sign for the future.”

The increase in coal export volumes bodes well for the long-
term future of the NSW economy.

“The International Energy Agency predicts that by 2040 
global electricity demand will rise by 50%, and that by 2040 
coal-fired power will still provide around a quarter of world 
energy needs. To meet this demand, the overall volume of coal 
needed will continue to grow,” he said.

“This ongoing global demand and the growth of new export 
markets indicates solid long term prospects for our state’s coal 
sector. Here is NSW that means jobs and investment.  That’s 
why it’s so important we get the policy settings right,” Mr 
Galilee said.

 

University of Newcastle wins $290,000 
for low emissions coal research

A University of Newcastle research team will continue their 
exploration of world-leading low emissions coal technologies 
with a $290,000 grant. 

The research addresses one of the three carbon capture and 
storage technologies in development world-wide, and has the 
ability to reduce carbon emissions from an operating power 
station by up to 90%. 

"Over 65% of global electricity production is derived from 
fossil fuels, with demand expected to rise. Low emissions coal 
technologies are a critical step towards a sustainable energy 
future," said Emeritus Professor Terry Wall. 

Funded by the Australian Low Emission Coal R&D (ANLECR&D) 
agency, the project addresses Oxyfuel, which is fossil fuel burnt 

in the presence of pure oxygen. Led by Emeritus Professor Terry 
Wall from the Coal Combustion Group, Discipline of Chemical 
Engineering, this work supports ongoing research to refine the 
technology for industry-wide deployment. 

"The technology will be tested at the Callide Power Station in 
Queensland, which is the first complete Oxyfuel facility in the 
world and a leading example of how carbon capture technology 
can be applied to an existing coal-fired power station to produce 
low emissions electricity generation," said Emeritus Professor Wall. 

"As recent reports by the International Energy Agency Network 
highlight, supporting research into carbon capture technologies 
such as Oxyfuel may help Australia meet long-term emissions 
reduction targets with the least cost to the economy," he said.

The University of Newcastle research team pioneered the 
feasibility of Oxyfuel technology in 2003 in response to growing 
needs from the sector for sustainable energy technologies.

AGL commences decommissioning
 of Hunter Gas Project wells
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An important part of  
securing our energy needs.

Natural gas from 
NSW for NSW.

As communities in NSW have grown, AGL has been there providing energy from a range of sources. 
It’s what we’ve been doing since 1837 and what we’ll keep on doing long into the future. By exploring 
for and producing natural gas, we can help provide the energy needed to heat your home, power your 
business and keep jobs in NSW. At AGL, we pride ourselves on giving back as much as possible to the 
communities we work in.

To find out more or to ask us anything about how we source natural gas, visit yoursayagl.com.au
Proudly Australian since 1837.

Port Waratah Coal 
Services (PCWS) had a 
record day for coal loading 
with 495,000 tonnes 
loaded onto ships at 
Newcastle on Monday 10 
August.

According to PWCS boss 
Hennie du Plooy the industry 
is running strong. "Despite 
challenges that the industry 
is going through, the coal 
chain in the Hunter Valley 
as a whole is running at a 
record rate for the month to 
date, well in excess of 180 
million tonnes." 

Du Plooy also said he 
expects Newcastle to export 
as much coal in 2015 as it 
did in 2014. Newcastle Port 
can handle around 10,000 
ship movements each year, 
which is double the number 
of movements seen in 2014. 
Of these movements, 1,717 
were coal ships.

Record day at 
Port of Newcastle
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Filter Technology onboard filtration systems: 
Proven protection against the elements.
Filter Technology Filter systems eliminate contamination particles from fuel, oil, 
hydraulic and gear fluids, especially those particles in the 2 – 20 micron range, 
which do the most damage.

Certified tests prove that Filter Technology Onboard Filtration units significantly 
reduce the total particle count in oil samples, as well as iron and copper 
contamination levels. 

Component and oil life are dramatically extended. Unplanned downtime is drastically 
reduced and costs of oils and filters are slashed, because they last much longer.

Filter Technology Onboard Filtration systems are already operating successfully  
in coal and mineral mining operations in New South Wales, Queensland,  
Western Australia and globally. 

Find out more now!

Filter Technology Australia
Office: 44 Bonville Avenue, Thornton NSW 2322 • Postal: PO Box 101 Beresfield NSW 2322
Tel: +61 2 4966 1833 • Fax: +61 2 4966 1933 • Toll Free Australia: 1800 626 899
Email: info@filtertechnology.com.au • Web: www.filtertechnology.com.au

For more information, visit  www.filtertechnology.com.au

Product range includes onboard, fixed plant and mobile trolley units, configured for fuel, oil, hydraulic and gear fluids.

On-board Filter Technology filtration system 
fitted to Hitachi shovel.

The Bloomfield Group and Glencore Plc have signed binding 
agreements to acquire the Integra coal mine complex from Vale S.A. 
and its five joint venture partners.   

Bloomfield will acquire the Integra open cut mine together with 
the wash plant and rail loop facilities, while Glencore will acquire 
the Integra underground operations.  Glencore will have the right to 
utilise the wash plant and rail loop facilities on a cost plus basis.   

The transaction remains subject to customary closing conditions, 
including regulatory approvals, and is expected to close in the next 
few weeks. 

The Integra coal mine complex is located near Singleton in the 
NSW Hunter Valley.  The Integra open cut operations lie adjacent to 
Bloomfield’s Rix’s Creek mine, which currently utilises the Integra rail 
loop.  The Integra underground leases lie adjacent to Glencore’s 100% 
owned Mt Owen open cut mine, which produced 8.2 million tonnes 
of Run of Mine (ROM) coal in 2014.   

The Integra mine has been on care and maintenance since July 2014 
due to challenging coal market conditions.    

The underground operation (formerly known as the Glennies 
Creek underground mine) holds reserves of over 35 million tonnes of 
premium semi-hard coking coal and has an approved production rate 
of 4.5 million tonnes per annum ROM.   

The open cut operation (formerly known as the Camberwell open 
cut mine) has a capacity of 3.6 million tonnes per annum of thermal 
and semi-soft coking coal.  All coal is railed approximately 100km to 
the Port of Newcastle for export. 

Bloomfield and Glencore to acquire 
Integra coal operations in the Hunter Port Waratah Coal and Newcastle Council have entered into a 

voluntary planning agreement (VPA) for developer contributions 
relating to the Terminal 4 project. 

State planners originally indicated that a contribution of $524,000 
would be adequate for the $5 billion project. However following 
the VPA, PWCS has agreed to pay $12 million to Newcastle council 
should the T4 coal loader project go ahead. The agreement proposed 
a $528,140 representing developer contributions, $1.5 million for 
infrastructure projects and $400,000 per annum per year for 25 years.

The T4 project is still being considered for approval by the state's 
Planning Assessment Commission.

$12M agreement reached for T4

The newly opened AGL Energy Limited’s $310m Newcastle 
Gas Storage Facility (NGSF) at Tomago, has shipped its first 
consignment of liquefied natural gas (LNG).

The shipment, 17 tonnes of LNG, was supplied to a commercial 
processing facility in the Hunter.

The NGSF is Australia’s largest LNG facility servicing the 
domestic market. LNG is produced by purifying and cooling 
natural gas to -161°C, the point where methane condenses to 
a liquid form. It is then pumped into the 63, 000 cubic metre 
insulated storage tank.

AGL’s Executive General Manager, Group Operations, Doug 
Jackson said initially there would be two to three LNG deliveries a 
week from the NGSF.

Newcastle plant ships first load of 
liquefied gas 



It’s Who We Are

HELPING SUPPORT 
THE REGION

Winning the Hunter Business Chamber, Contribution to the Region 
Award means a lot to us at Port Waratah. We’d like to thank and 
acknowledge all of our partners for their important contribution to 
our community.

We look forward to continuing to work together to make a brighter 
future for Newcastle and our region.

Partnering to make a better place to work, live and play – It’s Who We Are.

Pictured Above: Representatives of Port Waratah Coal Services and Community Partners accept  
the 2015 Port Authority of NSW Contribution to the Region Award at the Hunter Business Awards.

pwcs.com.au • (02) 4907 2280 (24-hr Community Enquiries Line) 
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Young professionals working in the resources sector are set to 
benefit from a new suite of career development tools made available 
through the Australian Minerals Institute’s (AusIMM) latest career 
development program.

AusIMM has partnered with Newcastle-based management 
consultancy, Floreat Consulting Australia, to roll out the “Developing 
Your Mining Career” program, designed for engineers and other 
mining professionals based in Australia and internationally, looking to 
maximise their potential in an increasingly competitive workforce.

The program consists of four webinars, exclusive online content and 
individual support. Participants will each work on their own career 
development plan as well as receive guidance and advice on how 
to make the most of their potential. The program holds particular 
relevance for young mining professionals in Newcastle and the 
Hunter as the industry downturn makes it harder for engineers and 
related professions to secure meaningful employment.

Director of Floreat Consulting in Australia, Sam Robinson, says he 
is delighted that a Newcastle company has been selected to design and 
deliver the program, which will be available to members of AusIMM’s New 
Professionals Network, a group of professionals from across the minerals 
industry who have graduated from university within the past six years.

“AusIMM’s members work in the Hunter as well as a variety of 
farflung locations in Australia and around the world. We have made 
this program available entirely online, meaning those taking part can 
have round-the-clock access to the resources regardless of whether 
they are working in Singleton, the Pilbara or Nigeria”. 

Sam also says Floreat Consulting Australia’s local and international 
experience has helped shape a unique program that has significant 
value for the Australian market.

“We have worked closely with AusIMM to ensure this program 
meets the distinct needs of the sector, and has a powerful impact 

National program to help
promote young mining talent

on those that undertake it. We help individuals develop their own 
unique plan and career strategy that allows them to realise their 
career aspirations. This program will help individuals build on the 
key strengths that set them apart in a job market that has become 
progressively tight over the last few months. The program will help 
those who have graduated from university over the decade plan for 
a long and rewarding career, despite the volatility we are currently 
seeing in the market”.

For registrations, visit www.floreatconsulting.com.au 

Our bulk bins and compactors provide
an efficient solution for managing large
volumes of waste and recycling.

Having a bulk bin or compactor onsite can
help you reduce waste transportation costs
and increase waste management efficiencies.
Bulk bin collections can be scheduled to suit
operational requirements and are also available
on request for large one-off volumes of waste
and recycling.

We work closely with customers to
analyse operational waste streams. Using
a comprehensive waste assessment, we
can work with you to tailor a total waste
management solution for your business.

Bulk bin features
■ General, recycling and construction waste bulk

bins systems are available
■ Capacity for large amounts of waste and recycling
■ Range of sizes available 7, 10, 15, 20, 30 cubic

metre bins
■ Allows safe, easy depositing of waste through

walk in doors and large open tops
■ Tippler feeder bin options are available to reduce

manual handling
■ Reduces traffic movement onsite
■ Automatic tarping system fitted to vehicles and

where required to individual bins.

Bulk bin applications
■ For large volumes of commercial, industrial and

building wastes
■ Ideal for bulky waste, large non-compactable

waste and recyclable materials
■ Suitable for both recyclable and

non-recyclable waste
■ Suits businesses with enough space to store

the bin onsite

Thornton & Somersby 02 4921 7600
National Service Line 13 73 73
info@remondis.com.au
remondis.com.au

Bulk Bin Services

DYWIDAG-Systems International (DSI) has agreed to acquire 
intellectual property and manufacturing assets for the OneStep 
mining bolt from Hilti AG, Schaan/Leichtenstein.

OneStep is a self-drilling mining bolt that combines the drill 
head, drill steel, bolt and adhesive resin on a single unit.

It was introduced to the German mining industry in 2004 by Hilti 
AG to achieve quicker and consistent bolt cycle times for roadway 
development in deep level coal mining. Hilti subsequently 
successfully introduced this technology in other markets, 
including Australia, Czech Republic, Poland and the United States.

Patrick Nolaker, DSI Group CEO, said “OneStep represents an 
important addition to our product portfolio targeting the 
premium bolt segment. The product offers a unique value 
proposition and has proven itself by significantly increasing 
productivity with several customers. Our plan is to optimise the 
supply chain of the product and promote OneStep through our 
well-established distribution network.”

DSI to acquire OneStep mining bolt assets
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QUARRY MINING 
Sustaining Australian Manufacturing

Artw
ork by: H

ayley Alexander, Beresfield Public School

EXPERTISE YOU CAN DEPEND ONWWW.QUARRYMINING.COM

NSW: 9/14 Yangan Drive, Beresfi eld NSW 2322   ph: +61 (0)2 4966 5028  fax: +61 (0)2 4910 9022  e: orders@quarrymining.com
QLD: 5/35 Iridium Drive, Paget QLD 4740   ph: +61 (0)7 4998 5295  fax: +61 (0)7 4805 6126  e: ordersqld@quarrymining.com

20c from the sale of every 
Angel Bit and Tell Tail Reamer 
is donated to our community 
rescue helicopters

Quarry Mining, locally owned and run for over 33 years, remains 
committed and passionate about doing their bit in the fight to 
preserve manufacturing in Australia. 

The team is led by Kari Armitage, who says “The manufacturing 
sector is such a critical component of a thriving economy. There are 
millions of jobs this sector supports, relying on national productivity 
and competitiveness to secure the future success of Australian 
manufacturing.” 

Despite the current climate, with many manufacturing and mining 
associate businesses ‘tightening their belts’ and cutting expenditure, 
there is one area which Kari refuses to waver on, stating “our 
corporate responsibility to the community is something I feel very 
strongly about, especially in the tough times. Sustaining Australian 
manufacturing results in keeping family and friends employed, and 
ensuring future employment opportunities for the next generation, 
any downturn in the mining/manufacturing industries has a massive 
flow on effect on the entire community.” 

For the past 3 years, Quarry Mining has been a member of the 
Books in Homes initiative, with Beresfield Public School. In an effort 
to further develop the interaction between QM and BPS, the 
‘boomerang campaign’ is being launched. As well as being a 
symbol of Australia, the traditional purpose of the boomerang 
is ‘to keep coming back’ which has a two fold meaning: QM 
operates on the philosophy that the most important thing 
is to keep customers coming back (to QM and to Australian 
manufacturers), the other side is that while customers keep 
coming back, QM continues the cycle by giving back to the 
industry and community that supports them. The campaign will 
feature artwork contributed by the BPS students, their efforts 
being rewarded by a QM funded visit from Healthy Harold in the 
Life Education van.

As a previous sponsor and winner, Kari reinforced her commitment 
to local manufacturing, joining the board for the HMA’s earlier this 
year, with Quarry Mining sponsoring the Environmental category in 
the upcoming awards. 

The Quarry team has followed this example by recently signing up 
for individual contributions for the Wespac Rescue Helicopter Service. 
Quarry Mining continues to donate 10c from the sale of every angel 
drill bit, just as it has done for the past 5 years.

Defying current trends of downsizing, Quarry Mining has continued 
to grow, expanding both their Hunter and Mackay facilities, and 
opening a new branch in Brisbane during 2014. Quarry Mining is 
excited to announce a new Sydney branch which will be operational 
in the next 2 months. 

“I’m eager to further develop this aspect of the business with this 
new venture, which gives us a 4th location to support East Coast. With 
some of the largest tunnelling projects in Australia set to commence, 
we hope to be very involved for the next 7 years.”

Local company committed to Hunter manufacturing and community

“I’m eager to further develop this aspect of the 
business with this new venture, which gives us a 
4th location to support East Coast. With some of 
the largest tunnelling projects in Australia set to 
commence, we hope to be very involved for the 
next 7 years.”                                                                       Kari Armatage
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The NSW Department of Planning and Environment (DPE) has 
made a preliminary recommendation that the Drayton South 
project be approved.

Anglo American’s Director Rick Fairhurst said the 
recommendation validated the detailed scientific assessments and 
peer-reviewed reports contained in the project’s Environmental 
Impact Statement (EIS).

“The Department’s preliminary recommendation agrees with 
Anglo American’s detailed and peer reviewed assessments which 
found the project will have no adverse effects on the health of 
horses on the Coolmore and Woodlands Studs,” Mr Fairhurst said.

The Department’s detailed assessment has found that the project 
would be able to comply with the relevant air, noise and blasting 
criteria at the Coolmore and Woodlands studs. 

The report also states: The Department now considers that the 
scientific evidence supports a view that the project would not 
result in adverse impacts on the health of horses residing either 
permanently or temporarily at the studs.

It has also found that the project is unlikely to have any 
significant impacts in the quantity or quality of water used by 
either of the two studs.

Consequently, the Department has concluded that the project is 
unlikely to have any significant physical impacts on the studs, and 
would certainly not affect the physical capability or suitability of 
the site to be used for horse breeding. Anglo (American’s) changes 
to the mine plan are wholly consistent with the Commission’s 
recommendations, and there would be no direct views of the 
mining operations from the ‘core operations’ of either of the studs.

“There are no valid scientific arguments to contradict the 
findings of Anglo American’s Equine Health Impact Assessment 
(EHIA) report and we are pleased the Department’s preliminary 
recommendation effectively confirms this,” Mr Fairhurst said.

DPE recommends approval 
for Drayton South Project

“Anglo American and our 500-strong workforce at the existing 
Drayton operation are pleased with the clear signal the DPE has 
sent the Planning Assessment Commission (PAC): Drayton South 
should go ahead.”

Austin Engineering has formalised a joint venture with Rutherford 
based BK Plant Repairs and Maintenance.  

A specialist in the repair and maintenance of mining and 
earthmoving machinery, BK Plant Repairs and Maintenance has been 
servicing the Hunter mining industry since 2007.

BK’s team of over 80 plant mechanics, auto-electricians and high 
voltage electricians are experienced in scheduled maintenance, 
machining, rebuilds and more.

Building on each company’s current capabilities, the joint venture 
enables Austin and BK to provide clients with a full range of 
services both on and off-site. These include design, engineering, 
product manufacture, component rebuild and complete repair and 
maintenance services, including mechanical and electrical services.

Austin Engineering’s Executive General Manager Eastern 
Australia Tim Ekert said, “BK’s focus on the provision of high quality 
workmanship means they are the ideal partner in expanding our 
capabilities in the Hunter Valley region.” 

“More than a subcontractor arrangement, this formal joint venture 
provides clients with access to a new viable and reliable full service 
entity,”  Tim said.

The joint venture has officially commenced with the provision of full 
service solutions available now.

Austin Engineering joint venture 
in the Hunter
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THE HUNTER HAS A SECRET WEAPON

An independent, innovative, informative research body
Who understands the Hunter’s economy and community

And is unique in regional Australia

CONNECT 
Access our responsive website | Engage with us online

Sign-up for #Hunter Insights e-newsletter | Join our influential audience

DISCOVER
our future-focussed research programs

as we deliver insights that move the Hunter forward

WWW.HRF.COM.AU

REGIONAL COMPETITIVENESS
SERVICES SECTOR

REGIONAL RESILIENCE
YOUNITE PROJECT



 Business 
Lunches or 
Corporate 
Functions

29-32 Maitland Street, Muswellbrook
P: (02) 6541 5858  

E: reception@theremington.com.au
www.theremington.com.au

EATING OUT

102 Darby Street Cooks Hill NSW 2300
P: 02 4929 4854  E. office@thehopfactory.com.au 

www.thehopfactory.com.au

The Hop Factory is Newcastle’s 
ultimate craft beer dining 

experience, offering both a 
craft beer restaurant & function 
facilities on Newcastle’s most 

famous eat street - Darby Street. 

100% Australian Craft 
Beer Cafe 

located in the historic East 
End of Newcastle NSW, 

Offering an 
All Day menu inspired by 
the American Diner/Grill.

Not to mention 21 craft 
beers on tap!

64-66 Scott St, Newcastle East, NSW
02 40 232 707

info@grainstorenewcastle.com.au
 

 
Honest Food

Cellar 

Cocktails

An honest, corporate 
dining experience

OPEN WEDNESDAY TO SUNDAY // 12 TILL LATE

107 DARBY STREET, COOKS HILL

WWW.THEBOWERYBOYS.COM.AU

The Boat Shed Bar + Galley 
is Lake Macquarie’s ultimate 
craft beer and dining 
destination, offering 16 
taps of craft beer, a 
carefully curated wine 
and spirit list as well 
as a range of delicious 
share plates. 

Follow us
          facebook.com/theboatshedbar          @theboatshedbar

www.theboatshedbar.com.au     |     02 4945 0888 

NOW OPEN

For further details call (02) 4925 7760 
or email info@HBRmag.com.au

PROMOTE 
YOUR 

BUSINESS 
HERE
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Your global FREIGHT FORWARDER in the Hunter Newcastle office provides direct 
and immediate support for all your international freight needs:
• IATA Air - Seafreight - Imports - Exports  

- Storage - Project Cargo - Customs Clearance and transport services.
• Online track and trace
• Supply chain management 
• International Trade support 
Please call for individualised cost analysis, comparison rates and service options 
on:  4962 1234 www.scorpioninternational.com. www.phl.net.au 

SCORPION INTERNATIONAL 
A Division of POWERHOUSE LOGISTICS
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4 Animal
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4 Personal
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CALL
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FAX
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CREST FINANCIAL SERVICES

Superannuation, Investment Advice, Retirement Planning, 
Insurance and Risk Protection.

 (02) 4929 2552

Newcastle - East Maitland - Nelson Bay  

  "Working together for your future"
  www.crestfs.com.au  

• Leading suppliers of quality, fully furnished and self contained 
   accommodation for short or long stays in and around Newcastle.
• Beachfront, harbourfront, suburbs, 1 to 4 bedroom apartments and 
   homes. Cleaning service available.
• A cost effective, more flexible and comfortable alternative for 
   visitors and business colleagues.
• A phone call or email is all it takes to match your requirements promptly.

BORRELLI-QUIRK NEWCASTLE REAL ESTATE
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NEWCASTLE - HUNTER TOURISM & ACCOMMODATION

 

P:  49615566   E: joanne@bqnre.com.au   
W: bqnre.com.au  1/91 Hannell Street, Wickham @ NCYC                              
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LAKE GROUP STRATA
Strata & Community Title Managers

•  Over 30 years managing property
•  Pre-purchase reports
•  Set-up & establishment service
•  Consultancy Service
•  Servicing Newcastle, Lake Macquarie,
Hunter Valley & Myall Lakes  www.lakegroupstrata.com
Phone: 02 4942 3305

Hunter Business Review
HBR

www.HBRmag.com.au
For more business information visit:
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THE MOBILE SHREDDING COMPANY

•  Security bins and one-off shredding
•  Totally secure in-truck on-site shredding
•  NAID AAA Certified
•  Locally owned and operated
•  Servicing Newcastle, Hunter Valley, Port Stephens & Central Coast  
Phone: 4957 9903        www.mobileshredding.com.au

"SECURE DESTRUCTION - GUARANTEED"

BUSINESS DIRECTORY
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NEW CAR ADVANTAGE

"Buying a new car, why not let us do all the work"

1300 908 522      www.newcaradvantage.com.auC
AR
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New Car Advantage is a free car buying service. Save on all makes and models.

NEWCASTLE ASSET MANAGEMENT
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Bill Quirk -  M:  0402957055  P: 02 49405100 
E: admin@newcastleassetmanagement.com.au                                                   
A: 1/91 Hannell St Wickham  
Newcastle Cruising Yacht Club 2293

                                                                                                                
Cleaning and Maintenance services, maintaining your asset value for:                                                                       

• all residential and small commercial property, 
end of lease/preparation for sale, detailing                                                                  

     • marine asset services, diving, charter/delivery, sales, 
finance & insurance

ADAMSTOWN CLEANING SERVICE
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Celebrating 20 years service to the Newcastle area 
Unit 7, 7 Revelation Close Tighes Hill NSW 2297

Ph: (02) 49610145  Email: john@adamstowncleaning.com.au
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Extensive range of services:

Design

Award winning offset and digital printing

Online customised print management portal

Multi-channel marketing

Warehousing and distribution

Kitting and packing

QR Codes

 Transactional Mail

Direct Mail

 Digital Asset Management

WANT TO STAND OUT FROM THE CROWD ?
The Hunter Region’s Premier Print Group.

NCP is a division of the Bright Print Group of Companies
8-10 Frank Street Wetherill Park NSW 2164 Australia | www.brightprintgroup.com.au

NCP Printing now with Print National NCP Printing Newcastle
14 Channel Rd, Steel River Industrial Park
Mayfield West NSW 2304

02 4926 1300
E: sales@ncp.com.au

www.ncpprinting.com.au

NSW PRINT 
INDUSTRY 

CRAFTSMANSHIP 
AWARDS

Gold and Bronze 
Medal Winners 

2012

AUSTRALIAN
NATIONAL

PRINT AWARDS
Gold Medal

Winners
2013

NCP_PN_HalfPg_Ad_HBR_Nov13_v2.indd   1 19/11/13   12:57 PM

QUOTE OF THE MONTH

- Atul Gawande

“We recruit for attitude and train for skill.”

An angel appears in a puff of smoke to a man and says to him, 
"Because you have lived a good and virtuous life, I can offer you a 
gift: you can be the most handsome man in the world, or you can 
have infinite wisdom, or you can have limitless wealth."

Reflecting on his life, the man says, "I'll take the wisdom."
"Wisdom is yours," says the angel, disappearing in another puff.
The smoke is barely clear before the man thinks, "I should have 

taken the money."

A man is pulled over by a police officer for a broken headlight. 
The cop looks in the car and sees a collection of knives on the 
backseat. “Sir,” he says. “Why do you have all those knives?”

“They’re for my juggling act,” the man replies.
“Prove it,” says the cop.
The man gets out of the car and begins juggling the knives just 

as two men drive by.
“Man,” says one guy. “I’m glad I quit drinking. These new 

sobriety tests are hard.”

After starting a new diet I altered my drive to work to avoid 
passing my favourite bakery. I accidentally drove by the bakery 
this morning and as I approached, there in the window were a 
host of chocolates, donuts, and cheesecakes.

I felt this was no accident, so I prayed … “Lord, it’s up to you. 
If you want me to have any of those delicious goodies, create a 
parking place for me directly in front of the bakery.”

And sure enough, on the eighth time around the block, there it 
was! God is so good!

Three kids argue, whose father is the fastest. 
One says “My father is the fastest, he can overtake the arrow that 

he shot with the arch.”

A big city lawyer runs a stop sign in a country town and gets 
pulled over by a policeman.

He thinks he's smarter being a big shot lawyer and has a better 
education than a policeman in a small town. 

The policeman asks for license and registration papers. 
The lawyer asks, "What for?" 
The policeman responds, "You didn't come to a complete stop at 

the stop sign." 
The lawyer says, "I slowed down and no one was coming." 
"You still didn't come to a complete stop. License and 

registration please," says the policeman impatiently. 
The lawyer says, "If you can show me the legal difference 

between slow down and stop, I'll give you my license and 
registration and you can give me the ticket. If not, you let me go 
and don't give me the ticket." 

The policeman says, "That sounds fair, please exit your vehicle." 
The lawyer steps out and the policeman takes out his nightstick 

and starts beating the lawyer with it and says, "Do you want me to 
stop or just slow down?"

The second one says “My father is even faster - when he hunts, he 
can shoot an animal and run up to the animal before it falls down.”

The third rolls his eyes and says “You actually don't understand what 
speed is. My father works at the council. He finishes work at 4:30 pm, 
but he's already back home by 3:45 pm.”
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T 1300 743 267   W www.sidcor.com.aub
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I CHANGED  
ACCOUNTANTS  
AND IT CHANGED  
MY LIFE.”

The small to medium business specialist.

Best
Places
to Work 
Australia

2014
Best
Places
to Work 
Australia

2013

A W A R D  W I N N I N G  A C C O U N T A N T S

“

“	Paul	Siderovski	has	acted	on	behalf	of	my	family	and	I	for	
over	ten	years	by	providing	accounting	and	tax	advice.	
At	SiDCOR	the	staff	have	a	‘can	do’	approach	who	have	
implemented	smart	tax	strategies	and	future	financial	and	
tax	planning	that	has	saved	us	thousands	of	dollars.”

	 Mark Schwarzer

Call Paul Siderovski today for a FREE confidential review.


