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We know talent.
Chandler Macleod has an extensive database of active 
candidates in various industry sectors and 22,000  
employees out working on client sites every week. 
Through our experience with planning, sourcing, assessing, 
developing and managing talent along with industry 
intelligence, we know a lot about talent...

Contact our Newcastle team on 02 4978 7744.

chandlermacleod.com

T 1300 743 267   W www.sidcor.com.aub
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I CHANGED  
ACCOUNTANTS  
AND IT CHANGED  
MY LIFE.”

The small to medium business specialist.

Best
Places
to Work 
Australia

2014
Best
Places
to Work 
Australia

2013

A W A R D  W I N N I N G  A C C O U N T A N T S

“

“ I have not experienced a business more committed to  
seeing their client’s prosper by helping them fulfil their 
potential than SiDCOR.

  Paul’s leadership and energy is inspirational and infectious. 
We have worked together to help businesses all over 
Australia connect with their vision, which has truly changed 
the lives of the business owners and their teams.”

 Tim Ryan – Altus Q

Call Paul Siderovski today for a FREE confidential review.

   From the Editor4
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Hunter Star Motors.  
When only the best will do.

We believe that world-class vehicles should be met with first-class 
customer service. 

Experience the difference with the latest Mercedes-Benz models 
and a selection of Approved Pre-Owned and Demonstrators on 
display, along with a range of after-sales products and services 
throughout the life of your vehicle.

Your Mercedes-Benz is much more than a vehicle. 
It’s a lifestyle. Embrace it. Live it. Enjoy it.

www.mbnewcastle.com.au

1 Pacific Hwy, Bennetts Green    Tel: 4974 4244         
Open 7 Days    Cessnock Automotive Sales Pty Ltd Lic No 18100

The all new GLE Coupé.
Make the best of every ground. For the first time, Mercedes-Benz brings together its legendary racing heritage and pioneering 4-wheel drive experience 
to create a revolutionary new vehicle. With the heart of an SUV and the soul of a sports car, the all new GLE Coupé features aggressive sports design, 
AIRMATIC suspension, and DYNAMIC SELECT.  
The GLE Coupé is an SUV made to be followed. Find out more from Hunter Star Motors. 

www.mbnewcastle.com.au
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Hunter Star Motors
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Hunter Business Review

HBR is essential reading 
for anyone wanting to 
stay informed on local 

business news and 
issues that affect 

business.

Subscribe NOW
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Garry Hardie
Publisher & Editor

ON THIS MONTH’S COVER

The Property Council has released a new revitalisation plan 
for Newcastle. Called Maximum Opportunity, it responds to 
UrbanGrowth NSW’s plan for the heavy rail corridor, and positions 
Newcastle as Australia’s “first regional city” of the Asia Pacific.

Developed by local industry experts in design, development, 
infrastructure and planning, the scheme promises to leverage 
Newcastle’s natural advantages to create destinations that are “people 
magnets”.

Maximum Opportunity reimagines the City Centre with a series 
of “Game Changers” to provide world-class public domain, connect 
communities, stimulate demand and accommodate growth.

The plan is designed to:
• Preserve the heavy rail corridor as an East-West Cycle Transitway.
• Establish a Procession of Public Plazas from Civic Park to the waterfront.
• Provide Darby Common for connectivity and bringing the cycling 
   community together.
• Create Urban Lounge as an authentically Novocastrian public space.
• Form a New City Edge to the waterfront
• Repurpose Newcastle Railway Station as a New Urban Icon to 
   anchor the destination.
• Convert Foreshore Park into an Urban  Recreational Paradise with 
   children’s playground, water maze, skate plaza and fitness trail.
• Dedicate Festival Park as our Premier Parkland for world-class 
   concerts and cultural celebrations.
•  To pay for it all, launch the City Centre as Australia’s first Tax  
   Increment Financing District.
• Implement a Public-Private Partnership model for Community 
   Engagement over the long-haul.
The plan also includes the creation of a National Indigenous 

Cultural Institute, which would house the world’s largest collection 
of Australian indigenous art and artefacts. Representatives of the 
Awabakal Aboriginal Land Council support the proposal.

Readers are urged to download the submission from www.
propertycouncil.com.au/Web/Content/Submissions/NSW/2015/
Maximum_Opportunity.aspx and support the revitalisation of 
Newcastle
 

Property Council unveils new vision for NewcastleDriving around Newcastle, it is great to see the many 
development projects underway and the skyline punctuated by 
quite a number of cranes.

For far too long Newcastle has been in a construction limbo 
with major projects few and far between. The revitalisation 
process is now really gathering momentum, with billions of 
dollars of private and government infrastructure pouring into the 
great city of Newcastle.

The NSW Government is to be commended for showing 
leadership on this issue and to provide the planning certainty to 
help attract investment.

Over the next few years, major projects such as the new 
transport system, the University of Newcastle precinct, the Law 
Courts and dozens of developments will transform Newcastle but 
we must keep the ball rolling and not set our sights too low.

It is exciting to see the proposals, such as the Property Council’s 

excellent Maximum Opportunity (see page 5), that provide the 
vision for Newcastle to be a major destination for people to work, 
live and play.

Now is not the time for in-fighting or fearing change. We should 
not be content with what is and we should not be content with 
what will be in a couple of years. Now is the time to dream of 
what could be and come together to support the revitalisation 
process that can propel Newcastle to the position of a leading 
regional city in the Asia Pacific.

                                                            * * *

The team at HBR would like to wish all our readers, advertisers 
and story providers a very joyful Christmas period and a happy, 
healthy and successful 2016. We hope you manage to take a 
break from work over the festive period and spend some quality 
time with family and friends.

HBR looks forward to continuing to serve the Hunter business 
community in 2016. 

Gillian Geraghty, Regional General Manager – Northern 
NSW for APP Corporation; Claire Robbs, Chief Executive 
of Life Without Barriers; and Kirsten Molloy CEO of Hunter 
Valley Coal Chain Coordinator – three very interesting 
local women featured in this issue. For further information 
on these and other businesswomen as well as additional 
stories concerning Women in Business please turn to the 
special feature starting on page 22.
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Did you know? 

With a SMSF, you can borrow  or use the funds 
you’ve already accumulated in your super to invest 
directly in residential or commercial property. 
What’s more, buying a commercial property 
through an SMSF can include an offi ce or 
other commercial dwelling that can be used 
by your business.

Property Investing 
in an SMSF...

This advertisement contains information that is general in nature. It does not take into account the objectives, fi nancial situation 
or needs of any particular person. You need to consider your fi nancial situation and needs before making any decisions based on 
this information. If you decide to purchase or vary a fi nancial product, your fi nancial adviser, AMP Financial Planning Pty Limited 
and other companies within the AMP Group may receive fees and other benefi ts. The fees will be a dollar amount and/or a 
percentage of either the premium you pay or the value of your investment. Please contact us if you want more information.

We can help you:

 } Work out if borrowing to invest in property 
in your SMSF is the right strategy for you

 } Put the structure in place to simplify the 
borrowing process, so you have the freedom 
to focus on your business 

 } Establish a SMSF to facilitate the borrowing

Contact us
If you would like to fi nd out more about borrowing 
to invest in property contact us today for a no 
obligation, no cost assessment of your situation

Newcastle:    206 Hannell Street, Wickham NSW 2293

02 4969 1900    |    newcastle@advisorygroup.com.au

Maitland:    28 Church Street, Maitland NSW 2320 

02 4933 9166    |    maitland@advisorygroup.com.au  

Advisory-A4-Ad-Concept.indd   1 22/09/2015   9:03 am

A REGION
BUILT ON COAL

Putting service and the needs of people fi rst…

NEWCASTLE
Ph: (02) 4908 4300
SINGLETON
Ph: (02) 6572 4344

WYONG 
Ph: (02) 4352 1646
FREE CALL: 
1800 248 083

Newcastle and the Hunter has a rich mining history 
bringing with it jobs and wealth. Coal mining has 

brought economic and industrial benefi ts and has contributed 
to the growth of our community. 
A legacy of over 200 years of mining is that large parts 
of our region are undermined. Despite this, development 
continues to thrive with the expertise and assistance of the 
Mine Subsidence Board. 
As Newcastle CBD embarks on an exciting phase of 
construction the Mine Subsidence Board is proud to play an 
important role in this new chapter of history.
We’re here to support those both in and out of mine subsidence 
districts by providing risk assessment, compensation, repairs, 
advice and by eliminating danger.

 11
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Minister for Transport and Infrastructure Andrew Constance 
announced that the NSW Government was calling on the world’s 
best transport operators to implement a world-class transport 
system for Newcastle, alongside the delivery of the city’s new 
light rail line.

"Today we are asking global leaders to create Transport for 
Newcastle, connecting the city with one major operator to plan 
and run Newcastle Light Rail, buses, ferries and interchanges,” Mr 
Constance said.

“Patronage on public transport in Newcastle has dropped and 
customers tell us service levels are not up to scratch. It’s clear the 
current approach to transport in Newcastle isn’t working so it’s 
time to think outside the box.”

Mr Constance said with light rail on the way, there is an 
opportunity to completely re-think the transport network in 
Newcastle to support jobs, growth, and urban renewal in the CBD.

“If we want Newcastle to reach its potential, we need to create a 
modern and connected system that links light rail with frequent 
and reliable buses, ferries and trains.

"In an Australian first, we've put out a call to the best transport 
operators around the world to tell us how they could partner with 
the city to deliver a modern network for the city.

“Today’s announcement means that rather than having multiple 
operators running ad hoc services with mis-matched timetables, 
services would be streamlined to a sole provider, Transport for 
Newcastle, focussed on customer service. This would be public 
transport run in Newcastle, for Novocastrians, not run from 
Sydney.”

A market sounding process has begun and will run until the end 
of the year, when the NSW Government will evaluate interest in 
the integrated transport model.

Stockland has confirmed that it will undertake a $377 million 
redevelopment and expansion of its Green Hills Shopping Centre at 
East Maitland that will more than double the size of the centre from 
just under 33,000 sqm of Gross Lettable Area (GLA) to around 70,000 
sqm of GLA when the redevelopment is complete in mid-2018. 

As an integral part of the redevelopment, Stockland has secured an 
agreement for lease with David Jones, which will open a new, single-
level, 6,225 sqm department store at Stockland Green Hills in 2018. 

In addition to introducing David Jones to the Lower Hunter Valley, 
the expanded centre will include Big W and an exciting, new format 
Target with its latest products and customer service innovations. 
Stockland will also develop the biggest and best new Dan Murphy’s 
store in the trade area. 

In another first for Green Hills, Stockland will introduce a new 
concept JB Hi-Fi Home store and South African retail group Pepkor’s 
Harris Scarfe department store, which will carry a wide range of 
homewares, manchester, men’s and women’s clothing. 

Stockland Green Hills is already home to Coles and one of the best-
performing, full-line Woolworths supermarkets in Australia. Stockland 
will introduce 141 additional speciality stores, bringing the total 
number of specialties to more than 225 stores. The centre’s existing 
‘mini-majors’ will be retained and improved, including Best & Less, 
Reject Shop, Blooms the Chemist and Hot Dollar.

New approach to Newcastle transport $377 million redevelopment 
of Stockland Green Hills

Mitchell Drive - western entry

 David Jones - entry 2

 Cross Mall

Mitchell Drive - glazed façade
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Can you help make 
a child’s future brighter?
Is your organisation looking for ways to make a 
difference in the lives of children with vision or hearing 
loss living in the Hunter?

RIDBC Hunter Sight and Sound for Kids corporate 
sponsorship program helps businesses make a 
difference in their local community. Your organisation’s 
support will help Hunter children get the best possible 
start in life by giving them access to RIDBC’s expert 
education, therapy and cochlear implant services.

For more information on how your organisation can get 
involved, call Kim Simpson on 02 4979 4016 or visit 

ridbc.org.au/superhero

Call us today!
4932 4222
hvtc.com.au

HVTC YOUTH EMPLOYMENT SKILLS (YES) PARTNERSHIP

Need an electrical apprentice for 2016? 
SAVE ON COSTS BY HOSTING ONE OF OUR 
WORK READY ‘YES’ APPRENTICES.
Our YES apprentices have already completed Stage I and II of 
their theory trade training via a 10 month intensive training 
program and on the job skills consolidation placements.

With minimal study left to complete, host employers will 
benefit from increased apprentice hours at work and 
on the job.

Flexible arrangements are available including both full and 
part time opportunities. Contact HVTC for more information.

FlyPelican commenced flights between Newcastle Airport 
and Ballina Byron Gateway Airport on 7 December 2015.   

FlyPelican is a Newcastle based, independent, regional 
airline that operates a fleet of 19 seat, pressurised British 
Aerospace Jetstream 32 aircraft.  

CEO of FlyPelican, Paul Graham said “FlyPelican is 
very excited to be adding another route to its network. 
Newcastle to Ballina (Byron Bay) is very well suited to our 
Jetstream 32 aircraft that seat 19 passengers. The flight 
time is one hour and twenty minutes. We will be operating 
a daily return service to start with and hopefully increase 
frequency as the demand grows.”

Hunter Region BEC were awarded the 
Best Regional BEC and Business Advisor, 
Kate Murphy, won Best Regional Mentor at 
the BEC Australia awards recently held in 
Melbourne.

Kate joined the staff of HRBEC in 
December 2013, initially coming on-
board as the NEIS Mentor and adding the 
Business Advisor role early this year when 
former advisor, Mick Wallis, left the area. 
Kate brings a wealth of knowledge to 
these roles having run several successful 
businesses over the years, one of which 
was commenced through one of the first 
ever NEIS courses. Kate was instrumental 
in forming the Dungog District Business 
Chamber, serving as Chamber president 
for three years, and she also has an 
understanding of the disability sector. 

HRBEC has serviced the Hunter Region 
for the past 23 years, offering a range of 
products and services, including business 
short courses – both online and in person, 
the NEIS program for eligible unemployed, 
business advice to start-up and existing 
businesses, affordable serviced offices in 
their Kurri Kurri location and (shortly) casual 
desks in a new co-working space. Our staff 
are highly skilled, to bring you only the 
best. Our receptionist, Kasie Richards, has 
a Certificate 3 in Business Administration 
and is presently studying the Certificate 4 

Workplace Health and Safety. Not only is 
she our receptionist, but she also looks 
after our in-house IT requirements. Helen 
Jeffery is the Administration Manager 
and has a Certificate 4 in Business, looks 
after our accounts and any current 
programs including our Switched on 
Hunter Digital Enterprise Program. Kate 
is our Business Advisor and NEIS Mentor. 
Kerry Hallett is the manager, looking 
after the business. She has run successful 
businesses, has a Certificate 3 in IT, 
Certificate 4 in Practice Management 
and Training and Assessment and 
Frontline Management, Diploma in 
Business Management, Post Graduate 
Certificate for Business Administration, 
MBA, Westpac Beyond Survival, Road 
to Success Business Development 
Program and is presently seeing the 
end of her Doctorate approaching. 
All HRBEC staff regularly attend short 
courses to keep their skills current. Kerry 
is also an accredited advisor through 
the Australian Institute of Enterprise 
Facilitation.

Manager Kerry Hallett says, “The HRBEC 
is a highly professional business support 
service, offering a range of quality 
products and it is gratifying to have our 
good work nationally recognised in this 
prestigious award.”

The Newcastle Rotary Clubs is inviting 
everyone to join in on a free community 
event to celebrate Chinese New Year 
and Light up Newcastle with red 
lanterns on the evening of Saturday 13 
February 2016.

The event helps local Rotary Clubs 
raise greatly needed funds for the 
Mission to Seafarers and the Newcastle 
Maritime Centre. 

The Mission to Seafarers assists sailors 
visiting the Port of Newcastle with a ‘home 
away from home’ at the Seafarers Centre at 
Wickham. Currently over 40,000 seafarers 
visit the Port of Newcastle and over 13,000 
use the services offered by the Mission each 
year, with transport to the Centre, shopping, 
banking, healthcare and social and spiritual 
support. The 2016 lantern walk will raise 
money for a new upgrade to the kitchen at 
the Seafarers Centre.

Corporate packages are available,  starting 
from just $100. 

As the sun sets over Newcastle, the 
foreshore will form a snake of lights along 
the water front to be matched by yachts 
and boats decorated in lanterns on the 
harbour to truly “Light up Newcastle”.

For more information about being 
involved visit  www.lightupnewcastle.com.au 

Ballina flights commence Twin awards for Hunter Region BEC

Hunter Water will spend $15.5 million on new water and 
sewer infrastructure to cater for 5,000 new homes to be built 
in Lochinvar.

The area is expected to transform from rural to residential 
and is a major driver of Maitland’s population boom, which is 
expected to reach 100,000 people by 2040.

The project includes laying a 3 kilometre watermain from 
Winders Lane to a soon to be built pumping station on St 
Helena Close, and constructing a new sewage pump station on 
the New England Highway.

Hunter Water Interim CEO Jeremy Bath said the project 
would help bring affordable housing and families to the area.

Hunter Water is in the midst of a record investment in the 
Maitland area, with $205 million to be spent in the area over 
the next decade.

Work in Lochinvar will start in January 2016 and be 
completed by the end of 2017.

$15 million investment in Lochinvar 
water infrastructure

Struggling to keep on top 
of your License and 
Compliance requirements?

We can help

With over 20 years experience in the Financial Services 
Industry we understand the challenges faced on a 
daily basis with running your business and continually 
meeting your compliance requirements. Our aim is to 
give you back that time to spend in your business and 
with your clients. We work with Licensees, Financial 
Planning Practices and Accounting Practices.
We offer the following services:

COMPLIANCE REVIEWS I PRE-VETTING
SOA PREPARATION I NEW BUSINESS ASSIST

ACCOUNTANTS ASSIST

Contact Jason McDonald - 0466 812 133
Email: jason.mcdonald@fscompliance.com.au

www.fscompliance.com.au

Light Up 
Newcastle
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New Year’s Eve, Australia Day 
and everything in between!

Visit newcastle.nsw.gov.au for the  
full Summer in the City program. 

2046NOV14

Four stages of DJs, lounge and jazz, party hits 
and acoustic tunes from 6pm to 9pm along 
with food trucks and roving entertainment. 

NEW YEAR’S EVE 2015

Here is a snapshot of some of the great activities happening across the city, for all the details 
head to our website. 

6pm - 10pm 4 Dec 2015 Christmas in Civic Park Civic Park

11.30am - 2.30pm 6 Dec 2015 Beresfield Family Fund Day Beresfield Swimming Centre

12noon - 1.30pm 11 Dec 2015 Elvis's Newcastle Christmas Album Wheeler Place

7pm 18 Dec 2015 Carols by Candlelight King Edward Park

All day 19 & 20 Dec 2015 Nutrigrain Ironman and Ironwoman Series Newcastle Beach

6pm - 9pm 31 Dec 2015 New Year's Eve celebrations Honeysuckle precinct

6pm - 9pm 31 Dec 2015 A dino-mite NYE Newcastle Museum

All day 8 - 24 Jan 2016
Fitness classes, art & craft workshops, kids music, 
movies, live sport on the big screen & more

Harbour Square

6pm 8, 15 & 22 Jan 2016 Friday night Flick n Food Harbour Square

Afternoon/evening 9 - 10 Jan 2016 Honeysuckle Short Film Festival Harbour Square

9am - 5pm 16 and 17 Jan 2016 Deus Surf Swap Harbour Square

7pm 16 Jan 2016 Deus Surf Swap movies Harbour Square

10am - 12noon 19 Jan 2016 Newcastle Permanent Junior Ranger Fun Day Blackbutt Reserve

All Day 23 Jan 2016 Powerlifting competition Harbour Square

All day 24 Jan 2016 Retro Gaming Fair Harbour Square

10am - 4pm 26 Jan 2016 Australia Day celebrations
Honeysuckle precinct  
and Fort Scratchley

*Dates and activities subject to change

SUMMER SNAPSHOT* 

From 10am to 4pm there will be plenty 
happening across four entertainment precincts 
and on the water including Ducks for Dollars 
and the cross harbour swim.

AUSTRALIA DAY 2016

IN THE

2015 / 2016

Accounting and financial firm, Prosperity Advisers has won the 
prestigious ‘Fast-Growing Firm of The Year’ award at the Australian 
Accounting Awards 2015. 

The Australian Accounting Awards are the only industry awards 
designed to showcase excellence right across the accounting 
profession. With a broad range of categories that examine excellence 
across the breadth of the profession, the Australian Accounting 
Awards provides a platform for all industry leaders to be recognised.

Prosperity recognises that the rate of business change continues at 
an increasing pace and invests considerable time and resources in a 
disciplined planning process that keeps them at the forefront of those 
changes. 

Prosperity Director of Business Services and Taxation, Megan 
Faraday-Bensley accepted the award on behalf of the 150 strong 
team.

She thanked Prosperity’s clients for their continued support and 
added “Our strategy of embracing industry change and disruption as 
well as developing a culture that has enabled us to attract and retain 
good people has enabled us to continue our double digit growth.”

The success comes just after winning a prestigious Edge Award 
for HR and Cultural Innovation in Miami, USA in October. The award 
was conferred by the Leading Edge Alliance, the second largest 
international association of accounting firms with 220 member firms 
globally. 

Prosperity CEO, Allan McKeown said “We are very proud of the 
collective efforts of 
our people across our 
Newcastle, Sydney 
and Brisbane offices. 
The Fast-Growing Firm 
of the Year Award is a 
wonderful recognition 
for the tremendous 
effort our team has put 
in supporting our five 
point growth strategy. 
Our focus is on value 
added service rather 
than number crunching 
tasks  which means our 
clients receive advice 
that is more holistic 
and forward looking 
to assist them to drive 
innovation and make 
better decisions.”

Major win for Prosperity Advisers

Megan Faraday-Bensley

Nexus  Law  Group  have  beaten other  national  law firms  to  
be  awarded the prestigious Boutique Law  Firm of the Year award 
in  the Australian Law Awards. 

The category recognises outstanding performance by a 
boutique firm and was open to all boutique firms based in 
Australia. 

A  Lawyers Weekly spokesperson commented that this year’s 
Australian Law Award finalists reflected the continued growth  
and innovation of  boutique law firms in Australia, with the 
finalists’ submissions indicating that boutiques continue to 
pioneer new  business models, challenging the structure and 
culture of traditional firms. 

Founder of Nexus Law Group, Marcus McCarthy, said that it  was  
an impressive list of finalists and  it was an honour to have been 
recognised as the winner of such a competitive category. 

“This award is in recognition of the  calibre of work we are 
delivering to clients and the manner  in which  we deliver it,” 
Marcus said.

“Clients are a core focus of our approach and the reason why we 
are reshaping the structure of the traditional law firm.” 

“We are working hard to change the legal landscape and impart 
a positive transformation in which clients get direct access  to 
highly experienced, specialist practitioners in a highly flexible and 
cost effective client delivery system.” 

“We are one of the few so called ‘NewLaw’ businesses delivering 
a fundamentally beneficial restructure of the law firm itself, 
so to have our approach recognised in this way is a fantastic 
achievement,” Marcus concluded. 

The awards were presented at a sold-out event at The Westin 
in Sydney on  17  September. More than 600 people attended to 
celebrate the achievements of the 25 winners. 

The  judges  commented  that  Nexus  Law  Group  is  a  leading  
law  firm  that  has  successfully  implemented  innovative  
practices  to  add  value  for  its  clients. 

“Nexus Law Group is not your average law firm. The firm has 
re-engineered/re-born itself a  ‘dispersed’ law firm model offering 
greater flexibility and innovative offerings to clients more than 
most traditional law firms can do. Their use of  OpenLaw  cloud-
based technology  is innovative, exciting and commendable.  
Coupled with extremely good lawyers, this allows Nexus Law 
Group to punch above its weight.” 
                         

Nexus Law Group wins major award

Chairman of Regional Development Australia (RDA) Hunter, Mr 
Michael Slater and Deputy Chair, Mr John Turner have announced 
the appointment of the RDA Hunters new Board of Directors for 
the period to 30 June 2018. 

Endorsed by Federal and State governments, the board includes 
returning Directors Dr Cameron Archer, Mr Paul Hughes, Ms Susan 
Ivens and Mr Geoff Lilliss who will be joined by Ms Caroline Mara, 
Dr Kirsten Molloy and Mr Ian Pedersen. 

RDA Hunter is the region’s principal economic development 
organisation. Established by the Australian and NSW 
governments to advise them on critical issues affecting the 
Hunter, the organisation provides leadership on a range of issues 
and initiatives to help drive economic growth and improve 
productivity in the region. 

RDA Hunter facilitates policies, programmes and projects 
designed to strengthen human capital, productivity, 
infrastructure, access to markets, regional comparative advantage 
and business competitiveness, leading to increased economic 
activity and the creation of new jobs. 

RDA Hunter announces new board 
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Anglican Care CEO, Colin Osborne has won ”Most Outstanding 
Chief Executive Officer in the Care Sector in Australasia in 2015” 
at the Australasian Over 50s Housing Awards 2015 announced in 
Melbourne on 6 November.

The awards celebrate and reward excellence in the over 50s 
housing sector throughout Australia and New Zealand. The 
philosophy behind the awards is 
to give recognition to efforts 
to advance profitability of all 
industry sectors and reward 
those who lift and enhance 
the customer experience via 
innovation.

Winners were adjudicated by a 
world authority to be the most 
outstanding exemplar in their 
chosen field in 2015 with Colin 
surpassing 11 other candidates 
in the criteria of ‘the best 
performed, most meritorious, 
most innovative and most 
courageous’ in his category.  

Colin said, “I’m very humbled 
to have received this honour. It 
is satisfying to be recognised, 
but Anglican Care’s continued 
success within the aged care 
industry is not possible without 
the support of my wonderful 
staff and volunteers”.

Anglican Care CEO takes 
out national award

Stephen Barr has established 
Barr Property & Planning 
now operating from its new 
Newcastle West premises. 

The registered surveyor and 
certified practicing planner is a 
former director of Monteath and 
Powys and has been involved in 
the development industry for 
more than 20 years. 

He is a former Chairman of the 
Urban Development Institute 
of Australia (UDIA) - Hunter 
Chapter, serves on Compass 
Housing's state committee and 
is a member of the Planning 
Institute of Australia (PIA). 
Stephen also has a strong 
interest and involvement in the 
affordable housing sector.

Pitcher Partners Newcastle and Hunter has published a free Tax 
Facts guide.

Partner Michael Minter said the pocket-sized guide contained 
handy tax facts such as personal and business tax rates 
(including payroll tax, stamp duty, land tax and lump sum 
payments), taxation lodgement and payment dates, and facts 
on superannuation.

Mr Minter said the guide gives people at a glance access to key 
tax rates and information to save them time.  

He said whilst there were no major changes to personal 
tax, some of the key changes for business from July 2015 
include:
•  a 1.5% tax cut for small business taking the tax rate to 28.5%
•  a 5% tax discount for unincorporated small business owners 
    capped at $1,000 per individual
•  upfront asset deductions for small business 
•  immediate deductibility of certain start-up costs for small 
    businesses
•  adjustment of work-related car expense deductions to 

remove the 12% of cost and one-third actual expense methods, 
and to fix the per km rate at 66 cents, regardless of vehicle size

Mr Minter said it is important for businesses and individuals to 
not leave tax planning until the end of a financial year. He said 
if businesses haven’t already started tax planning they should 
make it a priority task.   

“Tax planning helps you to meet the elements of your 
business plan in the most tax efficient way and can help you to 
legitimately minimise tax,” Mr Minter said.

“You need to consider your income and deductions but also 
whether you will meet compliance requirements,” he said.

“Forward planning is always better than playing last minute 
catch up.”

Airbus Defence and Space has received two contracts worth 
approximately $210m from Australia’s new Capability, Acquisition 
and Sustainment Group to equip and support nine military and 
civil/military Australian airfields with the world’s newest and most 
powerful airport surveillance sensors. 

The Airbus DS Australian Programme Office for delivery of these 
contracts will be located in the Williamtown Aerospace Centre 
(WAC). The Program Office will be based in the new building under 
construction now on Technology Place at the entrance to Newcastle 
Airport and adjacent to the RAAF Base Williamtown. 

Under the project “AIR 5431 Phase 2 – Fixed Defence Air Traffic 
Control Surveillance Sensors” ten ASR-NG (Airport Surveillance 
Radar - Next Generation) radars will provide enhanced input into the 
Australian National Air Traffic Management Surveillance picture and 
contribute to the achievement of Air Battle Management missions. 
Deliveries, including nine complete and one training system, are 
planned until end 2020.

“ASR-NG provides outstanding performance for wide-area 
surveillance around airbases as well as safe guidance of individual 
aircraft during take-off and landing”, said Thomas Müller, head of 
Airbus Defence and Space’s Electronics business line. 

The system also includes the secondary radar MSSR 2000 I allowing 
for reliable individual identification of more than 2000 transponder-
equipped aircraft at a time. Other key features of the ASR-NG are 
the proven ability to mitigate wind farm effects, and a significant 
increase of the primary radar’s detection range to 120 NM (220 km). 
Additionally, it provides a new 3D height measurement of the primary 
radar and is resistant to interference by 4G/LTE mobile phone signals.

The WAC Technology Place development is owned by WAC Holdings 
and is the developer of 1 Technology Place. 

Director, James Garvey commented “The new facility is to have 
a workshop, technical storage space with truck access and 
substantial office accommodation. The new facility is due for 
occupancy in March 2016.”
The first stage of WAC known as Technology Place comprised of 
two bespoke buildings which have been fully leased by Raytheon 
Australia, Lockheed Martin Australia Electronic Systems Division, 
Bohemia Interactive Simulations and Nova. All tenants are 
currently operating from facilities that were custom designed to 
suit their requirements in fulfilment of ongoing Department of 
Defence contracts. 

 $210 million contract to be 
delivered through Williamtown

Barr Property & Planning opens

Free tax guide

Hunter Business Review

P: (02) 4925 7760  www.hbrmag.com.auLet HBR help you
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OFFER #1: Receive 4 weeks FREE unlimited training PLUS 4 personal training 
sessions. Total value @$272.00 Only available for new clients on 6mth or 12mth 
memberships. Conditions may apply. See in store for details. First 50 people only. 
Must present this advertisement upon booking.

PHONE NOW FOR A QUOTE 
ROSS LEWIS 4918 5002   Fax 4918 5009

• Business
• Public Liability
• Trade Insurance

AFSL 244601

•  Commercial Motor Vehicle
• Strata  Building
• Personal Accident

• Landlord Protection
• Home & Contents

For All Your Personal & 
Commercial Insurance Needs

PO BOX 110 CHARLESTOWN 2290    49 RIDLEY STREET CHARLESTOWN

  
The Business Centre has been awarded for Outstanding 

Achievement at the recent Small Biz Connect Awards held in Sydney. 
NSW Small Business Commissioner, Robyn Hobbs OAM presented 
The Business Centre with the Outstanding Achievement Award for 
exemplary service to small businesses in 2014/2015 through the Small 
Biz Connect program.   

Small Biz Connect, a NSW Government subsidised program provides 
a personalised business advisory service to small business. The 
program offers NSW businesses access to expert advice on starting 
and managing small business through face-to-face support and 
development of key business skills.   

The Business Centre delivers the program on behalf of the Office 
of the NSW Small Business Commissioner (OSBC). In delivering the 
service, The Business Centre provides support to micro and small 
business owners, spanning Newcastle, Lake Macquarie, Maitland, 
Cessnock, Singleton, Muswellbrook, Upper Hunter, Port Stephens, 
Dungog, Gloucester and Great Lakes areas.  

The Business Centre General Manager, Narelle McClelland said, “It 
is fantastic to be recognised for the assistance we provide to small 
businesses. The accolade is testament to our dedicated team of 
professionals who are deeply passionate about the help they provide 

Outstanding Achievement Award for The Business Centre

 
The NSW tourism industry is set to receive a significant boost 

following the announcement by AccorHotels and Johnson 
Property Group that a 5-star Pullman hotel will be built as part of 
a $388 million integrated resort development at Trinity Point, Lake 
Macquarie.  Johnson Property Group has appointed AccorHotels to 
operate the resort under the group’s leading 5-star Pullman brand.  

Pullman Trinity Point Resort will be the first new build 5-star resort 
in the Lake Macquarie area for nearly 10 years, and will adjoin an 
apartment complex with a combination of 250 hotel rooms, short 
stay serviced apartments, and private residential apartments.  

The Resort will comprise of 65 hotel rooms plus 150  om serviced 
apartments and feature a business centre, 300 person conference/
wedding facilities, a swimming pool, day spa, gymnasium, 
restaurant and bar, executive lounge, tourist information office and 
retail outlets. Some of the rooms will feature views overlooking Lake 
Macquarie and a proposed 188-berth marina. 

AccorHotels to operate Trinity Point Resort

working tirelessly to support small business in our region.”
The Business Centre was also recipient of the Commissioner's 

Special Category Award, acknowledging the special contribution 
made to small businesses impacted by this year’s devastating floods. 
Business Advisors, Paulina Mangano, Brooke Phillips and Steve Wait 
received special recognition for the assistance they provided to small 
businesses in affected areas throughout April and May.  

AccorHotels Pacific Chief Operating Officer, Simon McGrath said the 
Pullman Trinity Point Resort and surrounding masterplanned precinct 
will be a significant economic contributor and boost for tourism in 
Regional NSW. Johnson Property Group CEO Keith Johnson said the 
company was pleased to partner with AccorHotels to deliver a luxury 
5-star resort to attract new visitors to Lake Macquarie. 

“A major drawcard of the Pullman Trinity Point Resort will be the 
surrounding lifestyle amenities which we are developing within the 
precinct, including a 200-seat restaurant with additional outdoor 
dining, a 300-seat function centre, as well as extensive foreshore 
boardwalk and stunning seabaths overlooking Lake Macquarie,” Mr 
Johnson said. 

The construction of the resort will see the creation of an estimated 
3,500 jobs together with ongoing employment in the hospitality, 
tourism and marina elements of the project. Construction is expected 
to commence for stage one of the marina in early 2016. 
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With an objective to build a world class workforce 
Peabody Energy engaged Hunter TAFE in late 
2013 to develop and deliver a customised training 
program to its WAMBO Mine staff. 

In just two years, the WAMBO Mine training 
project has seen more than 400 Peabody employees 
obtain formal industry recognised qualifications in 
the organisation’s bid to ensure all employees hold 
a minimum certificate three qualification. 

The project was developed in direct response to 
a growing need to improve skills across the mining 
industry. As a result the ground breaking project 
has helped WAMBO Mine lead the way in workforce 
training and development.

With a key priority to minimise impact to mine 
production operations, a two phased approach 
was adopted to recognise prior training, skills and 
experience whilst ensuring that the qualifications 
met modern industry skill, knowledge and 
compliance requirements.

The result was a collaborative training project 
between WAMBO Mines, Australian Apprenticeships 
Centre (ABL) and Hunter TAFE that provided a 
customised on-site training program that ensured 
minimal disruption to business as usual.

To date 415 Peabody employees have successfully 
completed formal qualifications with a further 48 
employees expected to complete their training 
within the next two years.  

The qualifications delivered included Resource 
Processing, Surface Extraction Operations, 
Underground Coal Operations, Warehousing, 
Frontline Management, Business and Business 
Administration.

Hunter TAFE customised program 
for Peabody Energy

Leah Jay has opened its doors in Belmont, adding to their property 
management offices in Hamilton, Warners Bay and East Maitland.

“This is an important and significant step in the growth of Leah Jay and 
demonstrates our commitment to servicing clients in the Lake Macquarie 
area.  As we have continued to grow, we identified the need to open an 
additional office and decided on Belmont to better service the owners and 
their properties in this area,” explained Director Leah Jay. 

2015 has been another excellent year for the local business with the 
team expanding to 50. A new level of executive management has been 
introduced to strengthen and support this growth, which has seen 
Marketing Manager Pippa Rowntree and Human Resource Manager Virginia 
McMurray recruited to the team. Mary Sparkes also recently joined Leah Jay 
as Manager - Property Investment Services. 

Earlier this year 438 Pacific Highway, Belmont, was acquired. Under the 
project management of Pippa Rowntree, Jackson Teece Architects and 
Insight Building Services were commissioned to design and fitout the 
new premises. Their brief was to design a modern office that reflects the 
company’s brand essence. Visitors to the office will be greeted by a very 
inviting and unique reception area, which incorporates more flexibility into 
the office, with various meeting and breakout areas.

Leah Jay opens in Belmont

Helen Ogle, Director and son Daniel, General Manager, 
are celebrating 30 years of providing print services to the 
Hunter and beyond. 

WHO Printing was established in 1985 by Wayne and 
Helen Ogle, providing a laminating and photocopying 
service. From these humble beginnings they quickly 
became known as a one stop print and presentation 
solutions service provider and grew to become leaders in 
the printing industry. This encouraged further business 
growth with the expansion of their in-house offset 
printing facilities and a move into a purpose designed 
print facility at Mayfield West.

Today the WHO team is composed of more than 20 
talented individuals who each bring a specialised set 
of valuable skills and take great pride in providing the 
right solution for your job. Services include quality 
offset printing produced to ISO Colour standards, digital 
printing, a range of finishing options and unique design 
solutions all completed in house. 

Thirty years on and Hunter Wetlands Centre Australia 
has well and truly been transformed through years of 
labour. Once an old rubbish dump, and disused rugby 
and cricket ovals, it has been transformed into Australia’s 
first community-owned Ramsar Wetlands and Visitors 
Centre, and a haven for wildlife and people in the Hunter. 

In 1981, Associate Professor Max Maddock from the 
University of Newcastle and fellow enthusiasts realised 
the wetland’s potential after becoming fascinated with 
breeding colonies of egrets. Developing the area as 
an education and research facility gained popularity 
after a wide array of species were discovered, including 
threatened and rare species.

Thanks to the passion and dedication of members, 
volunteers, sponsors, Council and governments, the 
Centre was officially opened by then Premier Neville Wran 
on 11 November 1985. 

Today the Hunter Wetlands Centre in Shortland provides 
a special experience with educational facilities, a bush 
tucker garden, a conference centre, wedding chapel, 
canoeing, café and guided tours. 

A n n a  F a r t h i n g
 
Where do you find inspiration?
Inspiration comes in so many ways for me. I have a burning desire 
to keep learning, to constantly grow and develop. I have a high 
level of self-motivation, but my inspiration comes from following 
a lot of creative and professional people, both Australian and 
internationally. I never limit myself to only watching people in the 
food industry, but rather, take a very liberal view that I should be 
constantly challenged by people in a range of industries so that I 
never give myself the chance to become stale and put blinkers on 
to what is happening all over the world.
 
 What advice would you give to someone just starting out in 
your field?
Don’t be scared to try! Get in and give it a go. People told 
me I was crazy for making doughnuts, then I was crazy for 
choosing the current location of our retail store and for being 
willing to be in ‘small business’ (that it would never last, the 
trends would see us out within a year). Ask questions of 
everyone you can, don’t be afraid to look silly or ignorant. 
Read a lot; gain as much knowledge as possible and never, 
EVER think you know everything. Look at every experience 
as a learning curve, rather than a ‘good’ or ‘bad’ decision. 
Be agile, make decisions fast and be ready to pivot and 
try something else if it doesn’t work out. Don’t be narrow 
sighted, look outside your industry to see what is happening 
and how you can apply it to your situation.
 
What’s something most people don’t know about you?
I have four children, ranging in age of 2.5yrs to 12yrs. My favourite 
dessert is balsamic strawberries with mascarpone and I love a 
nice glass of shiraz to top off a busy day!
 
How would you like to see the Hunter evolve over the next 
decade?
I would love to see business collaboration rather than 
competition. I think in such a small community, it is integral 
that we work together to create a positive environment in 
which everyone will end up being successful, rather than the 
alternative which is to always be looking over your shoulder. It 
would be awesome to see innovation coming to the forefront of 
everyone’s minds, how can we do business better, how can 
we grow the business community in Newcastle as a whole 
and make this city one in which people love to live and long 
to visit.
 
 

 
What is your current role?
As the Creative Director at Doughheads, I work towards 
developing the vision and goals of the business. This role 
is the driving force behind the business growth, brand 
and product development and implementing marketing 
plans. It also includes looking after our staff; keeping 
them inspired, ensuring their job satisfaction continues 
through encouraging personal growth and professional 
development. 
 
How have you reached this point in your 
professional life?
I started out as a customer service manager in a HNW 
boutique financial planning firm in Merewether. This 
position opened my eyes to the idea that developing a 
niche business model could be such a success. After I had 
my third child, I was looking to do something creative 
from home and as running a small business had always 
interested me and I absolutely loved baking, I decided 
to start a business selling baked goods. This was my 
introduction to the world of business and gave me a 
hunger to learn more and a drive to develop my skills in 
this direction. The best advice and education I’ve received 
was through my accountant, Growthwise, who specialise 
in supporting small business, encouraging both personal 
and business growth whilst running your business with 
very practical and hand’s on development. I ran the small 
baking business for a few years and then felt that I was 
ready to push myself to the next stage, which ended up 
being Doughheads. I had no idea how successful this 
would be or how much learning I still had to do; which 
has probably one of the biggest lessons for me, never 
allow yourself to believe you know everything, see every 
experience as an opportunity to learn!
 
 When you’re not at work, where can we find you?
My biggest passion is food (dangerous right!?). I love 
working in the food industry as I have a really great 
excuse to spend a lot of my time looking at new trends, 
following both industry professionals and creative start-
ups, being inspired by trying new things and discovering 
new ingredients through brand reps and travel. It’s such a 
fast changing environment and there is always something 
new and exciting to keep me busy!
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We want to hear about your new business appointments. 
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GREATER BUILDING SOCIETY

After more than 11 years in real estate 
sales, Mary Sparkes has joined Leah 
Jay in the new role of Manager – 
Property Investment Services. Mary 
began her career in 2003 with Ray 
White. After a six month traineeship 
she took on the position of sales 
agent. From 2005 Mary worked with 
Creer Property and established a 
successful sales career. Mary brings a 
thorough understanding of real estate 
sales, the industry in general and the 
local community and markets.

Businessman Michael Sharpe is the 
new Chairman of HunterNet. A long 
term member and director, Michael is 
also serving as the Acting CEO whilst 
Tony Cade is on leave. Michael’s 
family run Sharpe Bros (Aust) Pty Ltd, 
a company that can trace its roots 
back over three generations and 
more than 60 years. He is a Director 
of the Central Coast Local Health 
District, a Director of Lifeline Hunter 
and Central Coast and a Director of 
Masonicare New South Wales.
 

Maddie Rosenthal has joined 
Port Stephens Council Strategy as 
the Economic Development Project 
Officer. With a Bachelor of International 
Communications, Maddie brings expertise 
in the areas of content marketing, media 
communications, digital marketing strategy 
and event management. A former Digital 
Content producer for Michelle Bridges 
12 Week Body Transformation and more 
recently the Marketing Content Manager 
with Fronde, Maddie will lead business 
engagement through e-communications, 
social media channels, projects and events.

Kim Ebbeck has re-joined Rankin 
Ellison Lawyers in the role of Special 
Counsel.  Kim practices principally 
in insurance law, is an Accredited 
Specialist in personal injury law and 
has a wealth of experience in claims 
litigation. She is a Lake Macquarie 
local and has practiced in both Sydney 
and Newcastle.

APP Corporation (APP) in Northern 
NSW has appointed Mark Coyte to a 
senior role in APP’s team in the Hunter 
and North Coast.  Mark has had a 20 
year career in project management and 
construction and brings experience 
across multiple sectors including 
residential, education, health, defence, 
commercial and marine infrastructure. 
He has worked with Newcastle Port 
Corporation, Newcastle Airport, Newcastle 
Council, Coal Services and most recently 
on the RAAF Base at Williamtown.

Craig Newham has been appointed 
as the Greater Building Society’s Head 
of Marketing and Distribution. He has 
forged an impressive career in the 
financial services sector having worked 
in various similar leadership positions. 
The appointment completes the new 
Executive team at The Greater after a 
review of roles to ensure The Greater 
continues to meet customers’ changing 
needs.  

Strata & Community Title Property ManagersP 4942 3305 A 34 Smith St, Charlestown W lakegroupstrata.com.au

Experience • Knowledge • Service

Newcastle • Lake Macquarie • Myall Lakes • Hunter Valley

Lake Group Strata. Industry leaders with proven experience.

These three simple things set us apart as the Industry leaders. For more than 21 years we have 
been the trusted choice for property professionals and owners. In that time we have developed the 
knowledge and expertise to handle strata and community title management with a level of service 
that sets the standard for others to follow. 

4387

UrbanGrowth NSW and The GPT Group have lodged a revised 
concept plan with Newcastle City Council for their proposed East 
End redevelopment.  

The revised concept responds to Council and community 
feedback that heights should be compatible with the heritage 
values and character of the East End while maintaining the visual 
prominence of the Christ Church Cathedral in the city skyline. 

“The message from the community and Council was clear 
and we have responded with a revised concept that is more in 
character with the East End, with reduced heights and floor area,” 
UrbanGrowth NSW Chief Executive, David Pitchford said. 

“But our overall vision remains the same: we want to revive the 
East End by redeveloping the Hunter Street Mall site, including 
the historic David Jones building, to feature retail and dining 
on the ground level with apartments above while retaining the 
significant heritage components of the site.”  

Program Director, Michael Cassel, said the revised concept also 
responds to Council’s resolution outlining its preference for a 
maximum building height of RL40.

“The revised concept includes reductions in height and floor 
area, reducing the maximum height by 29.5 metres and the gross 
floor area by 29%, including a 69% reduction in retail floor space 
and a 87% reduction in commercial floor space, while the number 
of apartments has increased from 516 to 565,” Mr Cassel said. 

“I would like to acknowledge the work of the Lord Mayor, Nuatali 
Nelmes, who has advocated strongly for a concept that is in 
keeping with the historic integrity of the East End,” Mr Cassel said. 

The new concept includes a 12 level development on the corner 
of King and Perkins streets (reduced by eight levels) and a nine 
level development on the corner of King and Newcomen streets 
(reduced by six levels).  

Height and scale greatly reduced for East End concept 
It is designed to be developed in seven stages across the 1.66 ha 

site bounded by Hunter, Newcomen, King and Perkins streets. It 
also proposes residential parking contained within each stage of 
the development. 

At a glance, the revised proposal includes: 
  • No building heights over RL40               
  • 565 apartments 
  • 4,900 sqm of retail floor space           
  • 2,700 sqm of commercial floor space            
  • 55,400 sqm gross floor space    

     • 491 residential car parking spaces.    
              

$1.1 million study to take Huntlee off grid
Brookfield is to conduct a $1.1 million study into having 

the massive Huntlee development powered by the use 
of renewable power, battery storage and other enabling 
technology to make it the first off-grid town in Australia.

The study is being partly funded by the Australian Renewable 
Energy Agency which is contributing $442,000.

When fully developed, Huntlee is expected to include 7,500 
homes and around 20,000 residents.

If it can be shown that Huntlee can be reliably and cost 
effectively powered by the technology then it will create a 
major precedent in residential developments and is likely to be 
considered in many other developments around the country.
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14 Vincent Street, Cessnock

- Air Conditioning
- Amenities both floors
- Security system to entire building
- Grass and garden areas surrounding building
 

Inner-city living in heritage site
Parque Newcastle East, located on the corner of Bolton and 

Church streets on the former site of the region’s first school and 
most recently the Justice offices, is the result of months of work 
by local family owned DJB Developments in partnership with 
renowned local architect Kevin Snell.

The project:
    •  features 27 newly constructed apartments (22 x 2 bedroom 
         + 5 x 3 bedrooms) all with front and rear outdoor balcony areas
    •  is designed to match current heights of adjoining building 
         landscapes and includes sensitive heritage redevelopment 
         of the existing building 
    •  allocates public space in the existing building for uses such 
         as an art gallery, exhibition space or similar
    •  includes extensive gardens and outdoor areas
    •  incorporates 56 car spaces and is estimated to cost $13 
         million, with about 145 people involved including builders, 
         architects, engineers and many other sub consultants 
    •  takes the name Parque, which is Spanish for playground.
Once approved, construction is expected to begin during the 

first quarter of 2016 with a 12-month building schedule.
Architect Kevin Snell says the site provides the perfect balance 

of location and lifestyle for people wanting to downsize their 
home and upsize their lifestyle.

“The location of Parque is second to none and is 
complemented by architecture and designed spaces that are a 
sophisticated mix of heritage and style,” Mr Snell said. 

“We have tried to picture the people who will live here and 
then design a place for them. Parque is modern and reserved. 
We have sharpened the detail to create a fearless building that 
reminds us of how we sit into the landscape, the culture and 
the heritage of inner-city Newcastle. Parque Newcastle East is 
pioneering a new inner-city living experience.”  

DJB Developments’ Directors, sister and brother team 
Bernadette Connolly and Daniel Connolly, grew up in Newcastle 
and were keen to create something that pays homage to the site 
and suits the aspirations of inner-city dwellers. 

“The imminent departure of the law courts to Civic has created 
much speculation about how the old courthouse precinct would 
be used,” says Bernadette Connolly.

“The site’s proximity to the CBD, the beaches and the 
Newcastle Foreshore make it a perfect location for luxury living.”
 

Hunter home building set to head higher
The Housing Industry Association has released the Spring 

edition of the State Outlook Report for New South Wales. 
“This quarterly update on the housing & renovation industry 

shows that in the second half of 2015 housing activity in New 
Sales Wales continues to have a ladder-topping performance,” 
said Craig Jennion, HIA Executive Director, Hunter. 

The latest figures show there were 53,580 dwellings 
commenced in NSW during the 2014/15 year which marked 
a 20 year high for the state, and there is a strong pipeline of 
approved projects which should see dwelling commencements 
in the state reach even higher in 2015/16. 

HIA’s forecasts show that the number of detached dwelling 
starts in 2015/16 is set to remain at a comparable level to that 
which we saw in 2014/15, although activity is expected to soften 
as we progress through 2016. 

In contrast, the strong pipeline is expected to lift the number 
of dwellings commenced in multi-unit developments even 
higher in 2015/16. Multi-unit starts are forecast to reach a new 
record high of 33,600 in 2015/16, but there is real risk that 
activity in this part of the market declines quite sharply in years 
that follow. 

“Approval activity in the Hunter region indicates that while it hasn’t 
fully participated in the booming conditions, there are pockets where 
activity has been very strong and is likely to remain so in the current 
financial year.” 

“A message in the NSW Outlook is that a number of areas 
experienced a strong pace of growth in the September 2015 
quarter compared to the same period in 2014.  In particular Wyong 
experienced annual growth of 177%, Port Stephens 35%, Maitland 
32% and Lake Macquarie 13%”.  

“Key areas like Gosford, Port Stephens and Lake Macquarie saw 
strong growth in new home building approvals in 2014/15, while 
activity in the early months of the current financial year suggests 
these areas will experience another year of healthy activity”.   “Whilst 
there continues to be considerable differences in housing conditions 
between local government areas in the region the overall result 
demonstrates that low interest rates are continuing to facilitate a 
sustained recovery in new home building,” concluded Mr Jennion.  

THIS LEVEL LOT IS CALLING FOR 
A NEW OWNER
•  Zoned B5 - Business Development
•  Would suit many uses
•  Level site 
•  2 driveway access points
•  Small shed on-site
•  Fenced
•  Build to your own requirements
Auction Details: 
Date: Thursday 17 December 2015
Time: 11:00am
Location: On-site - 43 Racecourse Road, Rutherford
Please call Michael Maffey on 0438 049 366 
now to arrange your inspection of this rare property.

RUTHERFORD                           AUCTION 

Tony Cant Commercial
Phone: 4933 6299  •  www.tonycant.com.au

KURRI KURRI                                   FOR SALE  
                                          EXPRESSION OF INTEREST

•  Land area approx 7,866m2

•  81m approx of frontage onto busy Northcote St, Kurri Kurri
•  Zones IN2-Light Industrial
•  Land has been fully remediated.Documentation 
   provided upon request
Expression of interest close 5pm 15th December 
2015, please email nholmberg@tonycant.com.au 
or phone 0466 094 082. 
Be quick not to miss out on vacant land in this well 
establised growth area. Kurri Kurri is a secondary 
Industrial hub to Thornton and Rutherford.

RUTHERFORD                         FOR SALE 
                                                              $340,000  + GST

NEAT AS A PIN 2 STORY STRATA UNIT 
AVAILABLE IN “BARDIN COURT”
Conveniently located behind Bunnings and within walking 
distance to the railway station this property is visable from 
Johnson St. With the new development being built at the 
rear of Bardin Court this property is perfectly located and 
well priced for the smart investor.
•  Roller door access
•  Mezzanine
•  Office/reception on the ground floor
•  Amenities on the ground floor
•  Upstairs office/open plan area
•  Upstairs kitchenette
•  Upstairs amenities
•  Outside area for lunch
•  Non allocated parking available
Call Nicole Holmburg on 0466 049 082 
today to inspect.

WARNERS BAY                                 LEASE

AFFORDABLE SHOWROOM
Situated in the Warners Bay Homemaker Precinct and 
located at the front of the new Service NSW Centre (ex 
RTA)  this glass fronted showroom is in an ideal location 
for rent at: $60,000pa + OGs + GST.
STEVEN DICK 0425 302 771

BERESFIELD                   FOR LEASE

DO YOU NEED A SPRINKLER SYSTEM?
This 3,748m2 (approx) warehouse has room to 
expand and is located on a 8,698m2 (approx) 
site with extensive on-site parking.  It has a 
minimum warehouse height of 5.75 metres and 
an air-conditioned showroom/office. 
Rent: $350,000pa + OGs + GST
ALAN TONKS  0425 302 770  

SANDGATE                               FOR LEASE

FLEXIBLE SIZE OPTIONS
From: 580m2 – 700m2 (approx) of high clearance 
workshop or warehousing located just off Maitland 
Road.  Auto roller doors, air-conditioned offices 
and off-street parking. 
Rent: From $45,000pa + OGs + GST
PAUL TILDEN 0425 302 772

TOMAGO                                    FOR SALE

TOMAGO WAREHOUSE
DA approved waste management facility set on 
a block of 3,223m2 (approx) the current tenant 
pays $58,000pa net and would like to take up a 
new lease.  
Sale price: $730,000 (Sold as a going concern).
JASON MORRIS 0425 302 778

STUDIO/RETAIL/CAFE
Located directly opposite the Crowne Plaza Hotel this 
property features: polished concrete floors, (1) secure 
car park, ducted air-conditioning, grease trap and 
concertina shop-front doors.
ANGUS MORRISON 0425 302 773

HONEYSUCKLE                       FOR LEASE

 ANGUS MORRISON 0425 302 773
RAINE & HORNE COMMERCIAL NEWCASTLE
Phone: (02) 4915 300  Web: www.rhplus.com.au

Email: kim@rhplus.com.au

Tenants buy their properties
Tenants buying their own properties seems to be 

the flavour of the month with two recent sales by 
Steven Dick Director of Raine & Horne Commercial.

The first was at 23 Hubbard Street, Islington. 
Creative Impact a sign company rented the 
building three years ago and invested heavily 
in making the place their own, upgrading and 
modernising the building whilst only a tenant. 
At the end of their lease they had the option to 
buy which they happily did taking advantage of 
the low interest rate environment and reducing 
their costs in the process.

Another tenant to take advantage of this is 
TJs Pizza Bases at Warnervale. Again as a tenant 
they invested heavily in the fitout to create a 
food preparation environment and when the 
owners wanted to sell, they quickly seized 
on the opportunity purchasing the 930 sqm 
building for $1,750,000.

Beresfield industrial 
unit sold

Michael Maffey, Tony Cant Real Estate’s 
Commercial Property Executive, has recently sold 
an industrial unit at 2/21 Babilla Close, Beresfield.

The purchasers are a second generation printing 
business who are relocating from Maitland to 
Beresfield to promote future expansion and for its 
strategic location close to the major transport hub 
of Beresfield.

The unit encompasses concrete tilt panel 
construction,  powered 4.8 m roller door, 3-phase 
power (100 amps),  two on-site car parks, glass 
frontage area, mezzanine floor (approx. 38 sqm) 
and full amenities.

 

 

After a complicated sales process Steven 
Dick Director of Raine & Horne Commercial 
has sold a vacant 1204 sqm parcel of mixed 
use zoned  land at 94 Lambton Road, 
Broadmeadow for $1,255,000.

The land has the flexibility of two-street 
frontages and a DA Approval for a two-storey 
1,500 sqm office building with parking 
underneath.

The new owner intends to make full use of 
the already approved development plans as 
he sees the location as offering benefits for 
his staff in that it’s out of the city, close to bus 
routes and a train station as well as the east 
west and southern cycle ways. Staff that drive 
will have easy on-street parking if not in the 
building itself.
 



WOMEN IN BUSINESS

from this international experience that Gillian saw demonstrated equality 
in the business world, which has enabled her to succeed.

Gillian says “I focus on always achieving my best rather than thinking I 
have had challenges because I was a woman in a male dominated industry.”

Gillian also considers that the property industry has an intrinsic 
responsibility to our environment and future generations.

“We need to start using our capital infrastructure smarter and this will 
happen through more generic development supported by bespoke 
technology,” says Gillian.

Gillian also loves being part of the Hunter business community. As 
a Director of the Hunter Business Chamber she is impressed with the 
innovative and entrepreneurial nature of the business based here that 
have helped restructure an economy once dependent on just coal 
and steel into a diverse framework that encourages investment and 
employment generation.

Gillian has definite views on the future direction business should take 
in the Hunter. “In the past in the Hunter we have struggled to keep 
our bright minds here rather than them being attracted to the capital 
cities. With the changing face of our business community I would like to 
see this result in our school and university graduates staying here and 
contributing to our growth and diversification. My personal investment 
in this is seeing my own children being able to live and work here and 
potentially have their own families in the future.”

Gillian’s best advice to other women in business is to take up every 
opportunity presented to you. She considers herself fortunate to have 
a supportive family and life partner who remind her constantly not to 
sweat the small stuff and to have a healthy work life balance. Indeed, her 
favourite time outside of work is relaxing with her family.

One of her favourite haunts is at King Street Depot in Warners Bay. 
“Danyella makes a great coffee, Rachel is a champion in the kitchen and 
the café has a great local atmosphere.”
 

Welcome to HBR’s 2015 Women in Business feature.
This month’s cover features three women who have had very different business journeys and stories to tell but are all excellent examples of women 
with impressive achievements in business: Gillian Geraghty. Regional General Manager – Northern NSW for APP Corporation, a leading provider of 
consulting services to the property and infrastructure industries; Kirsten Molloy, CEO of Hunter Valley Coal Chain Coordinator (HVCCC), one of the 
largest integrated coal export operations in the world; and Claire Robbs, Chief Executive of the major not-for-profit organisation Life Without Barriers.
The feature also includes stories from a number of other local businesswomen as well as supporting articles around the Women in Business theme.
We hope you enjoy reading this feature and also consider the issues of Women in Business, both at the wider level and within your organisation.
 

 

 
GIllIaN GEraGhty
 

Gillian Geraghty is the Regional General Manager – Northern NSW 
for APP Corporation, a provider of property solution services. She is in 
charge of a team of 35 staff who are qualified practitioners in project 
management, building, town planning, real estate, engineering and 
architecture. These diverse credentials offer clients comprehensive 
assistance from project conception to completion.

APP is a national organisation of 350 people nationwide with offices 
in Brisbane, Sydney, Melbourne, Adelaide, Perth and most importantly, 
Newcastle.

Gillian’s job is very varied. “No day is typical which is what I love about 
my job,” says Gillian. “One day I will be walking the construction site for the 
new aged care project we are delivering for Anglican Care and the next 
I will be working with project stakeholders on the planning for the New 
Maitland Hospital. The one constant is being able to work with a team 
who are passionate, intelligent and driven to deliver great outcomes.”

Gillian has had an interesting career leading to her current position. 
During high school she had a love of mathematics and science which led 
her to a Bachelor degree in Civil Engineering. Since then she has achieved 
further qualifications in Project Management. Gillian has also been 
fortunate to have travelled well with her qualifications and worked in the 
United Kingdom and the United States as well as around Australia.

With a father and brother in the property industry it was a natural 
progression to move into site management and project management. 
They have both achieved amazing things with her father delivering 
many of the high rise buildings in the Sydney CBD during the 1980s and 
1990’s and her brother now leading one of Australia’s leading property 
investment arms. Both of them have continued as role models and 
mentors and are able to provide the support and guidance.

As a true project manager, where Gillian sees challenges she sees 
opportunities. One of the challenges new starters have in the property 
and construction industries is the need to develop their skills in different 
environments and markets. This challenge inspired her travels and 
through travelling she was able to gain international experience. It was 

Kirsten Molloy is CEO of the Hunter Valley Coal Chain Coordinator 
(HVCCC), one of the largest integrated coal export operations in the 
world. It coordinates coal logistics from mines through the track and rail 
network to terminals and ships. HVCCC also plans for and advises the 
coal industry on capacity and efficiency across the coal chain, to ensure 
contracts can be delivered effectively.  The organisation is member 
based and industry funded. There are 20 members of the coal chain, and 
20 directors of the company. 

There is no typical day for Kirsten. She likes to walk through the office 
and see how things are going, spend time with the team and spend time 
with the members. The environment is complex, with many interests and 
issues at play. Given the highly collaborative nature of the model, there 
are many interactions and meetings to ensure good understanding, 
alignment on initiatives and responsiveness to issues and concerns.

Kirsten’s technical training early in her career (including an honours 
degree and PhD in Chemistry) has provided a good basis and training 
in analytical thinking, an appreciation for technology and a process 
to work from ideas or hypothesis to outcomes. She also completed an 
MBA and especially appreciated the modules on change, HR, strategic 
negotiation and finance.

In terms of life experience, the desire to learn and grow has been 
important, how to handle situations where things go wrong, managing 
very different views and opinions, how to have alignment so outcomes 
can be delivered and being open to feedback (which sometimes is very 
difficult but is very important).

During her career, Kirsten had one manager that taught her about 
coaching and authentic leadership was possible and could be successful 
even in a very male dominated, tough, pace setting environment.

“For me he inspired a much broader interest in and appreciation 
of leadership,” says Kirsten. “He advocated for me to be included in 
Executive Development programs after I returned from maternity leave 
and supported me to work part time during this period. He backed me 
when it really mattered. “

 Kirsten only became aware of gender balance issues when she started 
taking more senior roles. She had pay inequity issues a number of times 
and was also restructured out of a role whilst on maternity leave, making 
the return to work very difficult.

There were also times when she felt she was not been heard for a 
range of reasons – hierarchy, gender, age and level of role. Kirsten 
believes it is very important to have strategies to deal with this and look 
to other opportunities to be heard and have influence. 

In Kirsten’s current role with HVCCC she has a board of 20, nearly 
entirely male, but she feels well supported. She would, however, love to 
see greater diversity in leadership ranks. Kirsten founded Verity (which 
currently coordinates mentoring relationships for women in business) 
and is a co-founder of the Equal Futures project both of which support 
that purpose.

Her advice for other women is straightforward. “Go for it, research the 
challenges and be prepared for them, work out how to handle some of 
the situations you may face, build relationships, and seek support and 
feedback.  Importantly, stay true to yourself – be who you are, not who 
others think you should be.”

For the region, Kirsten would love to see the Hunter truly embrace its 
diversity and build on its strengths – the ability to deliver an innovative, 
liveable city with great jobs is going to depend on our ability to attract 
investment.

“Combining an innovative mining, engineering and manufacturing 
region, sitting side by side with great tourism and ground-breaking 
agriculture, providing great education options and innovative health 
care and health research – if we can maintain and grow our advantages 
in these areas and manage the seeming conflicts across this diverse 
portfolio, we will have an amazing, dynamic, modern region where 
people will want to live and can thrive.”

Outside of work, Kirsten likes to spend time with her family and 
friends, travel, cook and grow a good garden. She also spends time on 
diversity programs with Verity and the Equal Futures Project, supports 
prevention of domestic violence (she is an Executive Producer on the 
documentary Iceberg supporting that goal), supports Scouts as a Region 
Commissioner Special Projects and sits on the SIDS and Kids Hunter 
Committee.

She likes to go to the Lambton Park Hotel – it is good and close to 
her home. She also loves the Locale, Corner Lane and Bar Petite.
 

 

 
Claire Robbs is the Chief Executive of Life Without Barriers (LWB), a not for 

profit organisation whose mission is to partner with people and change lives 
for the better. Established in 1994 by a group of community members from 
Newcastle, LWB supports families and children, people with a disability, older 
people, Aboriginal and Torres Strait Islander peoples, people with a mental 
health issue, people who are homeless and refugees and asylum seekers 
across the Australian community.

Now 21 years since inception, LWB is working in more than 260 communities. 
In the 2015 financial year, it supported over 11,500 people across all states and 
territories, employed 4224 people and had a turnover of $372 million.

Claire’s background is in human services with a BA Social Policy/Sociology 
and a Grad Dip Psychology. She also undertook an Executive MBA through 
Sydney University. In her career she has held various practitioner and 
management roles. She has been with LWB for 11 years and in this time held 
several roles as the organisation has grown and diversified.

  A typical day for Claire starts when she jump onto her emails before the kids 
wake, then it is into mum duties and drop off on the mornings she is home. 
Usually she then telelinks into the office to review anything urgent from the 
night before and then its into meetings with different teams to listen to what’s 
going on, solving problems and advancing strategic projects. Claire will travel 
interstate at least once a week to ensure she has a good sense for what’s 
happening across the different jurisdictions.  Within any month, Claire has a 
range of external meetings across the country with Ministers, peak bodies, 
government agencies, regulators or other corporate and sector partners, 
and staff, carers and people who are supported by LWB. She also has regular 
monthly meetings with the board and executive team.

Claire is inspired by people around her every day - whether they are people 
being supported or staff. “I am conscious they everyone possesses a unique 
ability or skill, says Claire. “Each of us have our own experiences and our own 
way of making a difference. The people I meet and the people around me 
always find ways to inspire and teach me ways to look at things differently and 
become a better person.”

     Claire has found that the greatest challenge that she has faced has often 
been her own thinking. “Like many women, I often became overly critical of 
myself which at times led me to sweating the small stuff. As I’ve progressed I 
learnt to better focus my energy on the decisions I can make that will make the 
biggest difference. “

Claire would like to see the not-for-profit sector evolve in a way that ensures 
there are stronger links between the good work of organisations and the 
positive outcomes this delivers for the lives of individuals and communities. 
She thinks that not-for-profit organisations are well positioned to take a 
stronger lead role in orienting and guiding all parts of our community around 
the needs of vulnerable people and groups to achieve stronger results and 
enrich the whole community.

Claire’s advice for other businesswomen is to get a mentor and define a 
clear purpose for whatever role you are in. “It is so easy to be distracted by the 
busy-ness of every day, so having clear purpose and focus is critical. If you are 
considering moving into, or are currently in a leadership position, a key role is 
to help make sense of things for people so they understand more about the 
work they do, the value of their role and the importance of alignment to the 
organisation’s strategy and the bigger picture. “

“I also love the concept of ‘relentless restlessness’.  I think it is healthy to be proud of 
your achievements, but also to be ever restless and looking to do better.”

Claire considers that the Hunter is perfectly placed to form a well-integrated, 
truly supportive community around vulnerable people. The Hunter is large 
enough to have access to sufficient resources and infrastructure to support 
people but is still able to hold onto the essence of a local community with a 
locally focussed agenda. It would be great to see business and community 
organisations working together in a more collective way to harness the social 
capital across the Hunter to provide better opportunities for all.

Outside work, Claire likes to spend time with her family and friends, and 
relaxing at home.

She enjoys anywhere with a good soy cappuccino or wine, depending on 
the time of day, and somewhere that offers nice choices for kids so they can 
also enjoy themselves.
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Claire Robbs, Gillion Geraghty and Kirsten Molloy
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Paul Siderovski
SiDCOR Chartered Accountants
 

There has been much written lately about the real business upsides to 
having diversity in corporate leadership and employing women in general.

Women think differently. Women can do multiple things at the same time. 
This is how their brain is wired!

Men can do one thing at a time as this is how we are wired!
Women can be much more detail oriented. This can be a huge strength in 

meetings, team collaboration, and the development of business partnerships.
Women are THINKERS and FEELERS. They are more calming in an 

organisation and provide perspective and reasoning more often than their 
male counterparts. You need the feminine energy in the business together 
with the masculine. The balance is so powerful for the culture and the success 
of the business and thus the profitability. More balance = more profit!!

It's critical to be able to tap into these strengths as an organization and 
be at the cutting edge. Having a balance in the business can make the 

Why is girl power important for business? 

Paul Siderovski is the founder and Managing 
Director of SiDCOR Chartered Accountants, has 
20 years experience since starting as a chartered 
accountant with PricewaterhouseCoopers in 
1995. Paul started Newcastle-based SiDCOR in 
2002. Paul has a Bachelor of Commerce from 
the University of Newcastle

WOMEN IN BUSINESS

Siobhan Sellick
Prosperity Advisers

Women’s’ overall wealth still lags behind that of men. The good news is 
that more and more women are taking control of their finances.

With the number of female business owners and professional women 
with long and successful careers on the increase, the greater the 
interest and need to control their financial future. While there is still an 
overwhelming number of young women who are financially dependent 
on others and many married women who are completely unaware of 
their family finances (relying on their spouse not only for income but also 
to design their family’s financial blueprint) the message is finally getting 
through. Women should take responsibility for their own financial future. 
It simply means not having to depend financially on family, friends, 
spouse or partners. 

Even if you’re doing significantly better than average and you take an 
active role in your finances, you can take steps to boost your financial 
knowledge and take a more proactive role in your finances. Four simple 
steps that can be followed:

1.  Understand and monitor your cash flow on a regular basis
An important step to being in control of your finances is to understand 

where your money is coming from and where it goes. There are several 
online easy to use and free tools that can assist with this step or you 
can create your own manual or electronic version of what is essentially 
a cash flow statement. This should not be a once off exercise. Regular 
monitoring is essential in order to invest, reduce debt etc.

2.  Get rid of debt
If you feel like you’ve got too much debt, especially “bad debt”, then 

a key priority should be to eliminate debt. Bad debt is essentially debt 
where the interest you pay is not tax deductible, for example, your home 
loan.

Remember, not all debt is created equal. Exorbitantly high-rate credit 
card debt is not the same as a low-interest home loan, which tends to 

have reasonable monthly payments and longer payoff terms.
Simple things such as paying your credit card debt on time to avoid high 

interest charges, negotiating/asking for lower interest rates from lenders, 
make extra repayments where possible especially against ‘bad debt’ will 
continue to provide you with greater financial security.

3.  Save and Invest
An important step in this process is to understand what you need in 

terms of financial assets for a comfortable retirement. It is not a well 
understood fact but an important one to help with overall planning.

Investing is one of the best ways to beat inflation and reap the benefits 
of compounding to grow your money.

There’s a reason why Albert Einstein referred to compound interest as 
“the greatest mathematical discovery of all time.” Compounding is when 
your money accrues not only on the earned interest but also the principal, 
allowing your investment to grow at an exponential rate. The key to 
compounding lies in time and earnings, which is why you should invest as 
early as possible — even if you don’t have thousands to invest.

If you’re not financially savvy or confident in planning your investments 
or simply lack time, you might want to consider working with a 
professional financial adviser to help you with your entire plan or at least 
a few aspects of it. However, always check in on how your investments are 
performing and question that performance. Remember that reading does 
wonders for your grey matter in general.

4.  Protect yourself
No matter how comfortable you feel now, whether you’re single, 

married, or living with a partner, always plan your own financial future as if 
you were already on your own.

Make sure you have access to savings accounts and investment 
accounts, get to know your accountants, legal and financial advisers, 
attend planning meetings and make sure you have an estate plan in place.

These simple steps will not only help you stay in control of your finances, 
but also give you the financial security you need to retire comfortably. 

Remember, the data shows that 9 out of 10 women will be in charge of 
their own finances at some point. It is vital to therefore to control and stay 
in control of your finances. 

For further information contact Prosperity Advisers on 
(02) 4907 7222, email ssellick@prosperityadvisers.com.au 
or visit www.prosperityadvisers.com.au

Take responsibility for your financial future

Siobhan Sellick is a Director at Prosperity Advisers and has more than 
20 years’ experience providing business advisory, taxation and private 
client services to a range of clients with a focus predominantly on High Net 
Individuals and Senior Executives.

Siobhan is focused on developing strong relationships with her clients and 
working together with key parties such as lawyers, bankers and financial 
advisors to provide a high quality service to all clients.

business profitable and definitely more marketable. It can also improve staff 
engagement, connection with the client/customer, employee motivation and 
employee innovation.

Leaders in a business now, more than ever, need to recognise the talents 
and strengths of women and give them a place at the table. This will require 
a change in attitude for some men in corporate life, an allowance of new and 
different styles of leadership to move in – and often up.

Women, after all, represent over half of the global talent pool. It’s time to 
change the conversation and make sure enough women are being considered 
in the mix.

Get the girl power in your business today and see the difference.
For further information contact SiDCOR on 1300 743 267, email paul@

sidcor.com.au or visit www.sidcor.com.au

2015

AUSTRALIAN 
ACCOUNTING
AWARDS 2015

FAST-GROWING FIRM OF THE YEAR

We are very proud of the collective efforts of our people across our 
Newcastle, Sydney and Brisbane offices. The Fast-Growing Firm of the 
Year Award is a wonderful recognition for the tremendous effort our 
team has put in helping our clients to create stronger financial futures. 
We thank our clients for their continued support. Our focus on value 
added service rather than number crunching tasks means we can assist 
them to drive innovation and make better decisions sooner.

Prosperity feature in 
Australian Accounting Awards

T 02 4907 7222  |  prosperityadvisers.com.au

Prosperity Director, Megan Faraday-
Bensley accepting the award 



WOMEN IN BUSINESS

Alex 
Nicolaidis

From a young age Alex 
Nicolaidis knew she wanted 
to work with numbers. She 
worked as an accountant for 
4½ years until she became 
disillusioned at being an 
employee, working herself to 
the bone to make a real go in 
a male dominated industry. 
At 26, she is now the sole 
director of Booksmart 
Accounting Solutions, a 
cloud based bookkeeping 
business based in the Hunter 
but servicing clients across 
Australia. Booksmart was 
registered in October 2014 
and has since moved offices twice (for more space), hired three 
new employees and grown from three to 30 clients. 

Alex doesn’t have a typical day, but if things do go to plan, she 
wakes up at 5.30 am to head to the gym before kicking off at 8 
am, working onsite with clients for half of the day, driving around 
Newcastle to pick up client records, then heading back to the 
office until about 6.30 pm and then off home in time for Home & 
Away (yes, it’s her guilty pleasure!). After dinner and some time 
out, she will work for a few more hours.

Alex says she was a ‘high school dropout’ who left school 
in year 11 to work as a full time manager at McDonalds. She 
completed Certificates III and IV in Business Administration while 
she worked, then completed a Bachelor of Commerce at the 
University of Newcastle, finished an accounting traineeship at a 
local accounting firm and was quickly promoted to intermediate 
accountant.  Over the next two years her role developed further.

Alex was truly inspired by her parents. “As typical Greeks, our 
family had a fish and chip shop and while we were growing up 
my siblings and I saw just how hard my father worked to provide 
for our family. Meanwhile my mother was holding the fort and 
keeping the Nicolaidis ship afloat. This is something that will stay 
with me and drive my motivation for the rest of my life”

Alex has faced many challenges but has the life motto “your 
comfort zone is a beautiful place, but nothing ever grows there.” 
Her first and most important challenge was to live her life motto 
and back herself.

She says the bookkeeping industry is in the middle of a great 
automation evolution that allows accountants to spend more 
time adding value to clients, which is what Alex loves to do. She 
uses the Xero software and loves to show clients that bookwork 
isn’t so scary or time consuming, it can actually be very easy.

For other women, Alex advises “If you are not enjoying your job then 
change what you’re doing so that you can enjoy life, it’s there to be 
lived and if your gut is telling you something then listen, because you 
won’t find fulfilment until you follow your inner being.”

“You are the only one to answer for your own life so take 
ownership of it and rock it. You are woman, make people listen!”

Cody Kennedy is a Naturopath with a business called CK Health and 
has recently launched Beat Lupus Naturally, another side to the business 
that focuses solely on autoimmune diseases and natural therapies. The 
business was originally set up in in 2001 before it was re-launched in 
Newcastle in 2014 here.

Cody spends most of the day working one on one with clients and 
their health goals. She is very interested in using nutrigenomics, which 
involves the use of nutrition that is specific to that individual and their 
genetic makeup

Cody originally studied Advanced Diplomas in Nutritional Medicine 
and Naturopathy, and is currently studying for an honours degree 
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WOMEN IN BUSINESS

Meg 
Purser

Meg Purser 
Managing Director 
of Purser Corporate 
Communications. A 
highly experienced 
public relations 
and corporate 
communication 
practitioner, she has 
won awards from the 
Public Relations Institute 
of Australia and from 
the Society of Business 
Communicators. 

Purser Promotions was 
established by her father 
Bob Purser in 1983. Meg 
joined forces with Bob in 
2000. Together they grew 
the business by providing 
integrated communication programs for clients across the Hunter and 
beyond. In 2012 Meg became the Managing Director. The team now 
includes eight public affairs and administration staff as well as a number 
of specialist service providers. 

Meg’s day normally begins at around 6 am reading the Herald before 
travelling to her offices in Mayfield East at around 7.30 am. Public 
affairs and communication is a bit of a lucky dip so while there is always 
plenty of projects to start the day, there is always something that pops 
up that takes her day into a completely different direction. It is lots of 
hard work and equally as much fun (most days). She particularly enjoys 
connecting people and seeing those links create great outcomes. Meg’s 
working day ends at about 7ish and then its home to walk her dogs and 
have dinner with her partner Scott.

Meg’s varied career path includes media relations for Charles 
Sturt University, communication and media relations manager 
for Port Waratah Coal Services, Senior PR Consultant with Peach 
Advertising, and Course Coordinator and part-time lecturer in 
Public Relations at the University of Newcastle. She has also 
provided guest lectures at TAFE and regional community colleges 
and provides in-house training and education in the areas of 
business communication, writing and media relations.

Meg has found inspiration from many people in her working life 
who have provided her with great lessons about her profession, 
leadership and business. These people are colleagues, clients and 
people she has had the pleasure of working with through charity 
and not-for-profit organisations – and of course her dad.

When Meg started her career in the late 1980s, there was just a 
handful of women working in PR but it is very different in 2015. 
The challenge now is not about gender equity, it is about ensuring 
that communication is valued as a critical tool of business rather than 
something that business does when times are good.

Meg’s advice for other business women is “Look, learn and 
listen. You will always hear something that can help you do your 
job better.”

in complementary medicine. She considers ongoing training to be 
vital for both her professional growth and personal development. Two 
people have been particular inspirations for Cody. A fertility naturopath, 
Angela Hywood, was an inspiration during training. Cody’s husband is a 
constant inspiration as he has overcome enormous health challenges and 
continues to remain upbeat and positive despite this.

When Cody first started out lack of funds was probably one of the 
biggest challenges.  Currently it would be juggling being a mum of a 3 
year old and getting a new business off of the ground at the same time.

Cody would like to see Naturopathy incorporated more into main 
stream medicine and for naturopaths to be able to work together with 

western medical practitioners. Unfortunately we are seen as being 
the opposition.

The best part of Cody’s job is having the opportunity every 
day to teach people how to improve their health and feel better. 
She considers it an amazing gift to share this knowledge and see 
people get well again, often after years of ill health.

When advising other women about setting up a business, Cody 
says “Look at what everyone else in your industry is doing and do 
it slightly differently. Find a niche and stick to it, you will become 
known for being the expert in that field.”

Cody Kennedy

Olivia Olley
Olivia Olley is Producer for the 

video production company Good 
Eye Deer and also the co-owner 
of the co-working office, The 
Production Hub. Olivia’s partner 
Gavin Banks established Good 
Eye Deer in 1998. She joined the 
business in January 2012 and they 
opened The Production Hub in 
August 2014.

Good Eye Deer has been able 
to grow their client base to work 
for national and internationally 
recognised brands. They have won 

numerous awards for TV commercials, promotional videos and educational or 
training films. The growth is put down to the talented crew and the opportunity 
to work with clients who wish to develop more creatively daring concepts. 

Olivia has an interesting job that requires her to work both in the office and 
on location in various places across Australia. Olivia gets to travel with work and 
meet extraordinary people for example filming in a police car, in prison and on a 
drought affected farm near Mt Isa. Locally they have filmed on track for ARTC in 
places like Gunnedah and Boggabri. 

Olivia also loves the development and editing process in Newcastle. It’s the 
office bound aspect of their business that inspired Olivia and Gavin to open a 

Cassandra Kavanagh
Cassandra Kavanagh is Little Big Boss at Rethink Financial Group, a multi-

service professional, financial and lifestyle business. The original financial 
planning business was established in 1979, but the current business was 
established in late 2014 and went from 18 team members to almost 30 in just 
a few months.

Personal development coaching is a big part of Cassandra’s business and 
also her life. She is an early bird, which gives her time alone to meditate and 
set her intentions for that day. Cassandra has three kids, so they’re always a 
big part of her day at home. In the office, she can be anywhere from finishing 
projects on the newly renovated office to jumping from meeting to meeting. 

Cassandra finds inspiration in everyone. “We all have our wisdom, 
through our life stories, to share and you can learn a lot from that if you 
are open to hearing the lessons from others. My children inspire me. 
They are all so open to the vastness that life offers them. Richard Ford 
has also been an incredible mentor for me over the past 8 years.”

Very early on in the business, she learnt to play to her strengths and 
respect the strengths others bought to the table. 

She also found she had to face the work-family balance issue. “Raising 
young children and working is a common challenge for woman in 
business. I’ve learnt there is no right way to do this. I now accept I am 
doing the best job I can of being a business woman and a mum and I 
absolutely want both roles and wouldn’t have it any other way. I’ve learnt 
to be kind to myself now and let go of the guilt. “

Cassandra’s industry is quite traditional, but she doesn’t believe 

it has to be. Rethink 
created a role called the 
Dreamcatcher who meets 
with new clients before 
they meet the specialists 
and ensures any advice 
is in line with the client’s 
goals. 

Personally, Cassandra 
likes that she can be 
herself and bring her 
skills to the business. She 
loves that the team are so 
dedicated to supporting 
clients and that she can 
support them to do this in their own very unique and significant way. 

Cassandra’s advice to other women in business is “Firstly I strongly 
encourage you to trust yourself, your skills and wisdom…then take a 
deep breathe and go for it. Don’t get attached to the form of what you are 
creating, being willing to adapt and pivot and the creation unfolds. Stay true 
to your vision and don’t agree with the fears that come up along the way! 
People need to forge their own paths and let go of the attachment to what 
your career or life might look like and you can have the freedom to move 
easily and pivot between what you do and love. You can do it differently.”

co-working facility. Olivia enjoys that her role requires her to be creative yet 
very practical. 

Before Good Eye Deer, Olivia worked at the Sydney Opera House (2003-4) as 
a stagehand working with set and props for Operas, ballet and small theatre 
performances. In 2005 she moved to London and worked as a runner at a post-
production house. She ‘ran’ for visual effects editors on projects such as Life on 
Mars, Spooks and a range of BBC productions. In the UK Olivia started producing, 
writing and directing short films. Upon moving back to Australia she studied a 
Bachelor of Creative Arts specialising in screenwriting and media production. In 2011 
Olivia graduated with honours in documentary production and her breakthrough 
2010 piece screened at multiple festivals. 

There is a large focus in the screen industry to see more women in the 
workplace. However, all Olivia’s mentors and inspirations come from women in 
the industry who have achieved great things.

Olivia’s personal goal for the future is to develop a TV series that can be 
developed, shot and post-produced in the Hunter. She is working with 
local screenwriters on Newcastle-centric concepts – and interestingly 
many of the writers are women!

When advising other women setting out on a similar path Olivia says 
“Get as much experience as you can in the industry. Make your own short 
films; intern at production companies, be prepared to start at the bottom 
and be pro-active to achieve your goals. Being a Producer is about making 
things happen and understanding that creativity is a business.”



Women Techpreneurs
 
Christina Gerakiteys
 

Thursday November 19 was United Nations Women’s Entrepreneurship Day. 
According to figures from EY, female entrepreneurs will own thirteen trillion 
dollars of business by next year. That is expected to rise to eighteen trillion 
dollars the year after. And that amounts to a substantial contribution to the 
global economy.

There is a movement growing. Female entrepreneurs are supporting other 
female entrepreneurs.  Jo Burston, CEO of Rare Birds, has a global vision 
to inspire one million more women entrepreneurs by 2020. She has been 
challenged to make that ten million.

Closer to home, Melissa Histon, CEO and founder of The Sista Code, 
instigated Got Your Back Sista day in June this year and Heidi Alexandra Pollard, 
CEO UQ Power, runs Leading Ladies, a program designed to help women 
become commercially savvy and attain their business goals.

Women are also doing very well in the tech arena. Catherine and Amanda 
Graham are sisters-in-law on a mission to make it easier for people looking 
for retirement properties, either for themselves or for their parents. Twelve 
years ago they were on the search for retirement options for Amanda’s aging 
father. They stepped onto a merry-go-round and couldn’t find the stop button. 
That’s when they took matters into their own hands and decided to solve 
the problem by building a website that would connect those searching for 
properties, to those who had them.

Twelve years on and five iterations later, Seniors Housing Online is the go-to 
website for anyone needing anything in the retirement space, including 
international retirement properties. Constant innovations include the recent 
launch of Senior Flatmates (which taps into the sharing economy) to address 
a shortage of affordable rental housing for the over 50’s. To be cliché, Seniors 
Housing Online is the ‘Airbnb’ for seniors and their offspring.

Two years ago Tina Moore was running a successful business, TMP Dance. 
Every year, after the end of year concerts there were costumes that in an 
instant became collateral. That’s how One Stop Dance Shop was born, the 
e-bay of the dance world. Tina set out to connect the owners of past costumes 
with those looking for fresh costume ideas for future performances. And 
the more the web site develops, the more organisations are tapping into its 

APP HAS THE LOCAL 
KNOWLEDGE SUPPORTED 
BY NATIONAL EXPERIENCE 
TO DELIVER EXCEPTIONAL 
PROJECT OUTCOMES

Newcastle Court House

University of Newcastle NeW Space Campus

Tamworth Health Services 
Redevelopment

Program & Project Delivery | Design & Technical Services
Real Estate | Independent Assurance Services | Consulting & Advisory

www.app.com.au/NNSW 

From the Central Coast 
to the Northern Rivers
With our local team of 35 specialists, APP is providing a 
range of services to some of our region’s most complex 
projects including: 

· Newcastle Courthouse – $98M
· New Maitland Hospital planning phase
· University of Newcastle’s NeW Space - $95M
· Tamworth Health Services Redevelopment – $220M
· Anglican Care Aged Care facility Toronto – $39M

With APP on board, you will have access to one of 
Australia’s largest providers of services to the Property 
and Infrastructure industries. We can offer our clients 
professional and commercially focussed advice because 
we understand the myriad challenges required to deliver 
major projects on time and to budget.

Contact Gillian Geraghty Regional General Manager – 
Northern NSW, APP Corporation on 4928 7600

services, including drama groups, 
gymnasts, cheerleaders, belly dancers 
and school spectaculars.

In November, Kylie Armstrong 
from Naturally Fertile launched the 
Fertility Formula, an online program 
for women who want to prepare for 
conception and for those having 
difficulty conceiving. A natural 
therapy practitioner specialising 
in fertility, Kylie saw a need to 
create an easy to follow and easy 
to implement program that would 
reach more women than she could 
see in her clinic. Passionate about 
preconception care, she wanted to 
make the program available to as 
many people as she could, both male 
and female.

Take a deep dive into the purpose 
of these web-based businesses and 
you will find pain points that were 
identified and entrepreneurs that 
conceptualised solutions. Delve a little 
further and you will find the theme 
of connectivity. As Tom Kelley from 
IDEO said, our best work happens 
when we connect technology with 
our humanity.

 

 

 

Catherine 
Graham and 

Amanda 
Graham 

from Seniors 
Housing 

Online

Christina Gerakiteys is the CEO and Creative Director at Ideation At 
Work. She is an ideator and innovation and creativity expert, consulting 
with entrepreneurs, businesses and organisations to strategise and 
implement innovation.

NSF Super’s Kim McHugh
As the first female Chair in the 28 year history of NSF Super, Kim McHugh 

holds a position that remains unique in the superannuation industry.
Kim was appointed as the new Chair following the departure of long-serving 

Director and Chairman, Mr Owen Kilpatrick in September 2013.
Having served as a Trustee Director since 2007, Kim said of her 

appointment “I am grateful for the opportunity to Chair NSF Super’s 
Trustee Board, and we have continued to work together to position the 
fund competitively for the future.”

As a qualified Chartered Accountant with over 30 years’ experience in public 
practice, Kim was a Partner in a local accounting practice from 1993 to 2010.

Kim is also an Honours Graduate of the University of Newcastle, an Associate 
of the Institute of Chartered Accountants and CPA Australia, a Certified 
Financial Planner, a Registered Tax Agent and SMSF Specialist Advisor.

Among the challenges currently facing the super industry, she says that 
addressing the continued gender gap with regards to super savings at 
retirement between men and women is the issue at the top of her list - 
“Industry statistics show that women retire, on average, with nearly half the 
super savings of men, and 1 in 3 women will retire with no super savings at all.”

“There are a number of reasons this is the case, including that many 
women take time out of the workforce to have children or care for family 
members, and they are more likely to be in part-time or lower-paid 
employment.”

But it’s not all doom and gloom, as there are a number of simple steps 
women can take to help boost their super savings. Kim said “Taking control 
of your super is the first step – knowing your balance and returns on a 
regular basis, and understanding your investment and insurance options 
can help ensure they are the best fit for your circumstances.”

“Another key tip is to simplify your super by consolidating any multiple 
accounts you may have which could save you thousands in unnecessary super 
fund fees. And lastly, planning to save more by adding even small additional 
amounts to your super each pay will add up over time to make a huge 
difference at retirement”.  

Kim is looking forward to a few more years of service to the members of 
NSF Super before enjoying her own retirement, with plenty of ‘grey nomad’ 
adventures planned around Australia.
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Women are great networkers, and networking groups abound in the 
Hunter. They all exist to provide support and mentoring to other women 
in business, and offer professional development opportunities as well as 
social events where likeminded women can come together.

The following is a selection of groups that are active in the Hunter.
 
genXwomen
Building genuine and sustainable business relationships can deliver 

positive professional and personal outcomes beyond expectations; 
genXwomen is one local networking group striving to deliver just that.

GenXwomen is a Hunter based professional networking group that has 
created a welcoming and supporting avenue for business women and 
men to develop and grow networks with like-minded people. Each year 
they deliver 11 varied, relevant and inspiring networking events to Hunter 
professionals of all ages.

GenXwomen recently welcomed three new committee members who 
join the team of eleven passionate volunteers. New committee members 
Tiffany Slack-Smith, Kylie Neary and Hanneke Niesten are looking 
forward to working with genX to deliver a range of fresh and exciting 
events in 2016.

This year the networking group delivered a range of events that 
have helped men and women throughout the Hunter develop both 
personally and professionally. From the inspiring journey of Jaelea 
Skehan who was named as one of Australia’s 2014 100 Women of 
Influence to the collaboration with The Forum to curate a group of 
speakers including body positive athlete, Leah Gilbert to offer practical 
health and wellbeing advice, the genX network has provided a platform 
for professionals to connect.

The leaders of genXwomen, Melanie Hamilton and Jennifer Parkes said 
the group continued to provide comfortable forum for people to connect 
and grow through its schedule of events in 2015.

“Seven years since we established genXwomen our members continue 
to develop relationships with like-minded professionals and genuinely 
enjoy their time whilst doing it,” said Ms Parkes.

“We are thrilled to have brought people of the calibre of Jo Burston, of 
RareBirds and Sally McBean, of the Scentre Group to the Hunter region. 
It is a privilege to have the opportunity to connect with these inspiring 
women and to share that with business people locally. We are excited 
about the future of the group as we grow the genX network in Newcastle.”

“Behind the scenes is our volunteer committee who have continued 
to be the driving force behind these opportunities. Our focus has not 
wavered from delivering quality events, showcasing our region’s best 
locations and emphasising that networking is also about building 
meaningful, long lasting connections,” said Ms Hamilton.

The committee have a diverse program of events planned for 2016 
with a line-up of guest speakers, social events and workshops covering 
everything from professional development to personal branding. 
genXwomen’s first event for 2015 will be held in early February and will 
be a great opportunity to start the new year off on. If you are interested in 
finding out more about genXwomen or joining as a member please visit 
www.genxwomen.com.au or email info@genxwomen.com.au.

The genXwomen committee is formed by Melanie Hamilton, Jennifer 
Parkes, Kim Sills, Amy King, Amy Hurrell, Courtney Jones, Emily Gallagher, 
Lauren Fancey, Tiffany Slack-Smith, Kylie Neary and Hanneke Niesten.

Visit www.genxwomen.com.au
 
Hunter Business Women’s Network
Conferences, networking dinners, Christmas dinner events, charity 

fundraisers... all activities on offer to members of the Hunter Business 
Women’s Network (HBWN).

Established in 1995 by a group of enterprising women who wanted 
to support and learn from each other, HBWN’s members represent 
a wide range of industry sectors including finance, law, retail and 
wholesale, professional services, hospitality, transport, communication, 
public relations, health, education, manufacturing and government 
organisations.

The network is open to women in any area of business, from new micro-
business, small to medium enterprises, and the corporate, government 
and not-for-profit sectors. There are currently around 200 members 
who are encouraged to participate in activities that raise the profile and 
improve the status of women throughout the Hunter Region.

The network runs monthly dinner meetings, an annual conference and 
other events that enable members and guests to hear speakers and panel 
discussions on current issues that they wouldn’t normally have access to.

Visit www.hbwn.com.au
 
Port Stephens Women in Business
Networking and mentoring group Port Stephens Women in Business 

offer women a chance to network, make friends and promote their 
business at monthly meetings and special events. Guest speakers with 
information to support women in business are often invited to attend 
the monthly meetings, and online newsletters help keep the members 
connected with up-to-date information.

The group was started in 2009 by a small group of women in the 
Port Stephens area who identified a need for a networking group for 
likeminded women in their local area. The group now comprises over 50 
women and the needs of individuals guides the direction the group takes.

A feature of the group is the mentoring existing members offer 
to new members or those who are interesting in starting their own 
business. Members also mentor and offer work experience to young 
people in the area.

For further information visit www.pswib.com.au
 
Presence & Purpose
Presence & Purpose is a new networking group established this year by 

Katie Ryan who runs her own counselling practice.
For years Katie Ryan, had tried networking, but more often than not, 

walked away from events disappointed. “I knew [networking] was 
valuable but I wasn’t getting anything out of it. Many of my colleagues felt 
the same way” she said.

And so Katie took action and established Presence & Purpose, a 
networking group based in Warners Bay with an aim to bring together 
friendly, helpful and focused business women in a non-threatening 
environment where they would be comfortable to share their wisdom, 
meet new friends and learn how to take their business further. “The kind 
of networking event that my fellow business women and myself would be 
excited to attend. I wanted it to feel like you’re sitting in a comfy lounge 
room chatting with friends over a cup of tea” said Katie.

Still in its early days, the response to the initial Presence & 

Networking groups

WOMEN IN BUSINESS
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Purpose meetings has been 
overwhelmingly positive, assuring 
Katie she’s on the right track.

Presence and Purpose is open to 
all women, whether you’ve been 
in business for five minutes or 50 
years, whether you work for yourself 
or are part of a bigger enterprise. 
Meetings are held monthly from 
6.45 to 9pm.

For further information visit
 www.presenceandpurpose.com.au

 
Women in Building and 

Associated Services
Women in Building and 

Associated Services (WIBAS) 
provides a relaxed and informal 
environment where women can 
network with colleagues within the 
building and construction industry. 
Supported by the Master Builders 
Association, we present an Annual 
Award for recognition of women 
in industry, as well as holding 
breakfast forums throughout the 
year.

For further information, see 
their Facebook page. www.
facebook.com/womeninbuilding
 
 

The interesting and wonderful women at JSA Group 
make a major contribution to the success of our business

Congratulations Women in Business
Telephone 4908 0999   Email reception@jsagroup.com.au  Visit www.jsagroup.com.au

“The interesting and wonder-
ful women at JSA Group make 
a major contribution to the 
success of our business”
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Making it in a male-dominated industry
The numbers are undisputable: Australian financial planning 

is men's business. Using Financial Planning Association (FPA) 
membership data as a proxy for the whole profession, just over 
20% of Australia's financial advisers are female.

Many women still face challenges when entering traditionally 
male-dominated industries. But some companies such as 
Financial Planning firm, Advisory Group benefit from having not 
only 64% of the financial planners as women but also having 
89% of its workforce as women.

CEO of Advisory Group, Brad Luke says female Financial 
Planners have great attributes such as good communication 
skills and the ability to listen to clients and to share knowledge 
without the use of jargon. That list doesn't exclude men, Brad 
says, but these skills may exhibit themselves more commonly 
in women.

Lee-Anne Saunders is one of these women thriving in the 
industry, working at Advisory Group. 16 years ago she was 
looking for a career change to move from Sydney back to her 
home town of Newcastle with her husband.

“I wanted to use my client service skills and I have always had 
an interest in economics and found financial planning was a 
good mix that required good communication skills along with 
sound economic understanding,” said Lee Anne

Lee-Anne took a chance on this career change and at the 
same time, giving herself the freedom to strive for a work/life 
balance.

After 16 years in the business she has grown her client base 
by referrals. Something she is extremely grateful and humble 
about. “It always feels good to see local people referring others 
that can also benefit from our financial solutions & services”.

 So what is her key to long term success in the industry?
“You are always responsible for people’s financial happiness & 

therefore livelihoods & so this should always be taken seriously.”
“Care about the client sitting in front of you no matter how 

big or small their bank balance is – by listening & using your 
financial planning skills you can assist almost anyone to find 
an ideal solution specific to their needs – if you do this the job 
satisfaction & profit should always follow.”

My idea of success has changed over time it’s now more about 
doing what you love, helping people &  hopefully having a bit 
of fun along the way.

Meet the sisters doing it for themselves
Megan Hinchley, Julie New and Laura Jones, 34, have more in common than just 

being sisters. They are identical triplet sisters, who independently have started their own 
successful businesses.

Seven years ago, after working in the field of social marketing and public health, 
Megan’s passion for health led her to undertake a complete career change and became 
a personal trainer. Since then she has built her self a successful personal training 
business, Thrive Personal Training, in Canberra and has become an international level 
powerlifter, with this year competing at the World Championships.

Julie’s career took a change after the birth of her son. Being a single parent, she 
decided to make the move from Sydney, from her career in financial services, to 
Newcastle, and start her own online retail store, Be Activewear, specialising in affordable, 
fashionable activewear and compression clothing for women.

Laura, a high-school chemistry teacher, found a new passion in sewing, whilst being 
a stay-at-home mum after having her two children. This passion led to a starting a 
boutique children’s handmade clothing label, Pigtails and Pirates, which has blossomed 
into 1950’s inspired women’s wear.

The three sisters all took the chance on career changes, to follow their passions and 
at the same time, give themselves the freedom to have positive work/life balances. All 
three of them are very driven and share a passion for small business.

Three words, the sisters use to describe themselves, show their common roots: Megan 
– energetic, passionate, driven Julie – ambitious, energetic, 
approachable Laura – passionate, 
individual, driven.
 

Kate Murphy 
established, owned and 
operated businesses in 
the manufacturing and 
construction sectors for 
nearly 30 years.

Her first business was 
Drovers Ay-One, which 
was started through 
the New Enterprise 
Incentive Scheme (NEIS) 
in 1986. Over the years 
Kate built Drovers into 
a market leader in 
authorised livestock 
identification. As part of 
my succession planning 
the business was sold in 

2011 to a multi-national tag company based in the UK.
Once Drovers was sold, she continued running a small specialised 

foundry operation known as A-One Brands. Along the way Kate 
also established and operated Dungog Ready-Mixed Concrete, an 
independent concrete batching plant. After identifying a need for rental 
industrial units in the Dungog industrial area, she built a five bay factory 
unit providing excellent facilities for start-ups and existing businesses.

Kate says she has always been aware of the need for succession 

planning and is proud to say that all three businesses attracted quality 
buyers. She believes it is an indication of the strength of the systems 
built into each business that they could survive and thrive after a 
change of long-term ownership. She sees too many businesses that are 
“owner-centric” with so much of the essential value of the operation 
locked inside the head of the owner.

Kate have also been active within the Dungog business community, 
developing her business facilitation skills through service on a variety 
of council economic development and business committees. She 
worked with a team of local business owners to establish the Dungog 
District Chamber of Commerce, serving three terms as Chamber 
president as well as many years on the executive. 

In a lovely piece of synchronicity, Kate now works as a NEIS facilitator 
and business adviser at the Hunter Region BEC (HRBEC) at Kurri 
Kurri, supporting and mentoring a new generation of people as 
they make the jump from jobseeker to small business owner, and 
working with start-ups and established businesses in the area. Kate 
says she is constantly inspired by the passion that people have for 
their businesses and enjoys helping them regain their passion and 
confidence when times are tough by brainstorming with them to 
identify strategies to assist their recovery.

In this role Kate was recently judged the Best Regional BEC 
mentor of 2015 at the National BEC Association (BECA) awards in 
Melbourne while the HRBEC was awarded the Best Regional BEC in 
Australia and one of Kate’s clients won the Best New NEIS Business 
award.

Full circle in business for Kate Murphy
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QUARRY MINING 
Sustaining Australian Manufacturing

Artw
ork by: H

ayley Alexander, Beresfield Public School

EXPERTISE YOU CAN DEPEND ONWWW.QUARRYMINING.COM

NSW: 9/14 Yangan Drive, Beresfi eld NSW 2322   ph: +61 (0)2 4966 5028  fax: +61 (0)2 4910 9022  e: orders@quarrymining.com
QLD: 5/35 Iridium Drive, Paget QLD 4740   ph: +61 (0)7 4998 5295  fax: +61 (0)7 4805 6126  e: ordersqld@quarrymining.com

20c from the sale of every 
Angel Bit and Tell Tail Reamer 
is donated to our community 
rescue helicopters

Hedweld Group of Companies aims to provide improved safety 
and efficiency through innovative solutions for the mining 
and earthmoving industries. Their specialised products deliver 
significant productivity gains for mining maintenance workshops. 
Despite the hard times, last year Hedweld entered 3 new export 

Hedweld awarded NSW Premier’s Regional Exporter of the Year
markets and exports now represent 57% of total sales. Hedweld 
now exports to 31 countries. It was due to these achievements 
that on Wednesday night Hedweld was awarded the 2015 
Premiers NSW Export Awards, Regional Exporter of the Year.

Global Markets Development Manager Kristy Hedley said upon 
acceptance, “This award is a result of a 
great team effort as everyone at Hedweld 
has contributed to our export excellence. 
We are proud of our business and export 
achievements, especially in the last 18 
months where the low commodity price 
has affected METS companies globally. I'd 
like to take this opportunity to recognise 
and thank our international agents, 
suppliers and Hedweld USA Inc. Export 
is an extremely important part of our 
business and without them we would not 
have won this award.”

Hedweld has established itself as a world 
leader in the design and manufacture 
of mining and safety equipment and is 
known for its Trilift® range of component 
handling equipment and the Safe-Away® 
range of access systems and is now 
diversifying into Agri-Business. It has 
grown the business over the past 36 years 
and won Premiers NSW Export Awards in 
2011, 2012, 2013 and 2015. Hedweld is 
now a finalist in the 53rd Australian Export 
Awards to be announced on Friday 27 
November 2015 in Melbourne.Ian, Kristy and Jan Hedley with the award for NSW Regional Exporter of the Year.
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Filter Technology onboard filtration systems: 
Proven protection against the elements.
Filter Technology Filter systems eliminate contamination particles from fuel, oil, 
hydraulic and gear fluids, especially those particles in the 2 – 20 micron range, 
which do the most damage.

Certified tests prove that Filter Technology Onboard Filtration units significantly 
reduce the total particle count in oil samples, as well as iron and copper 
contamination levels. 

Component and oil life are dramatically extended. Unplanned downtime is drastically 
reduced and costs of oils and filters are slashed, because they last much longer.

Filter Technology Onboard Filtration systems are already operating successfully  
in coal and mineral mining operations in New South Wales, Queensland,  
Western Australia and globally. 

Find out more now!

Filter Technology Australia
Office: 44 Bonville Avenue, Thornton NSW 2322 • Postal: PO Box 101 Beresfield NSW 2322
Tel: +61 2 4966 1833 • Fax: +61 2 4966 1933 • Toll Free Australia: 1800 626 899
Email: info@filtertechnology.com.au • Web: www.filtertechnology.com.au

For more information, visit  www.filtertechnology.com.au

Product range includes onboard, fixed plant and mobile trolley units, configured for fuel, oil, hydraulic and gear fluids.

On-board Filter Technology filtration system 
fitted to Hitachi shovel.

A multidirectional rotating underground coal chute 
system that can be installed in less than a single shift at a 
typical mine has been developed by Chute Technology 
in what the Australian technology and manufacturing 
partnership believes is a world first.

The cost-saving universal chute – which can rotate 
output through 160 degrees left or right – can 
completely remove the need to custom-manufacture 
individual chute types to fit the confined spaces and 
particular angles of individual mines. 

The versatile bolt-in system – comprising a complete 
integrated structure from head end to conveyor outlet – 
features a rotating outlet beneath the head that can be 
angled to any position required to facilitate product flow.

In addition to radically reducing the labour required 
for manufacture and installation, the chute’s ability to 
be installed in a fraction of the time of custom chutes 
minimises downtime by keeping production moving 
when chutes wear out.

The new chute system – of which the first example has 
already been produced - is the result of the analytical, 
design and manufacturing experience of each of the 
three Principal Partners in Chute Technology, who have 
combined experience of more than 80 years in a wide 
variety of resource industries including coal, iron ore, 
alumina and limestone across Australia, the USA, South 
America and South Africa. The company’s technologies 
are also applicable to gold, nickel and other bulk 
minerals and ores.
 

Universal underground coal chute system

An important part of  
securing our energy needs.

Natural gas from 
NSW for NSW.

As communities in NSW have grown, AGL has been there providing energy from a range of sources. 
It’s what we’ve been doing since 1837 and what we’ll keep on doing long into the future. By exploring 
for and producing natural gas, we can help provide the energy needed to heat your home, power your 
business and keep jobs in NSW. At AGL, we pride ourselves on giving back as much as possible to the 
communities we work in.

To find out more or to ask us anything about how we source natural gas, visit yoursayagl.com.au
Proudly Australian since 1837.

Peabody’s Wambo Mine have taken out the 
highly contested 53rd Australian Underground 
Mines Rescue competition at Centennial Coal’s 
Newstan Colliery. It has been 24 years since a 
Hunter Valley team has claimed this title.

It is also the first time that New South Wales 
have beaten Queensland in this ‘State-of-Origin-
style’ contest since 2010. Wambo were closely 
followed by Queensland team Oaky No.1 who 
claimed second place, with third place going to 
the Appin team from Wollongong.

Eight of the best underground mines rescue 
teams from across NSW and Queensland faced 
grueling challenges and extreme pressure 
throughout the eight hour competition.  The 
event presented life-like emergency response 
situations including four surface exercises; 
firefighting; using compressed air breathing 
apparatus to locate two people in a low visibility 
area; looking after seven casualties following an 
explosion; as well as three underground search 
and rescue exercises. They also sat a theory exam 
and had to perform a virtual search and rescue 
activity on laptops, using Coal Services’ latest 
virtual reality technology.

The annual competition was co-hosted by NSW 
Mines Rescue and Queensland Mines Rescue 
and rotates between States each year. It brings 
together the winners of all district competitions 
across both States. Events such as these allow 
teams from all underground mines to come 
together to compete and hone their skills in life-

Peabody’s Wambo team take out the 53rd Australian Mines Rescue Competition

Back row: Jarrod Brown, Michael Millgate, Mitchell Lydon, Kurt Bereza; 
front row: Brenden Goodwin, Warren Kirk, David Malone

like challenges as part of their emergency response training.
The Peabody team will represent Australia at the international competition in Canada 

next year.’
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Our bulk bins and compactors provide
an efficient solution for managing large
volumes of waste and recycling.

Having a bulk bin or compactor onsite can
help you reduce waste transportation costs
and increase waste management efficiencies.
Bulk bin collections can be scheduled to suit
operational requirements and are also available
on request for large one-off volumes of waste
and recycling.

We work closely with customers to
analyse operational waste streams. Using
a comprehensive waste assessment, we
can work with you to tailor a total waste
management solution for your business.

Bulk bin features
■ General, recycling and construction waste bulk

bins systems are available
■ Capacity for large amounts of waste and recycling
■ Range of sizes available 7, 10, 15, 20, 30 cubic

metre bins
■ Allows safe, easy depositing of waste through

walk in doors and large open tops
■ Tippler feeder bin options are available to reduce

manual handling
■ Reduces traffic movement onsite
■ Automatic tarping system fitted to vehicles and

where required to individual bins.

Bulk bin applications
■ For large volumes of commercial, industrial and

building wastes
■ Ideal for bulky waste, large non-compactable

waste and recyclable materials
■ Suitable for both recyclable and

non-recyclable waste
■ Suits businesses with enough space to store

the bin onsite

Thornton & Somersby 02 4921 7600
National Service Line 13 73 73
info@remondis.com.au
remondis.com.au

Bulk Bin Services

Mining Family Matters has won its second award in as many weeks 
for an innovative program aiming to boost mental wellbeing and 
prevent suicide in Australia’s mines and quarries.

On 30 October, the Rock Solid suicide prevention pilot program was 
recognised with an Australian Mining Prospect Award for Community 
Interaction – just two weeks after winning a 2015 South Australian 
Regional Award for Health.

A joint initiative of Mining Family Matters and Wesley LifeForce 
Suicide Prevention Networks, the pilot program was funded by South 
Australia’s Mining and Quarrying Occupational Health and Safety 
Committee (MAQOHSC).

Awards for Rock Solid suicide prevention program

Murray Engineering acquires SRO Group
Australian mining and industrial products and services provider 

Murray Engineering has dramatically expanded its national service 
offering with the acquisition of leading electrical and mechanical 
engineering company SRO Group.

The acquisition of the Newcastle-headquartered SRO will create a 
business with combined estimated annual revenues of $75 million 
and more than 230 employees in strategic locations across Australia 
and in China.

SRO, which provides specialist electrical and mechanical services 
to the mining, power generation, energy, utilities, transport and oil and 
gas sectors, has been operating since 2005 with operations in Australia’s 
major mining centres and a manufacturing facility in China.

Recent major contracts the company has worked on include 
AGL Energy’s new gas storage facility at Newcastle and the 
Muswellbrook solar farm in NSW, the Cape Lambert rail and port 
expansion, Glencore’s Ravensworth coal handling plant, Anglo 
Coal’s Grosvenor/Moranbah CHPP upgrade, Whitehaven Coal’s 

controversial Maules Creek coal project, and work at the Port 
Waratah and Hay Point coal terminals.

Murray Managing Director Craig Lindsay-Rae said the acquisition 
of SRO was “a union of two like-minded companies that will deliver 
significant strategic benefits for its employees and its combined 
customer base”.

“SRO is a renowned leader for the design and manufacture of a full 
range of electrical products from electrical enclosures, motor control 
centres to fully integrated transportable switch rooms,” Lindsay-Rae said.

“SRO's expertise and professionalism provides Murray 
Engineering with electrical and mechanical opportunities on the 
eastern seaboard and enables a national support capability for the 
combined range of products and services from SRO and Murray 
Engineering,” he said.

SRO boss Troy Culley said the merged company would provide 
specialist electrical and mechanical manufacturing solutions across 
multiple locations.

Mining Family Matters co-founder Alicia Ranford says the 
double win reflects a growing awareness about the importance 
of mental health in the male-dominated mining and resources 
industry.

“Mining Family Matters has always maintained that mental health is 
every bit as important as physical safety on mines sites and quarries – 
and that prevention is better than cure,” Ms Ranford says.

“It’s fantastic to work with like-minded organisations such as Wesley 
LifeForce and the Mining and Quarrying Occupational Health and 
Safety Committee on programs that can really make a difference in 
reducing stigma and raising awareness.”

Contact HETRONIC to 
customize your radio 
remote control today!

Phone:  +61 (0)249661281
Fax:      +61 (0)249664675

Email: info@hetronic.com.au

www.hetronic.com

Your #1 Partner in RRC When You Mean

business!

The Newcastle Knights and NSW Mining have agreed to extend 
their partnership, signing a three-year extension.

The flagship of the agreement, the Voice for Mining Family Day, 
will again be a highlight of the 2016 NRL season as a fun and 
positive way for the Newcastle and Hunter community to support 
the Knights and local mining industry. 

The Knights will once again take the field in the high-vis replica 
mining jersey and in addition, will play a pre-season trial match 
against the Canberra Raiders in Orange.

“We are proud of the innovative partnership between the 
Newcastle Knights and NSW Mining, so continuing this for another 
three years is great news,” Knights CEO, Matt Gidley said.    

“The Voice for Mining Family Day is a well-supported match day and 
shows this partnership resonates with the people of the Hunter.

“The inclusion of a pre-season trial match in Orange, another key 
mining area, is fantastic and we look forward to taking our trial to 

Newcastle Knights and NSW 
Mining Extend Partnership

a passionate regional rugby league town.”
NSW Mining is pleased league fans in the Hunter will again be 

able to cheer on two great teams.
“A strong mining industry means a strong economy and more 

jobs for workers and their families across Newcastle and the 
Hunter,” NSW Minerals Council CEO Stephen Galilee said.

“That’s why the renewed partnership between the Knights and 
NSW Mining will resonate with thousands of local miners and 
their families who work in the Hunter and right across NSW.

“It’s a great demonstration of the strong connection between 
the Knights and our miners and we look forward to seeing fans of 
the Knights and our Miners get on-board in 2016.”

Mixed news for Hunter mine projects
The Planning and Assessment Commission (PAC) made two major 

announcements on 27 November regarding two major proposed 
mining projects for the Hunter.

The PAC announced that the Coal & Allied’s Mount Thorley 
Warkworth continuation project can be approved subject to strict 
conditions.

The project decision, which will see the life of the mine extended 
by more than 20 years to extract hundreds of millions of tonnes 
of additional coal, was welcomed by Coal & Allied as well as 1300 
mining workers.

The decision will secure these direct mining jobs, as well as 
thousands of other jobs in related industries and businesses 

across the region. 
The news was not so good for Anglo-American’s Drayton South 

Mine, however, with PAC recommending that the project not be 
approved. The decision means that the Drayton mine, after more 
than 30 years of successful operation providing millions in wages, 
taxes, state royalties and community support, will wind down in 
2016.

It will place economic hardship on the 500 workers, their families, 
140 suppliers and the community.

Anglo American Coal CEO Seamus French said that Anglo 
American will now review the PAC’s report in detail and carefully 
consider the closure plan for Drayton.
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In its latest forecast, the independent International Energy 
Agency (IEA) has predicted demand for coal in south-east Asia to 
triple over the next 25 years.

The IEA's Southeast Asia Energy Outlook report predicts that 
this rapid increase in demand for coal will outstrip the supply 
ability of domestic south-east Asian suppliers, placing Hunter coal 
producers in a prime position to provide quality thermal coal.

This supports recent data showing that coal exports from 
the Port of Newcastle increased by more than 3% over the last 
financial year.

We are exporting more coal than ever before, continuing the 
trend of the last few years, and reinforcing the need for sensible 
infrastructure planning over the long term, including the recent 
T4 approval.

The growth in demand for NSW coal is being driven by the 
development of new power stations across Asia.

Recent research released by the IEA's Clean Coal Centre, based 
in the UK, has found that there are currently 670 new generation 
high efficiency, low emissions (HELE) coal-fired power generation 
units in operation in 10 Asian economies, with more than 1000 
more planned or under construction across Asia, including in 
China and India.

These power stations generally use high-quality thermal coal, 
the type produced in NSW, and generate 20 to 25% less carbon 
emissions than existing power stations.

Many of our international competitors are unable to produce 
coal to the specifications required by these new high-tech plants.

Coal Services has signed-up for a further five years as a Logo Rights 
Partner of the Westpac Rescue Helicopter Service.

Coal Services spokesperson, Managing Director/CEO Lucy 
Flemming, said the industry-owned organisation, which provides 
a specialised health and safety scheme to its NSW employers and 
workers, understood the critical value the Westpac Rescue Helicopter 
Service delivers.

“Coal Services’ purpose is to protect our workers in the industry but 
it goes far beyond that,” Ms Flemming said.  “Our renewed agreement 
extends our long-term support for the Rescue Helicopter and 
embodies our commitment to give back to the industry, families and 
communities we operate in where safeguarding their health, well-
being and welfare is paramount.”

The Service’s Chairman Cliff Marsh OAM applauded Coal Services 
and the region’s mining industry, describing their loyal support as 
important to the organisation’s history and crucial in helping to secure 
operations into the future.

“This partnership represents a wonderful synergy. The mining 
industry has been a stalwart of the Service from the start, including 
mining employees who generously contribute from their pay,” Mr 
Marsh said.

Service General Manager, Richard Jones, said the renewed 
agreement with Coal Services is even more important as the Service 
prepares for growth and development. In 2017 it will become one 
of only two aeromedical providers in NSW to assist the people of 
northern NSW.

Coal Services partnership with 
Westpac Rescue Helicopter

Coal demand in SE Asia set to triple

Infrastructure & capital rationalisation           

Act as a third party to engage with 
fixed or mobile plant original equipment 
manufacturers         

Mining fleet optimisation          

Mobile plant life cycle cost modeling to 
optimise operational costs       

PROCESS  
DRIVEN PROFITS

Mobile plant third party compliance 
assessments including MDG 15 
requirements       

Qualified mechanical & electrical    
engineer support as required by nsw 
mining legislation

P +61 (02) 4933 6942          E  admin@mineengineers.com.au          www.mineengineers.com.au

THINNER 
MARGINS 
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SYSTEMS

Hunter Business Review

FEBRUARY 2015

Print Post Approved  100002454
    VOLUME 11 NUMBER 1

Connecting & informing business people

Hunter Business Review

Health & Fitness
ISSN  2202 - 8838
Australia  $6.60

Business Technology

DECEMBER 2014

Print Post Approved  100002454
 VOLUME 10 NUMBER 11

Connecting & informing business people

Hunter Business Review

 WOMEN IN 
BUSINESS
MINING & ENERGY UPDATE

ISSN  2202 - 8838
Australia  $6.60

APRIL 2015

Print Post Approved  100002454
    VOLUME 11 NUMBER 3

Connecting & informing business people

Hunter Business Review

ISSN  2202 - 8838
Australia  $6.60

www.HBRmag.com.au

Back issues available for 
viewing on our new website! 

AUGUST 2013

Print Post Approved PP255003/07463
VOLUME 9 NUMBER 7

$6.60 (including GST)

Connecting & informing business people

2013 

DECEMBER 2014

Print Post Approved  100002454
 VOLUME 10 NUMBER 11

Connecting & informing business people

Hunter Business Review

 WOMEN IN 
BUSINESS
MINING & ENERGY UPDATE

May 2012

Superannuation, Investment 
& Taxation Feature
- page 24

Plus business news from across the Hunter

Hunter Business Review

Connecting & informing business people

Health & Fitness

MANUFACTURING 
in the Hunter

2014 MANUFACTURING AWARDS

Connecting & informing business people

Hunter Business Review

June2012

Print Post Approved PP255003/07463VOLUME 8 NUMBER 5

Plus business news from across the Hunter

Hunter Business Review

Connecting & informing business people

BUILDING & 
CONSTRUCTION

COMMUNITY
SUPPORT

Connecting & informing business people

MARKETING

FEBRUARY 2015

Print Post Approved  100002454
    VOLUME 11 NUMBER 1

Connecting & informing business people

Hunter Business Review

Health & Fitness

Plus business news from across the Hunter

APRIL 2012

Print Post Approved PP255003/07463VOLUME 8 NUMBER 3

August 2012

Print Post Approved PP255003/07463
VOLUME 8 NUMBER 7

$6.60 (including GST)

Connecting & informing business people

Human Resources
page 43

2012/13 Hunter Business Function Guide
page 19

Making your next

Hunter Business Review

October 2012

Print Post Approved PP255003/07463
VOLUME 8 NUMBER 9

$6.60 (including GST)

Hunter Business Review

Corporate

Connecting & informing business people

Finance
page 48

health 
              and 

SEPTEMBER 2013

Print Post Approved PP255003/07463
VOLUME 9 NUMBER 8

$6.60 (including GST)

Connecting & informing business people

Human 
Resources

FEBRUARY  2013

Print Post Approved PP255003/07463
VOLUME 9 NUMBER 1

$6.60 (including GST)

Hunter Business Review

Connecting & informing business people

JULY 2013

Print Post Approved PP255003/07463
VOLUME 9 NUMBER 6

$6.60 (including GST)

Connecting & informing business people

Hunter Business Review

Insurance & 
Risk Management

Newcastle Renewal

September 2012

Print Post Approved PP255003/07463
VOLUME 8 NUMBER 8

$6.60 (including GST)

Connecting & informing business people

Mining Marketplace
page 38

UPPER 
HUNTER

on the 

Hunter Business Review

Connecting & informing business people

Hunter Business Review

Connecting & informing business people

December 2012

Print Post Approved PP255003/07463
VOLUME 8 NUMBER 11

$6.60 (including GST)

Hunter Business Review

Connecting & informing business people

Women 

APRIL 2014

Print Post Approved  100002454
 VOLUME 10 NUMBER 3

Connecting & informing business people

Investment & taxatIon

superannuatIon, 

WilliamtoWn 
aerospace 
update

   

Connecting & informing business people

Hunter Business Review

JULY 2014

Print Post Approved  100002454
 VOLUME 10 NUMBER 6

Connecting & informing business people

REVITALISATION OF NEWCASTLE

MAY 2014

Print Post Approved  100002454
 VOLUME 10 NUMBER 4

Connecting & informing business people

   

Plus business news from across the Hunter

NOVEMEBER 2011

Manufacturing 
Feature
- Page 25

Print Post Approved PP255003/07463VOLUME 7 NUMBER 10

Plus business news from across the Hunter

December 2011

Business 
Technology Feature
- Page 29

Print Post Approved PP255003/07463VOLUME 7 NUMBER 11

Building & 
Construction 
Feature
- Page 23

Hunter Business Review

Connecting & informing business people

Health & Fitness
Plus business news from across the Hunter

APRIL 2012

Print Post Approved PP255003/07463VOLUME 8 NUMBER 3

Plus business news from across the Hunter

NOVEMEBER 2011

Manufacturing 
Feature
- Page 25

Print Post Approved PP255003/07463VOLUME 7 NUMBER 10

$6.60 (including GST)

Connecting & informing business people

2013 

DECEMBER 2014

Print Post Approved  100002454
 VOLUME 10 NUMBER 11

Hunter Business Review

 WOMEN IN 
BUSINESS
MINING & ENERGY UPDATE

Superannuation, Investment 
& Taxation Feature
- page 24

Hunter Business Review

Connecting & informing business people

Health & Fitness

MANUFACTURING 
in the Hunter

Hunter Business Review

June2012

Print Post Approved PP255003/07463VOLUME 8 NUMBER 5

Plus business news from across the Hunter

Education &Training

Hunter Business Review

Connecting & informing business people

BUILDING & 
CONSTRUCTION

COMMUNITY
SUPPORT

Connecting & informing business people

FEBRUARY 2015

Print Post Approved  100002454
    VOLUME 11 NUMBER 1

Connecting & informing business people

Hunter Business Review

Health & Fitness

Plus business news from across the Hunter

APRIL 2012

Print Post Approved PP255003/07463VOLUME 8 NUMBER 3

August 2012

Print Post Approved PP255003/07463
VOLUME 8 NUMBER 7

$6.60 (including GST)

Connecting & informing business people

Human Resources
page 43

2012/13 Hunter Business Function Guide
page 19

Making your next
Event

Hunter Business Review

October 2012

Print Post Approved PP255003/07463
VOLUME 8 NUMBER 9

$6.60 (including GST)

Hunter Business Review

Corporate

Connecting & informing business people

Finance
page 48

health 
              and 

SEPTEMBER 2013

Print Post Approved PP255003/07463
VOLUME 9 NUMBER 8

$6.60 (including GST)

Connecting & informing business people

Hunter Business Review

Connecting & informing business people

Hunter Business Review

Human 
Resources

FEBRUARY  2013

Print Post Approved PP255003/07463
VOLUME 9 NUMBER 1

$6.60 (including GST)

Hunter Business Review

Connecting & informing business people

JULY 2013

Print Post Approved PP255003/07463
VOLUME 9 NUMBER 6

$6.60 (including GST)

Connecting & informing business people

Hunter Business Review

Insurance & 
Risk Management

Newcastle Renewal

September 2012

Print Post Approved PP255003/07463
VOLUME 8 NUMBER 8

$6.60 (including GST)

Connecting & informing business people

Mining Marketplace
page 38

UPPER 
HUNTER

on the 

Hunter Business Review

Connecting & informing business people

Hunter Business Review

Connecting & informing business people

December 2012

Print Post Approved PP255003/07463
VOLUME 8 NUMBER 11

$6.60 (including GST)

Hunter Business Review

Connecting & informing business people

in

APRIL 2014

Print Post Approved  100002454
 VOLUME 10 NUMBER 3

Connecting & informing business people

Investment & taxatIon

superannuatIon, 

WilliamtoWn 
aerospace 
update

   

Connecting & informing business people

Hunter Business Review

JULY 2014

Print Post Approved  100002454
 VOLUME 10 NUMBER 6

Connecting & informing business people

REVITALISATION OF NEWCASTLE

MAY 2014

Print Post Approved  100002454
 VOLUME 10 NUMBER 4

Connecting & informing business people

   Sustainability

 
Health & Safety

in the Hunter

Plus business news from across the Hunter

NOVEMEBER 2011

Manufacturing 
Feature
- Page 25

Print Post Approved PP255003/07463VOLUME 7 NUMBER 10

Plus business news from across the Hunter

December 2011

Business 
Technology Feature
- Page 29

Print Post Approved PP255003/07463VOLUME 7 NUMBER 11

Building & 
Construction 
Feature
- Page 23

Hunter Business Review

Connecting & informing business people

Health & Fitness
Plus business news from across the Hunter

APRIL 2012

Print Post Approved PP255003/07463VOLUME 8 NUMBER 3

Plus business news from across the Hunter

NOVEMEBER 2011

Manufacturing 
Feature
- Page 25

Print Post Approved PP255003/07463VOLUME 7 NUMBER 10

YEARS ON

MAY 2015

Print Post Approved  100002454
    VOLUME 11 NUMBER 4

Connecting & informing business people

Hunter Business Review

ISSN  2202 - 8838
Australia  $6.60

WORKPLACE HEALTH & SAFETY



 Business 
Lunches or 
Corporate 
Functions

29-32 Maitland Street, Muswellbrook
P: (02) 6541 5858  

E: reception@theremington.com.au
www.theremington.com.au

EATING OUT

102 Darby Street Cooks Hill NSW 2300
P: 02 4929 4854  E. office@thehopfactory.com.au 

www.thehopfactory.com.au

The Hop Factory is Newcastle’s 
ultimate craft beer dining 

experience, offering both a 
craft beer restaurant & function 
facilities on Newcastle’s most 

famous eat street - Darby Street. 

100% Australian Craft 
Beer Cafe 

located in the historic East 
End of Newcastle NSW, 

Offering an 
All Day menu inspired by 
the American Diner/Grill.

Not to mention 21 craft 
beers on tap!

64-66 Scott St, Newcastle East, NSW
02 40 232 707

info@grainstorenewcastle.com.au
 

 
Honest Food

Cellar 

Cocktails

An honest, corporate 
dining experience

OPEN WEDNESDAY TO SUNDAY // 12 TILL LATE

107 DARBY STREET, COOKS HILL

WWW.THEBOWERYBOYS.COM.AU

The Boat Shed Bar + Galley 
is Lake Macquarie’s ultimate 
craft beer and dining 
destination, offering 16 
taps of craft beer, a 
carefully curated wine 
and spirit list as well 
as a range of delicious 
share plates. 

Follow us
          facebook.com/theboatshedbar          @theboatshedbar

www.theboatshedbar.com.au     |     02 4945 0888 

NOW OPEN

For further details call (02) 4925 7760 
or email info@HBRmag.com.au

PROMOTE 
YOUR 

BUSINESS 
HERE
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Your global FREIGHT FORWARDER in the Hunter Newcastle office provides direct 
and immediate support for all your international freight needs:
• IATA Air - Seafreight - Imports - Exports  

- Storage - Project Cargo - Customs Clearance and transport services.
• Online track and trace
• Supply chain management 
• International Trade support 
Please call for individualised cost analysis, comparison rates and service options 
on:  4962 1234 www.scorpioninternational.com. www.phl.net.au 

SCORPION INTERNATIONAL 
A Division of POWERHOUSE LOGISTICS
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Our services include:
4 Airfreight

Seafreight
4 Imports

Exports
4 Customs

clearance
4 Document

assistance
4 Warehousing

Storage
4 Project 

Warehousing

GLOBAL
LOGISTICS
4 International

air and sea
freight

4 Animal
transport

4 Personal
effects

CALL
02 4962 1234

FAX
02 4962 1283

Website
www.scorpioninternational.com
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CREST FINANCIAL SERVICES

Superannuation, Investment Advice, Retirement Planning, 
Insurance and Risk Protection.

 (02) 4929 2552

Newcastle - East Maitland - Nelson Bay  

  "Working together for your future"
  www.crestfs.com.au  

• Leading suppliers of quality, fully furnished and self contained 
   accommodation for short or long stays in and around Newcastle.
• Beachfront, harbourfront, suburbs, 1 to 4 bedroom apartments and 
   homes. Cleaning service available.
• A cost effective, more flexible and comfortable alternative for 
   visitors and business colleagues.
• A phone call or email is all it takes to match your requirements promptly.

BORRELLI-QUIRK NEWCASTLE REAL ESTATE
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NEWCASTLE - HUNTER TOURISM & ACCOMMODATION

 

P:  49615566   E: joanne@bqnre.com.au   
W: bqnre.com.au  1/91 Hannell Street, Wickham @ NCYC                              
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LAKE GROUP STRATA
Strata & Community Title Managers

•  Over 30 years managing property
•  Pre-purchase reports
•  Set-up & establishment service
•  Consultancy Service
•  Servicing Newcastle, Lake Macquarie,
Hunter Valley & Myall Lakes  www.lakegroupstrata.com
Phone: 02 4942 3305

Hunter Business Review
HBR

www.HBRmag.com.au
For more business information visit:
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THE MOBILE SHREDDING COMPANY

•  Security bins and one-off shredding
•  Totally secure in-truck on-site shredding
•  NAID AAA Certified
•  Locally owned and operated
•  Servicing Newcastle, Hunter Valley, Port Stephens & Central Coast  
Phone: 4957 9903        www.mobileshredding.com.au

"SECURE DESTRUCTION - GUARANTEED"

BUSINESS DIRECTORY
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NEW CAR ADVANTAGE

"Buying a new car, why not let us do all the work"

1300 908 522      www.newcaradvantage.com.auC
AR

 B
U

YI
N

G
 S

ER
VI

C
E

New Car Advantage is a free car buying service. Save on all makes and models.

NEWCASTLE ASSET MANAGEMENT
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Bill Quirk -  M:  0402957055  P: 02 49405100 
E: admin@newcastleassetmanagement.com.au                                                   
A: 1/91 Hannell St Wickham  
Newcastle Cruising Yacht Club 2293

                                                                                                                
Cleaning and Maintenance services, maintaining your asset value for:                                                                       

• all residential and small commercial property, 
end of lease/preparation for sale, detailing                                                                  

     • marine asset services, diving, charter/delivery, sales, 
finance & insurance

ADAMSTOWN CLEANING SERVICE
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Celebrating 20 years service to the Newcastle area 
Unit 7, 7 Revelation Close Tighes Hill NSW 2297

Ph: (02) 49610145  Email: john@adamstowncleaning.com.au



FUNNY BUSINESS
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Extensive range of services:

Design

Award winning offset and digital printing

Online customised print management portal

Multi-channel marketing

Warehousing and distribution

Kitting and packing

QR Codes

 Transactional Mail

Direct Mail

 Digital Asset Management

WANT TO STAND OUT FROM THE CROWD ?
The Hunter Region’s Premier Print Group.

NCP is a division of the Bright Print Group of Companies
8-10 Frank Street Wetherill Park NSW 2164 Australia | www.brightprintgroup.com.au

NCP Printing now with Print National NCP Printing Newcastle
14 Channel Rd, Steel River Industrial Park
Mayfield West NSW 2304

02 4926 1300
E: sales@ncp.com.au

www.ncpprinting.com.au

NSW PRINT 
INDUSTRY 

CRAFTSMANSHIP 
AWARDS

Gold and Bronze 
Medal Winners 

2012

AUSTRALIAN
NATIONAL

PRINT AWARDS
Gold Medal

Winners
2013

NCP_PN_HalfPg_Ad_HBR_Nov13_v2.indd   1 19/11/13   12:57 PM

QUOTE OF THE MONTH

- David Lloyd George

“Don't be afraid to take a big step. You can't cross a chasm 
in two samll jumps.”

I was stopped by a policeman the other day.
He said, "Do you know how fast you were going?" 
"I was just trying to keep up with traffic," I replied
He said, "There is no traffic." 
I answered, "That's how far behind I am."

A man goes into a library and asks for a book about Pavlov's dogs 
and Schrodinger's cat.

The librarian says, "It rings a bell, but I don't know whether it's 
there or not."

A game warden is walking along a beach one morning when 
he spots a man with a bucket of lobsters. The Warden walks up to 
the man, flashes his badge and says "You're in big trouble, buddy. 
Poaching lobsters is a serious offense".

The man answers "You've got it all wrong, these lobsters are my 
pets! Every morning I take them out for some exercise. I let them swim 
around in the ocean for a few minutes and then whistle them back in."

The Warden looks at the man sceptically and says "Ok then, prove it."
The man proceeds to throw the lobsters into the ocean and both he and 

the Warden stand there waiting.
After a couple of minutes the Warden looks at the man and says "That's 

long enough, now whistle your lobsters back in."
The man turns to the Warden and says "Lobsters? What lobsters?"
 

 A burglar broke into a home.
He heard a soft voice say, "Jesus is watching you." Thinking it was 

his imagination, he continued his search.
Again, he hears: "Jesus is watching you."
He turned his flashlight around and saw a parrot in a cage.

He asked the parrot if he was the one talking. The parrot said, "Yes." So he 
asked the parrot his name, and the parrot replied, "Moses."

The burglar asked, "What kind of people would name a parrot Moses?"
The parrot replied, "The same kind of people who would name their pit 

bull, Jesus.

 A taxi passenger tapped the driver on the shoulder to ask him 
a question. The driver screamed, lost control of the car, nearly hit 
a bus, went up on the footpath, and stopped centimetres from a 
shop window.

For a second everything went quiet in the cab, then the driver 
said, "Look mate, don't ever do that again. You scared the daylights out of 
me!"

The passenger apologised and said, "I didn't realise that a little tap would 
scare you so much."

The driver replied, "Sorry, it's not really your fault. Today is my first day as 
a cab driver. I've been driving a funeral van for the last 25 years".

 
 Sam walks into his boss’s office and says “Sir, I’ll be straight 

with you, I know the economy isn’t great, but I have over three 
companies after me, and I would like to respectfully ask for a raise.”

After a few minutes of haggling the boss finally agrees to a 5% 
raise, and Sam happily gets up to leave.

“By the way,” asks the boss, “Which three companies are after you?”
“The electric company, water company, and phone company!”
 

 The owner of a company tells his employees:
“You all worked very hard this year, and the company’s profits 

increased dramatically. As a reward, I ‘m giving everyone a cheque 
for $5,000.”

Thrilled, the employees gather round and high five one another.
“And if you work with the same zeal next year, I’ll even consider signing 

those cheques!”

HBR is essential 
reading for anyone 

wanting to keep 
informed on local 
business news and 
issues that affect 

business.

Further information is available at www.HBRmag.com.au 

$50 + GST - one year    
$99 + GST - two years

For less than $1 a week, you can receive your 
personally addressed copy of each issue of 

HBR mailed to you.
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We welcome editorial submissions 
from our readers in the following:

         ● Business News
         ● Authored articles
         ● Appointments

      Contact garry@HBRmag.com.au

Would you like your own copy of HBR? 
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FREE ISSUES 
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Visit www.HBRmag.com.au for 
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receiving three issues 
for no charge.
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I CHANGED  
ACCOUNTANTS  
AND IT CHANGED  
MY LIFE.”

The small to medium business specialist.

Best
Places
to Work 
Australia

2014
Best
Places
to Work 
Australia

2013

A W A R D  W I N N I N G  A C C O U N T A N T S

“

“	Paul	Siderovski	has	acted	on	behalf	of	my	family	and	I	for	
over	ten	years	by	providing	accounting	and	tax	advice.	
At	SiDCOR	the	staff	have	a	‘can	do’	approach	who	have	
implemented	smart	tax	strategies	and	future	financial	and	
tax	planning	that	has	saved	us	thousands	of	dollars.”

	 Mark Schwarzer

Call Paul Siderovski today for a FREE confidential review.


